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Summary of Practice 

Professional Learning and Development Accreditation 

The following summary of practice provides a personal profile and a summary of 
your expertise. 

Personal Profile 

First name and Surname Keri Cheetham 

Your iwi (optional)  

Personal statement (optional) I am currently the Sector Leader for Early Childhood Professional 
Learning and Development at Tātai Angitu, e3@massey, Massey 
University, Palmerston North.  My role involves leading the delivery 
of PLD in the early education sector.  I currently manage and deliver 
a contract portfolio including 4 national early childhood contracts, a 
workforce development project and am a preferred supplier for 
services needing specific PLD support to raise quality education 
provision.   
 
I am able to confidently conceptualise, plan and implement PLD 
programmes in accordance to contract requirements and in 
partnership with schools, services/centres and other contractors.  I 
ma able to foster and support innovative changes to course design 
and delivery, including the effective use of technologies to support 
blended delivery models of PLD.  I develop and maintain effective 
working relationships with clients, partner organisations, ministry 
staff, iwi groups and other key stakeholders in the education sector. 
 
I have extensive and up-to-date knowledge of early childhood theory 
and practice and have worked in a variety of roles and education 
settings.  This knowledge and experience enables me to work 
collaboratively with clients to design delivery, tailored PLD 
programmes.  I am able to provide an inclusive approach to PLD 
that enables participants to engage in culturally responsive 
programmes that challenge current practice with a view to improving 
outcomes for children and whānau. 
 

I have an interest in and facilitation experience in building      
collaborative partnerships with teachers across early childhood 
services and beginning school to enable positive and successful 
transition between education sectors.  This experience has provided 
me with a sound knowledge of the New Zealand Curriculum 
Framework and its links to Te Whāriki (ECE curriculum), allowing the 
opportunity for connected learning opportunities to be a part of the 
transition process.   

 

Professional Learning and Development Overview 



 Early Childhood Theory and Practice 

 Early Childhood Curriculum 

 Assessment and Planning 

 Inquiry Learning 

 Leadership – coaching and mentoring 

 

 

Professional Information 

 Tātai Angitu, e3@massey : Sector Leader Early Childhood Professional Learning and Development, 
Massey University Palmerston North, October 2015  and current 
 

 Ruahine Kindergarten Association: Teacher & Relieivng Head Teacher, 2006 – 2012 
 

 

 Ruahine Kindergarten Association: Short and Long Term Relief Teacher, 2005 – 2006 
 

 Puddleducks’ Preschool and Nusery: Head Teacher and Teacher, 2002 – 2004 
 

 

 Bachelor of Early Years Education, 0 to 8 years (2002) 
 
 

Experience in the delivery of Professional Learning and Development Programmes: 

2012 – Current: programme design and delivery of Strengthening Early Learning Opportunities in 
Leadership, Literacy, Numeracy and Infant and Toddlers.  Includes the facilitation of blended 
professional learning to large groups of services in the lower north island, using cluster delivery and in-centre 
meetings to strengthen teacher practice leading to improved outcomes for children in Government identified 
priority learning groups. 

2012 – Current: Design and delivery of Strengthening Early Learning Opportunities, Programme 1.  
Individual Professional Learning and Development programmes designed in response to a prescribed 
statement of work outlining key areas of governance, administration and ECE practice needing to be 
strengthened to meet New Zealand ECE Licensing Criteria and best practice. 

Small Consultancy PLD Contracts: PLD programmes designed and facilitation in response to client needs.  
Programmes cover a range of ECE areas including; curriculum, assessment and planning, leadership, 
governance and management, coaching and mentoring and appraisal.  Programmes are designed with the 
client after a needs analysis has taken place to identify priorities for support, strengths and weaknesses of 
teacher practice   and current review priorities of the service.  Ongoing monitoring and evaluation of 
programme takes place alongside client and programme is flexible to changing needs. 

 



Please outline any of the following that are applicable (note this list is not exhaustive): 

 Programme writing and development including proposal and contract writing: currently design, 

develop and facilitate professional learning programmes.  Successful proposals and contracts include: 

Early Childhood Education Sector Technical Adviser for the UNICEF- MFAT ECE Activity in Indonesia, 

July 2016. Project responses for SELO 1 2 successful contracts in 2016, 2016 Pasifika award. 

 

 Conference presentations:  All the below conference presentations were focused on ‘Supporting 
Children’s Creative Thinking Processes in Kindergarten Education’ 

 
Early Childhood Winter Research Seminar, June 2013, Wellington  
Massey University Early Years Symposium, February 2013, Palmerston North 
International Conference on Thinking, January 2013, Wellington  
Consulting the Compass, National Australian Early Childhood Conference, October 2012, Perth, 
Australia 
New Zealand Early Childhood Research Conference, January 2012, Wellington 
 

 
 

 Special interest areas: Children’s creative thinking Processes, early years education. 
 

 Awards: Teupko’ Utanga Morgan Memorial Innovation Award 2016.  The purpose of the award is to 
increase opportunities for Pasifika children and families to engage in early literacy and numeracy 
learning in culturally located and meaningful ways, enabling successful transition to the school 
setting.  Our recent projects have seen us work extensively across a range of settings in early 
learning projects/contracts that strengthen learning outcomes for children. 

 

 

Summary of examples of practice 

 Leadership:  I have worked with services, including management, leaders and teachers to support 
the development of leadership practice and knowledge in early childhood services.  This support has 
included a focus on leadership styles, communication, coaching and mentoring, governance and 
management, open to learning conversations and supporting beginning teachers.  The professional 
learning and development strategies used included the facilitation of cluster meetings where key 
theories were fore fronted, in-centre support to individual leaders to work towards a leadership goal 
using the inquiry process and facilitation of staff meetings to support development of new systems 
within services.  Language, culture and identify was a key theme throughout the programme and 
reflective activities, research and readings were used to support leaders to develop this area of 
practice.  Ongoing monitoring, reporting and evaluation was undertaken to ensure key outcomes of 
programme were met and teachers experienced in-depth changes in practice. 

 

 Supporting At Risk Services: tailored professional learning programmes designed to specifically 
meet prescribed contracts and areas for development as identified by Ministry of Education and the 
Education review Office.  The facilitation includes; workshop design and delivery, observations and 
feedback on teacher practice to inform change, policy and procedure development, one-on-one 
support for teachers (coaching and mentoring).  Language, culture and identify was threaded 
through all professional learning activities and teachers encouraged to reflect on this continually as 
the programme rolled out.  A specific focus of programme was how teachers support Māori 
learners in their setting, ensuring Māori learners experience positive early education experiences 
and outcomes.   Scaling exercises were undertaken to measure the effectiveness of the 



programme and regular reporting and evaluation carried out by facilitator and teaching team to 
ensure outcomes of PLD programme were met and evidenced. 

Referees 

Where possible, at least one of your referees should be a principal or tumuaki directly related to your 
example of practice. Where this is not practical, for example in a secondary schooling scenario where you 
have been working with a middle leader or deputy principal, you can supply a more appropriate reference. 
Both referees supplied below should come from a school, kura, or community of learning where you have 
provided services.  

By supplying this information you’re confirming that the referees listed below are aware and consent to their 
details being available on the accreditation list. 

 

 

 

Referee One 

Referee Name Annabel Dodgshun 

Contact Number 06 370 0008 

Contact email address adodgshun@hadlow.school.nz 

Referee Two 

Referee Name Tiana Fauolo 

Contact Number 06 354 8945 

Contact email address ptfauolo@hotmail.com 
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