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MPOWER -
local and international reach

New MPOWER project work

MPOWER has started several new research ventures in the last quarter. In
this newsletter, we report on two of them. The first is a collaborative initia-
tive with our research partner, the Decent Work and Productivity Research
Centre (DWPRC) at Manchester Metropolitan University in the UK. Dr
Reece Garcia was the lead organiser of a virtual research showcase involv-
ing DWPRC and MPOWER researchers interested in developing collabora-
tive initiatives (see page 3). The second is a new empirical study, commis-
sioned by the International Labour Organisation (ILO), to examine mini-
mum wage (MW) systems in 11 Pacific Island Countries (see page 4).

Recent MPOWER visitor

MPOWER recently hosted Dr Katy Jones, Research Fellow in the DWPRC at
MMU during her visit to Massey’s Auckland campus. On page 5, we profile
Katy’s workshop and engagement with MPOWER colleagues at the Univer-

sity.
Book, books, books

The last quarter has seen progress with several book initiatives involving
MPOWER members. A handbook on gender and public sector employment,
edited by Prof. Hazel Conley and Associate-Prof. Paula Koskinen Sandberg,
includes chapter contributions on Australia, NZ, the UK and beyond by
MPOWERers and their colleagues. The book was launched at the recent
European Sociological Association’s Feminist Network conference in Bris-
tol, UK (see page 6). Another book, edited by Prof. Mia Rénnmar (Lund Uni-
versity, Sweden) and Dr Susan Hayter (ILO, Geneva), also concerns gender.
‘Making and Breaking Gender Inequalities in Work'. This forthcoming work
follows several other volumes that are part of the International Labour and
Employment Relations Association (ILERA) Publications series (page 7).

Conferences

This newsletter overviews recent and forthcoming conferences involving,
or that could be of interest to, MPOWER members. The latter include the
ILERA 2024 World Congress in New York; and the 2023 Australia and New
Zealand Academy of Management (ANZAM) Conference in Wellington, New
Zealand; the 2024 Association of Industrial Relations Academics of Austral-
ia and New Zealand (AIRAANZ) in Perth, Australia ; and the Human re-
sources International Conference (HRIC) in Otago, New Zealand (pages 11-
14).

How to join MPOWER

MPOWER aims to connect academics, practitioners and policy makers around ap-
plied employment research. Joining the Group is free and simple. Contact us by e-
mail: j.parker@massey.ac.nz or j.arrowsmith@massey.ac.nz to be put on our mail-
ing list. You can also receive information on and early alerts to MPOWER activities
via our LinkedIn Group.
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NMPCW_LR-YUpcoming fvents/gfctivities

MPOWER at the 2024 ILERA World Congress, New York City, 26 June to 1 July (page 12)

MPOWER researchers engaging on a new ILO study of minimum wages in the Pacific, from
September 2023 (page 4)

MPOWER members involved in ongoing book projects (pages —6-7)

MPOWER members involved in the Human Resources International Conference (New Zea-
land) (page 14)

Recent d?ctivitg{ ( gane-é’eptembe'c 2023)

L2

MPOWER members at the Industrial Relations in Europe Conference (IREC) at Durham Uni-
versity, UK, 18-20 September (pages 8-10)

Decent Work and Productivity Research Centre-MPOWER Virtual Research Showcase
Meeting, 16 August (page 3)

Recent MPOWER visitor (Dr Katy Jones - Decent Work and Productivity Research Centre
(DWPRC), Manchester Metropolitan University (page 5)

For more information, see the MPOWER website and LinkedIn Group site




MPOWER research

Recent event

DWPRC-MPOWER virtual
research showcase

16 August 2023
8-10am UKT / 7-9pm NZT

Dr Reece Garcia (DWPRC at Manchester Metropolitan University)
was the lead organiser of a virtual research showcase for interested
DWPRC and MPOWER members.

Researchers in both research groups were invited to an online session in which
they outlined their research background and interests, and indicated areas for
potential collaboration with researchers in the partner research centre. The
event drew similar numbers from DWPRC and MPOWER:

DWPRC

Dr Reece Garcia

Dr Alison Collins

Dr Jamie Atkinson
Prof. Mike Bresnen
Prof. Kevin Albertson
Dr Fiona Christie

Dr Christina Purcell
Prof. Carol Atkinson

* & & O 6 6 oo

MPOWER

Prof. Jim Arrowsmith (Massey University)
Prof. Stephen Kelly (Massey University)

Dr Gloria Liu (Massey University)

Dr Paula O’Kane (University of Otago)

Prof. Jane Parker (Massey University/ETUI)
Prof. Valeria Pulignano (KU Leuven, Belgium)
Dr Jennifer Scott (Massey University)

MPOWER members Profs Janet Sayers and Jarrod Haar, and DWPRC’s Dr
Katy Jones weren’t able to attend but they and others have also expressed their
interest in the initiative.

