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June/July 2017,  
Vol. 4, Issue 2 

It’s our fourth birthday though it doesn’t seem five minutes since MPOWER was 

launched in June 2013. To mark the occasion, in this newsletter, we pre cis some of 

the Group’s key events and research activities to date (pages 2-6). 
 

As promised in our last newsletter, we’re pleased to make available to members 

the full report on a study about women’s careers and aspirations in New Zealand 

by MPOWER and Convergence Partners (executive recruiters). The report  analyses 

of survey responses from 828 working women around the country, and shows 

some confirmatory - as well as less anticipated - evidence of how well women are 

doing in the workplace and their work-related aspirations. We also overview some 

of the forums where the study findings have been and will be presented. 
 

A national survey on executive education undertaken by Group researchers, com-

missioned by the Institute of Management NZ and AKE Hub, closed at the end of 

March. The findings form the basis of another major report which compares NZ and 

Australasian data and can be found on our website. As with the women’s career 

research, we outline some findings and related dissemination activity. 
 

Research projects that are currently underway are also overviewed. These include 

a national HR study led by Prof. Jim Arrowsmith (MPOWER Co-director) on the 

organisational dynamics that encourage a high performance work approach. Prof. 

Ted Zorn’s study involves our researchers as well, examining the employment ef-

fects of automation. See pages 9-10 for comments from Jim and Ted about these 

studies.  
 

MPOWER is helping to organize SA Partners’ Continuous Improvement conference 

for the third year running. SA Partners is one of our sponsors and the conference  

involves high-level speakers from industry and academia. It will take place of 30 

August and all programme and registration details are on pages 12-13. 
 

Next up on our seminar series is the second of two Health and Safety panel presen-

tations. Following the first on Massey’s Manawatu campus in mid-March, our 

speakers - Associate-Professor Ian Laird, Dr David Tappin and PhD Candidate Ms 

Deirdre Farr - will address  leading issues in health and safety at work in New Zea-

land (see page 14). This event is open to all and registrations are steadily building. 

Don’t miss out! For catering purposes, please rsvp by email to mpow-

er@massey.ac.nz by 20 July. 
 

We’re also pleased to announce that the IMNZ is our latest sponsor! This follows a 

successful collaboration between the Group and Institute on the above-mentioned 

executive education survey. More inside! 
 

- Jane Parker and Jim Arrowsmith (MPOWER Co-Directors) 
 

How to join MPOWER  
 

Joining the Group is free and simple. Contact us by e-mail at: MPOW-
ER@massey.ac.nz to be put on our mailing list. You can also receive infor-
mation about MPOWER events and activities via our LinkedIn Group. 

   

  MPOWER:  
 

   We’re 4! 

MPOWER Gold-tier sponsor 

 

Contact us 

If you’d like to adver-
tise an upcoming 
event, news or im-
portant information 
about your workplace, 
community group or 
research project, 
please email  us at:  
 

MPOWER@massey.ac.nz 
 

 

∞∞∞∞ 
 

Our next issue is due 
out in Sept/Oct 2017. 

mailto:MPOWER@massey.ac.nz


MPOWER:  We’re  4! 

To celebrate our 4th birthday,  
here’s a few of our research projects and events 

to date ... 
 

 
 

12 June 2014, Albany 

Decent 

Work  

Symposium 

14 July 2014, 

Auckland City 

Key MPOWER activities in 2013 

 Launch - June 

 Three-campus roadshow - September/October 

 Living Wage research -  since 2013 

 MPOWER-HRINZ symposium on organisational resilience -  

October 

 MPOWER at the Women, Work & Collectivism Symposium 

(AUT) - November 

 Good Employer Seminar (Mark Powell) - December 



 
 