Attending and interested researchers are in the process of making links with one
another over shared areas of research interest. We look forward to reporting on
future joint ventures in due course!




New project

Minimum wage systems and wage-setting practices in
Pacific Islands Countries

The International Labour Organisation (ILO), the UN agency concerned with
international labour standards, has commissioned several MPOWER members
to conduct a major research project on minimum wage (MW) systems in 11 Pa-
cific island Countries (PICs).

Prof. Jim Arrowsmith, Prof. Jane Parker and Dr Salman Rashid (Massey Univer-
sity) will examine MW systems in the Cook Islands, Fiji, Kiribati, the Marshall
Islands, Palau, Papua New Guinea, Samoa, the Solomon Islands, Tonga, Tuvalu
and Vanuatu. A second phase of the funded study will focus in-depth on four
PICs (the Cook Islands, Kiribati, the Solomon Islands and the Marshall Islands),
with a view to drafting wage policy.

Jim explains:

“(M)any Pacific Island Countries joined the ILO—and ratified their
MW Convention—relatively recently. Furthermore, in the last few
years, high inflation has eroded the incomes of the poorest and en-
couraged emigration. Effective MW regulation can make a vital con-
tribution to decent work, social partnership and sustainable eco-
nomic development. Small developing countries often face difficul-
ties, however, including social partner resources and capacity con-
strains within government departments. The project will therefore
have a strong emphasis on policy recommendations to support good
regulation.”

Jane adds that the project will also provide an opportunity to examine the MW
dynamics among PICs and with other countries. Some workers in countries like
the Cook Islands and Samoa, for example, are attracted to working in Australia
and New Zealand by their comparatively high MW rates, with implications for
their home country’s wage-setting considerations.

The project involves desk research and interviews with labour, employer, gov-
ernment and other stakeholders at various levels in the PICs. The team will also
engage with the [LO and Pacific forums to gather information, disseminate find-
ings, and provide policy recommendations.

This project is the latest ILO contract awarded to Jim and Jane following empiri-
cal studies in Papua New Guinea, Tonga, Nauru and Fiji, and other ILO desk-
based projects on other PICs, Australia and New Zealand.




Congratulations!

MPOWER members were among those shortlisted for the 2022 Nevile-Plowman Prize, awarded to
the best article in the Economic and Labour Relations Review in the previous year. We are delighted
to say that Larissa Bamberry (MPOWER member), Donna Bridges, Elizabeth Wulff and Branka
Krivokapic-Skoko won the award for their article, ‘Inequality regimes in male-dominated trades:
What role do apprenticeship intermediaries (GTOs) play?’, ELRR, 33(3):. 547-565. It was publicly
reported that “(t)hey beat out an excellent field in a tight vote.”

Furthermore,

“Bamberry et al.’s paper ask important questions about how inequality regimes are
perpetuated and transmitted from workplaces — or training institutions — to the broad-
er industry.

They employ a framework that positions them well to interrogate meaning-
making and organisational processes that found and shape inequality regimes. The
framework also allows them to consider different types of inequalities that shape the
work and training places being examined.

The paper draws primarily on qualitative material. The data itself is rich and
extensive — the paper is part of a larger research project exploring the lived experiences
of women tradespersons in male-dominated industries in regional Australia. Nonethe-
less, the authors’ focus on the role of Group Training Organisations (GTOs) and the
tight analytical framework allows them to provide practical results — namely, strategic
entry points for those wishing to impact these inequality regimes.”

For further details, see the ELRR website: https://www.cambridge.org/core/journals/the-economic-
and-labour-relations-review/announcements/prizes-and-awards/nevile-plowman-best-article-
prize#:~:text=We%20are%20proud%20to%20award,the%20prize%20(listed%20below

Dr Katy Jones - MPOWER/Massey visitor

MPOWER was delighted to host Dr Katy Jones (DWPRC, Manchester Metropoli-
tan University) during her visit to Massey’s Auckland campus in New Zealand.

During her time at Massey, Katy delivered a workshop, facilitated by Prof. Jim Ar-
rowsmith, on the ‘virtuous circle’ of research funding and policy impact, heard
about the research and experiences of MPOWER colleagues, and shared findings
from her ESRC-funded Universal Credit and Employers project.

We wish Katy well and look for-
ward to collaborating with her in
the future.

Decent Work and Productivity Research Centre

& www.mmu.ac.uk/decentwork éz Manche

, @mmu_decentwork




New book!