October, 2014 

February, 2015 

Key MPOWER activities in 2014 

 After 5 seminar (Janet Sayers) - February 

 ER Strategy Panel Discussion - February 

 Living Wage Symposium - March 

 MPOWER-NZERS Good Workplace seminar - April 

 MPOWER at CCH’s HR &  Employment Law Summit - May 

 2014 Research Support Awards - June 

 MPOWER-NZWRI Decent Work Symposium - July 

 MPOWER at the Drake NZ Client Appreciation Event - July 

 MPOWER at the Elephant HR Game Changer Conference - 

September 

 MPOWER-Te Au Rangahau seminar - October 

 MPOWER-Uni. Of Auckland Business School joint seminar 

on comparative HRM -  October 

 MPOWER at the 2014 HRINZ Research Forum - November 

 Sponsorship of the NZ I/O Psychology Conference - Decem-

ber 



MPOWER: We’re 4!  (cont’d) 

 
 

 
Key MPOWER activities in 2015 

 MPOWER-Agri One Farm Management Course - six weeks from 

March 

 MPOWER at the Women, Work & Care in Asia-Pacific Book 

Workshop (Sydney) - April 

 The Warehouse Group-MPOWER research collaboration  launch 

- May 

 Researcher Development Workshops II - May 

 MPOWER-NZ Employment Relations Society panel seminar (End 

of an E.R.A.?) - July 

 NZWRI and MPOWER research agenda workshop—July 

 Co-organising the SA Partners’ Continuous Improvement/Lean 

Business System Conference - September 

 Researcher Supporter Awards - September 

 MPOWER-TWG research meetings - from October 

 ‘After 5’ seminar (Prof. E.S. Wibbeke) - November 

 MPOWER at the HRINZ Executive HR Forum - November 

 Executive Board meeting—December 

 MPOWER at the Australia and NZ Academy of Management 

conference - December 

MPOWER-TWG Research Collaboration Launch - 5 May 2015 

27 July 2015 



 
 

 

Key MPOWER activities in 2016 

 Seminar—Assoc-Prof. Hari Bapuji - January 

 MPOWER at the BDO Business Expo (New Plymouth) - February 

 MPOWER at the AIRAANZ Conference (Sydney) - February  

 Panel seminar (changes to the ERA 2000 - A Year On - March 

 Presentation on diversity management research to Diversity Works—

April 

 Living Wage research at the HRINZ HR Summits - May/June 

 MPOWER at the British Universities IR Assn conference (UK) - July 

 MPOWER at the Living Wage Movement Aotearoa NZ AGM - August  

 Co-organising the SA Partner’s Continuous Improvement Conference 

- September 

 MPOWER Visitor - A-Prof Xing Hui (Shelly), Hebei University, China 

 Partner of the South Pacific Employment Observatory (June) 

 MPOWER at the HRINZ Research Forum - November 

 Successful joint bid for the Labour and Industry journal by MPOWER 

and VUW’s Centre for Labour, Employment & Work - November 

 MPOWER at the Labour, Employment & Work Conference - Nov. 

MPOWER sponsors: 

https://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjJytWvnfHUAhUFoZQKHYbzCcAQjRwIBw&url=http%3A%2F%2Fwww.manufacturingevent.com%2Fexhibitor%2Fsa-partners%2F&psig=AFQjCNFGfDD2krUeQTu2tC39LtvS9itd0g&ust=1499312746


 

 

 

Key MPOWER activities in 2017 

 (ongoing) Living Wage research 

 (ongoing) Project on technological advancements and employment 

 (ongoing) High performance work study 

 (ongoing) MPOWER-Convergence Partners’ women’s careers survey 

 MPOWER-IMNZ-AKE Hub executive education study -  up to June 

 MPOWER at AIRAANZ - February 

 MPOWER-The Warehouse Group study of diversity and careers at 

TWG - up to May  

 Health and safety panel seminar I (Manawatu) - March 

 Presentations to the Institute of Management NZ (Wellington and 

Auckland) - June 

 Presentation at the NZ Federation of Graduate Women’s 20th 

Awards Anniversary - June 

 Features in HRINZ’s HR magazine (on women’s careers and executive 

education) 

 Presentation at the NZ Association for Women in Science - July  

 Health and safety panel seminar II – July (forthcoming) 

 Researcher Support Awards  - August (forthcoming) 

 MPOWER at the Academy of Management (Atlanta, Georgia) - Au-

gust (forthcoming) 

 Co-organising the SA Partners’ Continuous Innovation Conference - 

30 August (forthcoming) 

 MPOWER at the Social Movements, Resistance and Social Change 

conference—September (forthcoming) 