Handbook on Gender and
Public Sector Employment

International Handbooks on Gender series

Edited by Hazel Conley, Professor of Human Resource Management,
Bristol Business School (University of the West of England, UK) and
Paula Koskinen Sandberg, Assistant Professor in Organizational Com-
munication, Aalto University School of Business (Department of Man-
agement Studies, Finland) is incisive Handbook offers a timely and
critical analysis of the gendered nature of public sector employment.
Bringing together key theoretical, conceptual, and empirical research
from around the world, Hazel and Paula examine the ways in which
female public sector workers experience intersectional discrimination
in the workplace. Reviews include:

¢ ‘Conley and Sandberg have brought together an impressive
group of authors to uncover the reality of work in the public sec-
tor from multiple national contexts. is international collection
provides insight into the dominant driving forces shaping public
sector employment and the dierential impact on a diversity of workers in different national settings.” —
Geraldine Healy, Queen Mary University of London, UK

¢ ‘This Handbook speaks to some of the most pressing issues impacting the pursuit of gender equity in
public service. The authors provide compelling contributions that illustrate the enduring undervaluation
and underutilization of women'’s talents. e qualitative and quantitative analyses oer snapshots of per-
sistent gender inequity from around the globe. Together, they present a powerful call for change.” —
Heather Getha-Taylor, University of Kansas, US

This handbook includes two chapters on women in New Zealand's public sector, and one on gender in Aus-
tralia's public service (some authors are MPOWER members). It was formally launched by Hazel and Paula
at the European Sociological Association’s Feminist Network meeting in Bristol, UK (see photo).

384pp Hardback 978 1 80037 22 3 £190.00
For more information: https://Inkd.in/gF KWqu8

How To Order

Online: www.e-elgar.com
By Email: UK/ROW: sales@e-elgar.co.uk; N/S America: elgarsales@e-elgar.com
By Phone: UK/ROW: +44 (0) 1243 843291

SAVE 50% ON ORDERS WITH CODE CONL50



https://lnkd.in/gF_KWqu8

Forthcoming book!

Making and breaking gender inequalities in work

ILERA Publication Series

The ILERA Publication Series was established in 2014 as a collaboration between
ILERA, the ILO and Edward Elgar Publishing. The series focusses on compara-
tive labour and employment relations. To date, three volumes have been pub-
lished in the series on trade unions and migrant workers; organising and trade un-
ion representation; and work and labour relations in global platform capitalism.

The forthcoming volume will focus on one of the themes that was addressed by
the International Labour and Employment Relations Association (ILERA) World
Congress in Sweden from 21-24 June 2021. It draws on the guidance and active
participation of the ILERA study group on Gender and Employment.

This book, Making and breaking gender inequalities in work, is edited by Prof.
Mia Ronnmar (Lund University and past President of ILERA) and Susan Hayter
(Lead Researcher at the ILO, Geneva). Gender inequalities persist in work, de-
spite progress in frameworks regulating labour and employment relations. The
COVID-19 pandemic has significantly exacerbated inequalities, including gender
inequality. This volume will examine persistent barriers to gender inequality, the
manner in which these have been exacerbated by the COVID-19 crisis, and how
the effective and inclusive governance of work can advance a transformative
agenda for gender equality. The key themes of the book are:

+ gender inequalities in the world of work
+ COVID-19 and gender inequality; and

+ the governance of work.

Chapter include comparative and country-specific analyses, including empirical
An array of countries are examined in relation to the above themes, including Ao-
teroa New Zealand and Australia. The book will be launched at the ILERA World
Congress in New York City in late June 2024.
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Recent event

Industrial Relations in Europe Conference (IREC) 2023

Conference theme: The Role of Industrial Relations after Turning Points in History
by Professor Bernd Brandl

Doctor Barbara Bechter and Professor Bernd Brandl (Durham University) organized the Industri-
al Relations in Europe Conference (IREC), held 18-20 September, 2023 at Durham University
Business School (DUBS). The IREC 2023 brought the latest research in the field under the theme
“The Role of Industrial Relations after Turning Points in History” to Durham. In this sense, the
theme of the conference focused on a selection of presentations of the latest research to investi-
gate recent developments that pose challenges to the world of work and labour and all of the ac-
tors involved.

We had more than 80 presentations and more than 120 participants at the conference. Speakers and par-
ticipants came from 24 countries, mainly in Europe (UK, Poland, Ireland, Germany, Belgium, Sweden,
Norway, Hungary, Netherlands, Spain, Portugal, Denmark, Italy, Iceland, Switzerland, Cyprus, France,
Slovenia, Austria) but also from the rest of the world, including Australia, Canada, Israel, New Zealand,
and Nigeria.

The rich programme of the conference included five plenary presentations and various special sessions.
One of the special session was an “Meet the Editors: Q&A with Editors of Journals in International In-
dustrial Relations”. The meet the editors session was well attended by early career researchers who were
able to ask editors for advice on how to publish research in the field. The meet the editors session includ-
ed Aristea Koukiadaki (University of Manchester School of Law), Managing Editor of the “International
Labour Review” at the International Labour Organisation; Miguel Martinez Lucio (Alliance Manchester
Business School, The University of Manchester), Editor of “New Technology, Work and Employment”;
Guglielmo Meardi (Scuola Normale Superiore, Florence, Italy), Editor of "European Journal of Industrial
Relations"; and Jane Parker (European Trade Union Institute (ETUI), Brussels and Massey Business
School, New Zealand), Co-editor in Chief of "Labour & Industry: A journal of the social and economic
relations of work".