 Presentation at the Careers Development Association of NZ 

(forthcoming) 

MPOWER: We’re 4!  (cont’d) 

ERA panel seminar, 9 March 2016 



MPOWER research news  

 Women’s careers and aspirations study 
 
In our last newsletter (March 2017), we provided the headline findings from the MPOWER-
Convergence Partners’ survey of women’s careers and aspirations in New Zealand. The full report 
is now available on our website at: http://www.massey.ac.nz/massey/fms/Colleges/College%
20of%20Business/mpower/forthcoming%20events/Final%20Report.pdf?
7F956E3F72FE1EB5E8B07E8D0F8D31DE (our thanks to Jane Halteh for final formatting of this 
work). 
 

Related dissemination  
 

The study’s findings were recently disseminated at the New Zealand Federation of Graduate 
Women’s 20th Awards Anniversary event at the Massey Albany campus by Prof. Jane Parker and 
Assoc-Prof. Janet Sayers. They will also be presented at the New Zealand Association for Women 
in Science Conference in mid-June and at the Careers Development Association of New Zealand in 
November by Prof. Parker and Dr Nazim Taskin.  
 

As well as a summary report from our 
research team on this study, Convergence and 
MPOWER also produced a summary of the 
study findings and recommendations in June. 
This, too, can be found on our website at:  
http://www.massey.ac.nz/massey/fms/Colleges/College%20of%
20Business/mpower/newsletter/Women's%20Careers%20and%
20Aspirations%20Survey%20-%20summary%20of%20findings%
20and%20recommendations%20-%20June%202017.pdf?
D6421F51F3C0486A41DD9FBC5F96C3DA 
 

A feature article on the study, Women on their way?, can also be found 
in HR Magazine (Winter 2017, pp. 20-22). 
 

 
 
 

 

Women’s Careers and Aspirations - 

MPOWER Research Group: 
 

 Prof. Jane Parker 

 Dr Nazim Taskin 

 Assoc.-Prof. Janet Sayers 

 Dr Jeff Kennedy 
 

Convergence Partners collaborator 

 Dave Rees 



 
 
 
 
 

 
 

2017 NZ Executive Education Survey 
 
 

This major Massey Business School-funded study examined various key issues around learning and 
development by executives, senior managers, middle managers and ‘high potential’ (up and coming 
leaders and managers) in New Zealand workplaces. Specific areas covered by the study included: 
 

 the scale of executive education/training in New Zealand; 
 which organisations are offering executive education programmes, and to whom; 
 what continuing development means for ‘high potentials’ (those in the organisation identi-

fied as future leaders); 
 whether New Zealand has capability gaps; 
 whether training modes are changing; 
 whether executive education has positive benefits for productivity; and 
 how New Zealand compares to the UK and Australia. 

 

The survey was modelled on the well-known Corporate Learning Survey conducted by the Henley Busi-
ness School at the University of Reading in the UK. The Massey and Henley business schools will share 
the results from their respective surveys. An identical survey undertaken in Australia by the Australian 
Institute of Management (AIM). We report on some headline findings for NZ below. 
 

Headline findings 
 

 major organisational challenges in the next three years in NZ will be: addressing technological 
advances (49.1% of respondents); the speed of change (45.6%); managing costs (40.4%); and 
major re-organisation (40%); 

 in 2016, the most commonly-cited people development objectives for NZ organisations were: 
to retain talent (79.1%); to maintain and build employee engagement (69.8%); and to equip 
leaders to deliver change (55.8%); 

 top development priorities for key staff groups are: i) Executive and Senior Managers: strategy 
execution, leadership capabilities, innovating successfully, and managing reputation and risk; ii) 
Middle Managers: leadership capabilities; coaching skills; and emotional resilience; and iii) ‘High 
Potentials’: leadership capabilities; customer engagement; and innovating successfully; 

 respondents indicated that a considerable array of L&D methods was expected to be used in 
2017. Leading the way was: individual coaching (77.8%); peer-to-peer activities (75.6%); team 
coaching (55.6%); and blended learning and individual online learning, and individual online 
learning (both 46.7% of respondents); 

 on preferred L&D formats, it was perceived that Executive and Senior Managers would most pre-
fer coaching, experiential L&D and blended learning formats; and 

 comments on the role of NZ business schools on L&D stressed them as providers of an under-
standing of business, the regulatory framework and constraints, contemporary issues and 
trends; for leading executive knowledge, behaviour and upskilling; for developing critical think-
ing; and for accreditation and internationally-recognized qualifications. However, one-third of 
the comments indicated that business school benefits could be greater, particularly around 
providing value-for-money and developing curricula and approaches that apply learning and 
knowledge to business contexts. 

http://www.massey.ac.nz/massey/initiatives/enterprise/auckland-knowledge-exchange/auckland-knowledge-exchange_home.cfm


Related dissemination 
 

The survey findings for this study were presented in June to audiences at the IMNZ offices in Wellington 
and Auckland. The final report of the study can be found on our website: http://www.massey.ac.nz/
massey/fms/Colleges/College%20of%20Business/mpower/forthcoming%20events/survey%20report%
20final.pdf?E3E41B3FBCE3FCA4C3F7EFE578CFC6C6. A summary of headline findings can be viewed at: 
http://www.massey.ac.nz/massey/fms/Colleges/College%20of%20Business/mpower/newsletter/
IMNZ_2017_Executive_Education_Survey_Headline%20Findings.pdf?
6BC8A1042B1C66FDDFD01C87A58E0408 
 

The study is also summarized in a feature, The Learning Business, in HR Magazine (pp. 16-18). 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Update: High Performance Work Study 
 

“You take the low road and I’ll take the high road” - Escaping the low skill, low pay, 
low commitment  and low performance work cycle 

 

Professor Jim Arrowsmith and other researchers (Prof. Jane Parker, Drs Nazim Taskin and Shane Scahill 
and PhD candidate Fatima Junaid) are progressing work on a funded* study that seeks to identify and 
analyse the organisational dynamics in NZ that buck the ’low road’ trend in approaches to people man-
agement in areas such as recruitment and selection; training and development; pay systems and per-
formance management; and participation and involvement. The study adopts a comparative method-
ology, utilising mixed methods to analyse the structure and agency factors promoting ‘win-win’ ap-
proaches and outcomes in the management of people.  
 

Following a comprehensive literature review and initial interviews with key stakeholders, including 
senior representatives from the MBIE, NZCTU and HRINZ, the team has now drafted designed the sur-
vey component of the study which it will pilot shortly. Prof. Arrowsmith comments:  
 

Comparative studies suggest that NZ organisations aren't the best when it comes to managing and 
developing people. Our research explores the patterns and rationales for this, and more importantly 
the drivers of good HR practice and performance. If you are a manager or in HR, please complete our 

survey which will be sent out soon!  
 

* Massey Business School Pro-Vice Chancellor’s Big Issues in Business Impactful Research Fund 

MPOWER research news  (cont’d) 



10 

New project:  
 

Survey of Effects of Automation on Employment in New Zealand  
 
 

Our researchers are engaged with another project, this time involving the study of the effects of 
automation on employment in New Zealand. The project leader, Professor Ted Zorn (Pro-Vice 
Chancellor, Massey Business School), has set up a partnership between HRINZ and Massey Univer-
sity with a view to conducting an annual survey of HRINZ members to ascertain the effects of au-
tomation on the labour market and company practices. The funded study will also identify factors 
most influential to these effects as well as the consequences of technology-induced changes to 
employment.  
 

While there is much speculation about the effects of automation on employment, and some one-off 
studies, the value of the present proposal is that it will look at firm-level effects and track the effects 
longitudinally. It is anticipated that employers, policy makers and the media will pay close attention 
to the annual release of results, especially as the annual research becomes established and an au-
thoritative voice on this important issue.  
 