In addition to that we had book presentations and a stand by the European Foundation for the Improve-
ment of Living and Working Conditions (Eurofound) which is a specialist agency of the European Com-
mission, showcasing research reports and public policy initiatives in the area of employment relations.

Information about keynote speakers
Professor Valeria Pulignano (KU Leuven, Belgium)

Valeria Pulignano is Professor in Sociology at the Centre for Sociological Research (CESO), KU Leuven.
She has published extensively on topics related to the sociology of work, comparative European industrial
(employment) relations, labour markets and inequality, working conditions, job quality and workers’ voice.
She serves as Principal Coordinator of the research network on Work, Employment and Industrial Rela-
tions within the European Sociological Association and she is Co-Researcher at CRIMT (Centre for Glob-
alisation and Work) at the University of Montreal and Laval in Canada. She is PI of a ERC Advanced
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IREC 2023 (cont’d)

in the platform economy, creative industries and care, and explore how it accounts for— and develop a
measurement of - precarious work. She is author of several books among which (2020) Shifting Solidarity
(with I. Van Hoyweghen and G. Meyers) Palgrave; (2018) Reconstructing Solidarity: Labonr unions, precarious
work, and the politics of institutional change in Europe (with V. Doellgast and N. Lillie) OUP; (2016) Ewmployment
Relations in an Era of Change (with H. Kohler and P. Stewart), ETUL; (2013) The Transformation of Employment
Relations (with J. Arrowsmith), Routledge; and (2008) Flexibility at work: critical developments in the international
antomobile industry (with P. Stewart, A. Danford and M. Richardson), Palgrave. She serves as Associate Edi-
tor of Work, Employment and Society (British Sociological Association)..

Professor Richard Hyman (London School of Economics and Political Science, UK)

Richard Hyman is Emeritus Professor of Industrial Relations at the London School of Economics and
Founding Editor of the European Journal of Industrial Relations. He also founded and coordinates the
annual Industrial Relations in Europe Conference (IREC). He has written extensively on the themes of
industrial relations, trade unionism, industrial conflict and labour market policy, and is author of a dozen
books as well as some 200 journal articles and book chapters. His comparative study, Understanding Europe-
an Trade Unionism: Between Market, Class and Society (Sage, 2001) is widely cited by scholars working in this
tield. His book Trade Unions in Western Europe: Hard Times, Hard Choices (with Rebecca Gumbrell-
McCormick), was published by Oxford University Press in October 2013 with a second edition in June
2018. Their joint study, Towards a Eurgpean System of Industrial Relations? The ETUC in the 21st Century, will be
published in 2023.

Professor Jane Parker (ETUI, Brussels, and Massey University, New Zealand)

Jane Parker was full professor and is now adjunct professor (Employment Relations and HRM) at the
School of Management, Massey University in New Zealand, and is a senior researcher at the European
Trade Union Institute (ETUI) in Brussels. She is co-editor in chief for Labour and Industry: A journal of the
social and economic relations of work, an associate fellow of the Industrial Relations Research Unit (IRRU) at
the University of Warwick, and an executive committee member of the International Labour and Employ-
ment Relations Association (ILERA). Jane has led an array of projects on employment, regulation and eq-
uity for the ILO and other agencies including Eurofound. Her research focuses on comparative industrial
relations, social movement unionism, workplace equity and democracy, and strategic human resource
management. Recently, she was the lead editor of and contributor to a cross-national book, Working women
in Asia and the Pacific: Experiences, Challenges and Ways Forward (2023); co-authored an article on worker free-
dom and social movement unionism for International Labour Review; and wrote a chapter on Europe in tran-
sition and workplace democracy in the ETUI's Benchmarking in Eurgpe 2023 publication.

Professor Chris Forde (University of Leeds, UK)

Chris Forde is Professor of Employment Studies in the Work and Employment Relations Department,
and Co-Director of the Centre for Employment Relations Innovation and Change at the University of
Leeds, UK. He is also Deputy Director of the ESRC Digital Futures at Work Research Centre, where he
co-leads the Digit Data Observatory. Chris’s research interests focus on migration (the regulation of mi-
gration, employer labour strategies, the experiences of migrants and worker collectivities and migration);
the impact of the future of work; temporary work; gig and platform work; job quality; restructuring; labour
market regulation; job quality; well-being; and business lobbying. He is currently co-investigator on a three
-year ESRC project looking at Labour Mobility in Transition: a multi-actor study of the re-regulation of
migrant work in four sectors. Cont’d
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Prof. Bernd Brandl