Professor Zorn broached MPOWER about the study, and Jane Halteh (member) is currently com-
pleting the literature review which will underpin the empirical study. Professor Zorn comments:  
 

My interest in this topic stems from a consideration of how we are preparing our university gradu-
ates for a rapidly changing world of work. There is a lot of speculation about jobs being eliminated, 
replaced and/or changed as a result of developments in AI, robotics and other new technologies, but 
there's little empirical data on tracking such changes at the level of the firm. I approached HRINZ 
with the idea of involving their members in a longitudinal study that would track the impact of tech-
nological developments on actual changes in the employment practices within member firms. They 
were immediately enthusiastic, since the findings will be useful to firms and to our understanding of 
how the labour market is changing. 

 

The research team are:  
 

 Prof. Ted Zorn 

 Prof. Jane Parker 

 Prof. Jim Arrowsmith 

 Prof. Tim Bentley 

 Ms Jane Halteh 
 

Reflecting the significance of technological advances for work-
places, the Labour and Industry journal will be publishing a spe-
cial issue on technological transformation and the future of em-
ployment relations in the third quarter of 2017. For more infor-
mation, please visit: http://www.massey.ac.nz/massey/fms/
Colleges/College%20of%20Business/mpower/L&I%
20resources/Transformative%20Technology%20Special%
20Issue%20flyer%20(2017).pdf?

MPOWER research news  (cont’d) 

 

https://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwitn9jau_HUAhVFnpQKHUT6AEYQjRwIBw&url=http%3A%2F%2Fblog.irvingwb.com%2Fblog%2F2017%2F03%2Fautomation-and-employment-in-the-21st-century.html&psig=AFQjCNHhVDZJFso


MPOWER: Quick Facts and Contacts 

 

Our membership now sits at 800. Of these, MPOWER LInkedIn Group members number c. 330. 
About half of the total membership are external or industry contacts.  
 

For more information about the group, contact us - 
 

 co-directors (Jim Arrowsmith and Jane Parker) - e-mail j.arrowsmith@massey.ac.nz or 
j.parker@massey.ac.nz 

 

 e-mail address: MPOWER@massey.ac.nz 
 

 website: http://www.massey.ac.nz/massey/learning/colleges/college-business/research/
mpower/ 

 

 linkedIn group:  http://www.linkedin.com/groups?home=&gid=5079191&trk=anet_ug_hm 
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Josephine is  a  PhD  Candidate in  the  School of Management  at  Massey, 
focusing on work-life balance. With a Masters and Bachelor degree from the 
University of Nottingham (completed at the Malaysia campus), Josephine has 
a background in human capital consulting.  
 

Josephine’s MSc in Management Psychology investigated the relationship between types of psycho-
logical contract, contract breach and counterproductive work behaviours. She then returned to Tan-
zania and joined Deloitte Consulting where she worked as a Business Analyst and Consultant. She 
primarily dealt with clients in the public sector, including government organisations, civil society 
organisations, NGOs and donor-funded projects. Joso spent a little over two years consulting on pro-
jects that included recruitment, job analysis and evaluation, competency analysis and salary surveys 
as well as conducting training.  
 

The inspiration for her research interests stemmed from personal experience of working over 50 
hours a week on a regular basis, and noticing the negative impacts that accompany a life lacking bal-
ance, and how that subsequently affects morale, turnover and overall organisational performance. 
Specifically, Josephine hopes to focus her research on developing a model that can be used to map 
out employee choice in work-life balance practices in order to help organisations to tailor their pro-
vision of WLB practices to each employee or employee group, moving away from the ‘one size fits 
all’ approach that many organisations utilise. Her aim is to ultimately help both employees and em-
ployers understand the importance of finding that elusive balance between work and play, without 
putting either party at a disadvantage.  
 

Other topics that Josephine finds interesting include the psychological contract, subjective well-
being, personality and psychometric testing, emotional intelligence and organisational culture. 
 
e-mail: j.malenga@massey.ac.nz 

 
 

Josephine Malenga 
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For more information about the conference, including 

the speaker line-up, how to register, fees and venue, 

please visit: 
 

https://sapartners.com/wp-content/uploads/2016/06/

Conference-Flyer.pdf 
 

Massey staff/MPOWER members: please note that 

the ticket price is $150 - email  

mpower@massey.ac.nz for the promotional code be-

fore purchasing tickets.  
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2017 MPOWER 
Researcher Support 

Awards 

for Massey University post-
graduates and emerging academics 
 
Building on the last three years’ awards, MPOW-
ER is offering a post/graduate or emerging re-
searcher funding support of $600 and a certificate 
of achievement for proposed ‘people and work’ 
research in 2017.  
 

The purpose of the funding is to help support rele-
vant, innovative and impactful research on ‘people 
and work’ topics by Massey’s post-graduates and 
emerging academics.  
 

Benefits  
 

 you’ll be awarded a $600 funding and a certifi-
cate of achievement;  

 your research will be profiled through our com-
munication channels and media to audiences 
within the University and externally;  

 the award will add value to your CV; and  

 your award will be presented at the SA Partner’s 
Continuous Innovation conference, supported by 
MPOWER, at Massey’s Albany campus on 30 
August 2017. There, you’ll have an opportunity 
to network with senior managers, other research-
ers, industry representatives and professionals in 
the ‘people and work’ field.  

 

Eligibility 
  

To be eligible for research funding, you must:  
 

 be a current post-graduate or emerging researcher 
(i.e. within the first 7 years’ full-time equivalent 
as an academic researcher) in any Massey Uni-
versity College or Department/Institute/Group;  

 be proposing a research project in the field of 
‘people 

 and work’ (see our website for a list of main re-
search themes);  

be planning to lead or co-lead the proposed project; 
and  

 be a member of MPOWER.  
 

Nb: proposed projects on ‘people and work’ research 
in New Zealand and/or overseas are eligible for our 
funding. Recipients of other sources of funding for 
their project may also apply.  
 
Conditions  
 

Recipients of a funding award will need to demon-
strate that the funding has been used to support their 
research project on a ‘people and work’ topic. They 
will also need to attend a presentation ceremony on 
30 August 2017 and take part in publicity for our 
communications and media releases around the fund-
ing initiative.  
 
How to apply for an MPOWER research support 
award  
 

1. Information about and application forms are availa-
ble from our website (visit its ‘Research and Ex-
pertise’ page at: http://www.massey.ac.nz/massey/
learning/colleges/college-business/research/mpower/
research-and-expertise.cfm).  

2. Submit your completed application form via email  
to: mpower@massey.ac.nz  
 

Selection process  
 

 a Selection Panel consisting of MPOWER and  
senior industry representatives will assess the 
applications;  

 successful applicants will be notified via email or 
telephone; and  

 following the selection of the successful appli-
cants, no correspondence will be entered into. 

 
Closing date  
 

5pm on 18 August 2017 
 

Good luck! 
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We are pleased to announce the Institute of Management New Zealand New Zealand 

(IMNZ) as our newest sponsor.  
 

For 70 years, the IMNZ has had a credible reputation of developing a professional community of 

managers and leaders. Massey Business School and IMNZ have formed a collaborative partner-

ship to offer development pathways that transform people into valuable managers, visionary 

leaders and global executives.  More can be learnt about the IMNZ from their website: http://

www.imnz.co.nz/ 
 

MPOWER was recently commissioned by the IMNZ and the AKE Hub to undertake a study of ex-

ecutive education in New Zealand (see pages 8-9). The project highlighted mutual benefits from 

the research collaboration.  
 

Steven Naudé, CEO of IMNZ and Director: Organisation and Executive Development at Massey 

University, comments: 
 

Following our successful collaboration on the inaugural 2017 Executive Education Survey, 

we look forward to being a sponsor of MPOWER for future events and research opportuni-

ties. Our organisations are very well aligned for supporting and providing in-depth research 

into the needs of existing and emerging leaders in New Zealand. 
 

New sponsor: Institute of Management NZ 

 

 

 

 
 

Professors Stu Carr, Jim Arrowsmith and Jane Parker are part of a consortium of internation-

al academics accepted for a peer-reviewed symposium at the forthcoming AoM Conference 

in Atlanta. Entitled ‘The Interrelationship of Business and Public Goods’, it explores new is-

sues in CSR and business ethics. It involves senior academics from universities in the US, 

Switzerland and Turkey, as well as the International Labour Org- 

anisation.   Profs  Carr and Arrowsmith will also speak on linking 

decent wages to human capabilities in society, and Prof.  Arrow- 

smith  will  also   promote  the Labour and Industry  journal,  for  

which  he  and  Prof.  Parker  are  co-editors  in  chief,  at  the 5- 

day conference. 