Prof. Valeria Pulignano and
Doctor Barbara Bechter

research topics include minimum wages, collectively agreed wages and gender pay transparency. She also
Prof. Richard Hyman

manages the EU PolicyWatch database. From the end of 2022, she will take up the coordination of Euro-
found’s research on industrial relations and social dialogue, while also managing the Network of Euro-

found Correspondents (NEC). Before joining Eurofound in 2009, she worked as a researcher in labour
markets and regional economics at Joanneum Research, Austria. She studied economics in Graz, Vienna

and J6nkoping and holds a Master’s degree and a PhD in Economics.
‘Meet the Editors’ session

Doctor Christine Aumayr-Pintar (Eurofound, Dublin)

Photos from IREC 2023

IREC 2023 (cont’d)




ANZAM Annual — 36th Conference — 2023

4-7 December 2023

ANZAM’s Doctoral workshop and 36th Conference 2023

The 2023 Doctoral workshop and ANZAM Conference are being hosted by
Victoria University of Wellington, New Zealand

4 December Doctoral Workshop
5-7 December Conference

¢+ ANZAM 2023 Doctoral representative: Alina Haider
+ ANZAM 2023 Conference chairs: Vipul Jain and Urs Daellenbach

[ ] VICTORIA UNIVERSITY OF
£33 WELLINGTON
TE HERENGA WAKA

R CO

ANZAM 36th Annual Conference - 2023

Dates: 5-7 December 2023 *3 days*
Where: The Museum of New Zealand Te Papa Tongarewa
Wellington, New Zealand
Hosted by: Victoria University of Wellington
2023 Conference chairs: VipulJain and Urs Daellenbach
(Victoria University of Wellington)
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ANZAM 2023 Doctoral workshop
Venue: Wellington School of Business and Government at
Victoria University of Wellington, New Zealand
Date:  4th December 2023
Theme: Connection, Collegiality and Collaboration
Doctoral Representative 2023: Alina Haider

KEY CONFERENCE DATES:

Paper Submission Opens Monday 6 March 2023
Reqgistration Opens Monday 3 April 2023

Paper Submission Closes Monday 26 June 2023
Paper Acceptance Notification Monday 28 August 2023
Deadline Revised Papers Monday 18 September 2023
Registration Deadline (for Presenting Authors) Monday 9 October 2023
Draft Program Monday 30 October 2023

For more information: https://www.anzam.org/events/anzam-annual-36th-conference
-2023/




ILERA World Congress 2024
New-York, June 26-30

The International Labour and Employment Relations Association (ILERA) was established in
1966 and its general purpose is to promote the study of labor and employment relations
throughout the world in the relevant academic disciplines, by such means as:

¢ encouraging the establishment and development of national associations of labor and
employment relations specialists;
facilitating the spread of information about significant developments in research and ed
ucation in the field of labour and employment relations;
organising worldwide and regional congresses; and
promoting internationally planned research, by organising study groups on particular
topics.

Today, the Association has members worldwide including prominent industrial relations schol-
ars and practitioners, and 36 national associations and one regional association, who together
form the ILERA Council.

An ILERA World Congress is convened every three years, where professionals interested in all
aspects of labor and employment relations meet to share ideas about new developments, ide-
as and practices in the field. ILERA also organizes, through its national affiliates, regional con-
gresses (see https://ilo-ilera.org).

The 20th ILERA World Congress in New York City will continue this impressive tradition and
serve as a vital global platform, gathering scholars, social partners, policymakers, and other
stakeholders to exchange ideas and best practices.

The Call for Papers and session proposals is open online at:
https://ilo-ilera.org/category/event/congress/world_congress/
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2024 Association of Industrial
Relations Academics of

Australia and New Zealand (AIRAANZ)
Conference

Theme: Reimagining Industrial Relations: work, care, climate & safety

31 January—2 February 2024

AIRAANZ is pleased to announce that the 2024 conference is happening in Perth, Western
Australia at the University of Western Australia from Wednesday 31 January to Friday 2™ of
February 2024.

Keynote addresses will be given by Senator Barbara Pocock AM and Professor David Walters
with exciting panels organised around work, care and safety.

If you already have an AIRAANZ membership account please login BEFORE REGISTER-
ING for the conference.

Conference Fees

The conference registration costs for early bird registration are below. This cost is all inclu-
sive for conference related events (conference, welcome drinks, HDR breakfast (only for HDR
attendees) and conference dinner). Please also be aware that there are no day registrations.
Fees below are in Australian dollars.

REGISTRATION FEES: Early Bird Until Dec 6™

Early bird Standard Member 725

Early bird Non-Member 925

Early bird Retiree or Student member 365

Key dates/events
HDR Breakfast will be on 31% of January.

Welcome Drinks will be at the end of the first day of the conference (31% of Jan)
at the Mounts Bay Sailing Club.

Conference Dinner will be held on Thursday 1% of Feb at Long Chims (the State
Building).