MPOWER at the 77th Academy of Management Conference 
“At the Interface” 

4-8 August 2017, Atlanta, Georgia 

https://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiC-sqDz_HUAhVGKZQKHUSsCPIQjRwIBw&url=http%3A%2F%2Fwww.osea.org.nz%2Fnewsdetails.php%3FnewsID%3D356&psig=AFQjCNHWq2YYiKSOQD2p9DVeOx3dYFOTtw&ust=1499326076632756
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   MPOWER  -  Upcoming Events/Activities 
 Researchers’ keynote presentation on the women’s careers and aspirations survey to 

the NZ Association for Women in the Sciences in Auckland, 13-14 July 2017 

 Health and Safety panel seminar - Associate-Professor Ian Laird, Doctor David Tappin 

and PhD Candidate Deirdre Farr (Massey University Albany campus, Room MBS2.15, 

12.30-2.30pm), 25 July 2017. Please RSVP for catering purposes to mpow-

er@massey.ac.nz   

 Keynote presentation at the Living Wage Movement Aotearoa NZ AGM, 27 July 

 Researchers’ presentation on women’s careers and aspirations at the Careers Develop-

ment Association of NZ Conference, November 

 MPOWER at the 77th Academy of Management Conference (Atlanta, Georgia), 4-8 Au-

gust 

 SA Partners’ Continuous Innovation Conference at the Massey Albany campus 

(supported by MPOWER), 30 August 

 MPOWER Researcher Support Awards presentation, 30 August 

 MPOWER at the Social Movements, Resistance and Social Change conference (NZ), Sep-

tember 

 Survey and interview study of high performance work, led by Prof. Jim Arrowsmith, 

since November 2016  

 Study of automation and employment led by Prof. Ted Zorn, since March 2017 

 

Recent Events (March-June 2017) 
 MPOWER-IMNZ-AKE Hub survey on Executive Education closed in late March -  thank 

you to those you took part. Reports are available on our website 

 MPOWER-Convergence Partners survey of women careers and aspirations was complet-

ed in June. Reports are available on our website 
 Presentations to audiences at the IMNZ offices in Wellington and Auckland, June 
 Presentation to the NZ Federation of Graduate Women’s 20th Award Anniversary 

(Massey Albany campus), 11 June 

 

For more information, see the MPOWER website  or e-mail MPOWER@massey.ac.nz  
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The Big Issues in Employment:  
HRM and Employment Relations in Australasia 

 

Edited by Jane Parker 
 

 
In 2013, MPOWER researchers contributed many of the chapters to the text, The 
Big Issues in Employment: HRM and Employment Relations in NZ (Auckland: 
CCH).  
 

A range of seasoned and new members from NZ and Australia are contributing to 
an updated and expanded version of that book. The new work, The Big Issues in 
Employment: HRM and Employment Relations in Australasia (published by CCH, 
a Wolters Kluwer company), is due for release late this year. Contact mpow-
er@massey.ac.nz if you’d like to learn more about it. Chapters and their contribu-
tors include: 

 
 
1 Introduction: The Big Issues in New Zealand and Australian HRM and Employment Relations 

  -          Jane Parker and colleagues 
 

Section 1: The Big Picture 
 
 

2 HRM and Employment Relations Paradigms in New Zealand and Australia 
  -          Ian McAndrew, Fiona Edgar and Marjorie Jerrard 
   3 Changing terrain: Defining the Contemporary Workplace and Workforce in Australia 
  -          Marian Baird and colleagues 

4 Changing terrain: Atypical working and the future of work in New Zealand 
  -          Kate Blackwood, Tim Bentley and Nicola Green 
 

Section 2: The Big Issues 
 

5 Diversity: Managing Diversity in Australian workplaces 
  -          Sue Ressia, Janis Bailey and Glenda Strachan 

6 Living wages in NZ, ER , HRM and Poverty Eradication 
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