The AIRAANZ 2023 AGM will be held on Friday morning 2™ of Feb.
Accommodation

If you would like to book accommodation through Conference Solutions (who are assisting with
organising the conference) there is an accommodation link on conference registration site.

Conference Program

We will aim to release the conference program in early December. For queries contact in-
fo@airaanz Conference organising committee: Tom Barratt, Renata Casado, Kantha Dayaram,
Scott Fitzgerald, Michael Gillan, Caleb Goods, Sandra Martain, Alexis Vassiley and Heidi Vivi-
an. For more information and to register, please visit: https://www.airaanz.org/conference/
reimagining-industrial-relations-airaanz-2024-conference-31-jan-2-feb-2024




10-12 January 2024
University of Otago, Aotearoa New Zealand

Programme

We have built an exciting programme including keynote addresses supported by presentations
from delegates.

This conference includes:

Doctoral colloquium

Welcome reception and registration

Parallel sessions

Keynote presentations

Conference dinner (Larnach Castle, Dunedin)
Designated practitioner day

Closing drinks

* & 6 & o oo o

For detailed programme information, please visit:
https://events.otago.ac.nz/2024-hric/programme

Conference keynotes:
+ Distinguished Professor Fang Lee Cooke, Monash University (Australia)
¢ Professor Jarrod Haar, Massey University (New Zealand)
+ Distinguished Professor Emeritus Wayne F. Cascio, University of Colorado Denver (USA)




SPECIAL ISSUE CALL FOR PAPERS

Research methodologies that offer insights

Guest Editors

Professor Mark Saunders, University of Birmingham
Professor Keith Townsend, Griffith University

Dr Margarita Nyfoudi, University of Birmingham

Dr Paula O’Kane, University of Otago (MPOWER member)

Objective and overview

The objective of this special issue is to offer new insights regarding the application, utili-
ty, and outcomes of specific methods for providing impactful insights to Human Re-
source Management scholars and practitioners.

We envisage the special issue will provide a forum for constructive debate regarding
methodological questions of importance to HRM academics and practitioners. Within
this scope, we welcome considerations of quantitative, qualitative, and mixed methods,
including the rapid move to online and big data methodologies such as organisational
text mining (Kobayashi et al., 2018). We anticipate and encourage critiques of methodo-
logical orthodoxies that not only move topical debates forward, but also offer practical
solutions or alternatives, including the adaption of methods from other disciplines (L&, &
Schmid, 2022).

A crucial component of all accepted papers and research notes will be the utility to HR
research and HR practice in methodological terms. To this end, they should be able to
demonstrate a contribution to the theoretical and empirical understanding and applica-
tion of methods or methodology, which goes beyond providing interesting examples of
HRM research in practice or interesting examples of unusual methodologies for schol-
ars that may have limited practitioner applicability (see for example, Ramirez and Islam,
2022).

HRM research has recently undergone major methodological developments. The in-
creasing use of online data collection, crowdsourcing platforms, and big data has been
expedited by the COVID-19 pandemic and the subsequent and often prolonged lock-
downs (Aguinis et al., 2021; Goodman & Wright, 2022). This pattern has been further
reinforced by the increasing availability of associated data analytic technologies. Paral-
lel to these developments, HRM research is at crossroads in relation to the use of a
plethora of research methods, with the Human Resource Management Journal leading
the way towards a more inclusive and holistic engagement with both quantitative and
qualitative methodologies (Saunders and Townsend, 2016; Farndale et al., 2020). Yet,
a potential mismatch between the levels/type of theorising and the ways data are col-
lected, analysed, and reported risks the emergence of research fallacies also limits the
extent to which a study may produce novel and relevant insights. In the face of these
changes, it is now time to take stock of the methods and methodologies available to HRM
scholars and practitioners and assess how they may provide insights and practice rec-
ommendations that are not only relevant for both HR practitioners and scholars, but al-
so impactful for the end users, the employees.




cont’d

To this end, this special edition invites methodological papers and research notes focus-
sing on the use and/or application of qualitative, quantitative, or mixed-method choices
within HRM research. Papers might also consider methodological issues associated
with research in HRM, such as undertaking and measuring impactful research, en-
gaged and co-designed research, access and ethics, researcher reflexivity, de-
colonisation, and alternate methods of dissemination of findings for example story writ-

ing.

All submissions must offer novel and clear insights for HRM scholars and practitioners. A
case in point would be the use of a particular method, how it can be translated into real
practical benefits, and for whom. Submissions are expected to offer an explicit articula-
tion of robust methods in HRM research which support theorising and also provide
practical insights. Furthermore, our special issue will contribute practically to the effec-
tive selection and application of new forms of data collection, use, and analysis for HRM
research. We anticipate that articles from this special issue will become highly cited in
years to come.

Potential contributions

The following offer illustrative themes and associated potential foci that we aim to ad-
dress in this special issue. Authors are encouraged to submit papers or research notes
with wider perspectives, providing the submission meets the objectives and falls within
the overview of this special issue. Potential authors are invited to contact any of the edi-
tors of the specialissue to discuss their ideas.

Advancing method

Advancing impact

Advancing Digital and online HRM Research
Future

Submission process

Full papers or research notes should be submitted between 1% and 29" February 2024
at https://wiley.atyponrex.com/journal/HRMJ. Please select the ‘Special Issue Article’
as the article type on submission. On the Additional Information page during submis-
sion, select ‘Yes, this is for a Special Issue’ and select “Research methodologies that
offer insights” from the dropdown list. Please note that papers may not be submitted
until 1 February 2024 and HRMJ will not be able to consider late submissions.

Enquiries related to the call for papers should be directed to Mark NK Saunders
(m.n.k.saunders@bham.ac.uk), Keith Townsend (k.townsend@griffith.edu.au), Mar-
garita Nyfoudi (m.nyfoudi@bham.ac.uk) or Paula O’Kane
(paula.okane@otago.ac.nz).

Enquiries related to the online submission process should be directed to:
HRMJ.journal@wiley.com.

Further information
Please visit:

https://onlinelibrary.wiley.com/pb-assets/assets/17488583/
HRMJ_SI_CFP_Research-methodologies-that-offer-insights-1679504807 34 3.pdf



https://wiley.atyponrex.com/journal/HRMJ
mailto:HRMJ.journal@wiley.com

MPOWER members’ (surnames in bold) recent outputs

Arrowsmith, J. (2023). Ethics and HRM. In J. Crawshaw, P. Budhwar and A. Davis (eds). Human Resource Man-
agement: Strategic and International Perspectives. SAGE.

Arrowsmith, J. (2023). Overtime, Annualized Hours, Working time and Shift Work entries. In Encyclopedia of
Human Resource Management, Second Edition. (pp. 293-294, 15-16, 418-420, 358-359).

Baird, M., Baxter, J. and Hamilton, M. (2023). 19" International Review of Leave Policies and Related Research
2023 - Australia country note, September, (pp. 92-105). Vienna, Austria: International Network on Leave Poli-
cies and Research.

Brandl, B., Pulignano, V., Parker, J., Jalette, P., Edgar, F., Barney, A., Taskin, N., Ceylem, K. and Zhang, A.
(2023). Toward a global typology of Industrial Relations systems: Are European models representative of non-
European regions? Proceedings of the Association of Industrial Relations Academics of Australia and New Zea-
land (AIRAANZ) Conference: Labour and Value.

Conley, H. and Koskinen Sandberg, P. (2023). Introduction to the Handbook on Gender and Public Sector Em-
ployment. In H. Conley and P. Koskinen Sandberg (eds). Handbook on Gender and Public Sector Employment,
Routledge.

Cooper, R. and Lee, T. (2024). What's IR got to do with it? Building gender equality in the post pandemic fu-
ture of work. In M. Ronnmar and S. Hayter (eds.), Making and breaking gender inequalities in work. Chelten-
ham: Edward Elgar Publishing.

Dabaja, I., Dinale, D., Gulesserian, L. and Wright, C. (2023). 'Work not as usual': work and industrial relations
in a post-COVID world. Labour and Industry: A journal of the social and economic relations of work.

Dobbins, T., Johnstone, S., Kahancova, M., Lamare, RJ and Wilkinson, A. (2023). Comparative impacts of the
Covid-19 pandemic on work and employment — why industrial relations institutions matter. Industrial Rela-
tions, 62(2): 115-125.

Duran, G., Onbasi, H., Besli, SH, Taskin, N., Tartuk, M. and Nurdag, FT. (2023). To Satisfy or not to Satisfy the
Customer: A Machine Learning Perspective. European European Chemical Bulletin, 12(4). doi: 10.48047/
ecb/2023.12.5i4.1510.

Goods, C. and Ellem, B. (2023). Employer associations: Climate change, power and politics. Economic and In-
dustrial Democracy, 44(2): 481-503.

Ibsen, CL, Sezer, L. and Doellgast, V. (2023). Coordination versus organization: Diverging logics of firm
cooperation in Denmark and Sweden. British Journal of Industrial Relations.

Jackson, J., Scahill, SL, Mintrom, M. and Kirkpatrick CM. (2023). An evaluation of the Australia Community
Pharmacy Agreement from a public policy perspective: Industry policy cloaked as health policy? Journal of
Pharmaceutical Policy and Practice, 16(1): 71.

Keddie, A., MacDonald, K., ... Gavin, M. et al. (2023). What needs to happen for school autonomy to be
mobilised to create more equitable public schools and systems of education? Australian Educational
Researcher, September, 1-27, Springer.

Langstedt, J. and Arrowsmith, J. (2023). Values, Work and Well-being in Artificial intelligence Society: Exacer-
bating Dilemmas in Human Resource Management. In M. Filimowicz (ed.) Algorithmic Ethics: Algorithms and
Society, Routledge. 22-38.

Lehr, A., Jansen, G. and Brandl, B. (2023). All about power after all? A multi-level analysis of employers’
organization membership in Europe. British Journal of Industrial Relations.

McCallum, S., Haar, J. and Myers, B. (2023). Enhancing the employee experience: exploring a global positive
climate to influence key employee outcomes. Evidence-based HRM.




O'Kane, P., Ott, DL, Smith, AD and Brown, TC. (2023). Understanding computer-assisted qualitative data analy-
sis software as a tool to enhance systematic literature reviews in human resource development [Instructor's
corner]. Human Resource Development Review, 22(2): 291-307.

Parker, J., Sayers, J., Loga, P., Paea, S. and Donnelly, N. (2024). The potential of gender (and intersectional)
equality indexes: the case of Aotearoa New Zealand’s public service. In M. Ronnmar and S. Hayter (eds.), Mak-
ing and breaking gender inequalities in work. Cheltenham: Edward Elgar Publishing.

Podgorodnichenko, N., Edgar, F. and Akmal, A. (2023). How common are common good approaches to
HRM? Verbal presentation at the Sustainable HRM Spring Workshop: Striving for Impact: Sustainable HRM for
the Common-Good, March.

Ravenswood, K. (2003). ‘Try, learn, adjust’: It’s time to bring workers into disability support policy. Policy
Quarterly, Victoria University of Wellington (NZ), 19(1): 27-34.

Sayers, J. and Parker, J. (2024). Transdisciplinary research on equity in the workplace. In J. Parker, N. Donnelly, S.
Ressia and M. Gavin (eds). Methods in Employment Relations Research: A field guide. Edward Elgar (forthcoming).

Shang, S., Guo, T., Roche, M., Gopalan, N. and Wang, M. (2023). Immigrant Workers’ Language Proficiency
and Cultural Identity Congruence and Work—Family Conflict: The Mediating Role of Interpersonal Conflict at
Work. Journal of Cross-Cultural Psychology, 54(6-7): 684-704.

Soleimani. M., Arrowsmith, J., Interazi, A. and Pauleen, D. 2023. Mitigating bias in Al-powered HRM. In T. Bonda-
rouk and J. Meijerink (eds.). Research Handbook on Human Resource Management and Disruptive Technologies,
Edward Elgar Publishing.

Soleimani, M., Arrowsmith, J., Interazi, A., Pauleen, D., and Taskin, N. (2023). Artificual Intelligence: Taking the
Human out of HR?’, Human Resources, Human Resource Institute of New Zealand magazine, Spring, 28(3): 20-21.

Stone, RJ, Cox, A., Gavin, M. and Carpini, J. (2023). Human Resource Management, Print and Interactive E-
Text, September.

Sutton, C., Neher, A., Frost, M., Jenkins, S. and Bamberry, L. (2023). An evaluation of Victoria’s Forest Fire Manage-
ment frontline leader’s ‘Leading for Better Mental Health program’. 12 September, peer-reviewed presentation.

Tretiakov, A., Jurado, T. and Bensemann, J. (2023). Giddens' structuration theory and human resource practice in
small firms. New Zealand Journal of Employment Relations. 47(1).

Walton, S., Lord, JM, Lord, AJ and Kahui, V. (2023). Conflicts between being a “good farmer” and freshwater poli-
cy: A New Zealand case study [In the field report]. Agriculture & Human Values. Advance online publication. doi:
10.1007/s10460-023-10471-1

Williamson, S. and Roles, C. (2023). Collective bargaining in the Australian public service: From New Public Man-
agement to public value. Journal of Industrial Relations, 1-16.

Williamson, S. and Colley, L. (2023). Regulating for gender equality in the Australian Public Service: Extending Dick-
en's tripod of regulation. Journal of Industrial Relations, 1-23.

Vandaele K. (2023). Belgium: trade unions coping with workplace fissuring and opposing wage-moderation in a
tottering political system. In J. Waddington, T. Miiller and K. Vandaele (eds), Trade unions in the European Union.
Picking up the pieces of the neoliberal challenge. Brussels, Peter Lang, pp. 131-182.

Waddington, J., Miiller, T. and Vandaele K. (2023). Conclusion: picking up the pieces of the neoliberal challenge. In
J. Waddington, T. Miller and K. Vandaele (eds). Trade unions in the European Union. Picking up the pieces of the
neoliberal challenge. Brussels, Peter Lang, pp. 1,093-1,148.

Wilkinson, A., Ressia, S. and Mowbray PK. (2023). The complexities of employee voice within a multicultur-
ally diverse aged care workforce setting. Asia Pacific Journal of Human Resources, 61(3): 511-534.



http://dx.doi.org/10.1007/s10460-023-10471-1
http://dx.doi.org/10.1007/s10460-023-10471-1

