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This is our final MPOWER newsletter for the year and it focuses on recent re-

search initiatives and those which will start or continue after the New Year. 
 

We are delighted to announce that Massey’s Distinguished Visitor, Professor Dr 

Christian Welz (European Foundation for the Improvement of Living and 

Working Conditions), will be coming to New Zealand in early February 2019 

for a month. Sponsored by Massey University, the School of Management and 

MPOWER, Christian will give public and university seminars, and seek to devel-

op research collaborations with MPOWER and other researchers (page 3).  
 

In this issue, we provide reports on research projects (pages 4-7). Master of 

Applied Leadership Practice graduate, Anna Hayward, recently completed a 

study of transformational leadership behaviours evident in accredited work-

place well-being programmes in New Zealand. Please also read about and con-

sider taking part in Josephine Malenga’s (PhD candidate) study of the effective-

ness of work/life balance policies in New Zealand workplaces, with particular 

regard to assessing whether policies that apply across the board are as success-

ful as those that cater to specific needs. 
 

Overviews of recent and forthcoming conferences follow on pages 8-14. 

There’s also a short report on MPOWER senior researchers’ recent presenta-

tions on the future of work (implications of technology for work management 

and careers) at nine locations in the North Island for Business Central, the re-

gional association for chambers of commerce (page 15). 
 

Thanks to those who expressed interest in the MPOWER Researcher Workshop 

for HRM and Employment post-grads and emerging academics. Unfortunately, 

it was postponed due to unforeseen circumstances but will take place in the 

first quarter of 2019—we will send out notices via our LinkedIn site and email 

in the New Year (also page 16). Last but not least, we congratulate a MPOWER 

member, Dr Ozan Alakavuklar, on his significant MBS research award. 
 

Best wishes to everyone for the summer break, 
 

                 Jane Parker and Jim Arrowsmith (MPOWER Co-Directors) 
 

How to join MPOWER  
MPOWER aims to connect academics, practitioners & policy makers around applied 

employment research. Joining the Group is free & simple. Contact us by e-mail: 

MPOWER@massey.ac.nz to be put on our mailing list. You can also receive infor-

mation on and early alerts to MPOWER activities via our LinkedIn Group. 

   

  MPOWER:   

  focus on leadership and engagement  

Contact us 

 
 

If you’d like to adver-
tise an upcoming 
event, news or im-
portant information 
about your workplace, 
community group or 
research project, 
please email  us at:  
 

MPOWER@massey.ac.nz 
 

Our next issue is due 
out in March 2019. 

 

Sponsor 

mailto:MPOWER@massey.ac.nz


  

   MPOWER  -  Upcoming Events/Activities 
 

 Massey University Distinguished Visitor, Professor Dr Christian Welz, visit to Massey Universi-
ty, various speaking engagements (details tbc), Feb-March 2019 (page 3) 

 

 2019 MPOWER Researcher Development Workshop (Human Resource Management and Em-
ployment Relations), date and venue tbc (Albany campus) (page 16) 

 

 MPOWER research presentations by David Brougham and Jane Parker to HRINZ Taranaki del-
egates, March (date tbc) 

 

 2019 AIRAANZ conference—MPOWER/CLEW involvement on behalf of the Labour and Indus-
try journal and via research presentations, 12-14 February 2019 (page 13) 

 

 MPOWER researchers at the ILPC 2018, Vienna, 24-26 April (page 14) 
 

 MPOWER project work (governance in New Zealand), new (page 6) 
 

 MPOWER project work (LMANZ commissioned study on management capabilities), ongoing 
(page 4) 

 

 MPOWER project work (Living Wage in New Zealand), ongoing (page 4) 
 

Recent Events (July-September 2018) 
 MPOWER researchers at the ABEN 2018 conference, Massey University, 9-11 Dec (page 10) 
 

 Profiling of book featuring many MPOWER member contributors’ work at the 2018 ANZAM 
Conference at Massey University, 4-7 December (page 9) 

 

 MPOWER and Labour and Industry at the 2018 Labour, Employment and Work Conference in 
Wellington, 29-30 November (page 8) 

 

 MPOWER members speaking at Massey Business School ‘Big Ideas in Business’ Series (from 
18 October) 

 

 MPOWER members, Profs Jim Arrowsmith, Ted Zorn and Tim Bentley, and Dr Brougham, pre-
senting on the future of work (technology, work management and careers) around the North 
Island for Business Central (from 29 October) (page 15) 

 

 MPOWER at the HRINZ Expo, Pullman Hotel, Auckland, 3 October (page 12) 
 

For more information, see the MPOWER website or e-mail: MPOWER@massey.ac.nz  
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  Distinguished Visitor to Massey: 
 

Professor Dr Christian Welz 
 

 

 

 

 
 

 

Senior Research Manager 

European Foundation for the Improvement of Living and Working Conditions 
 

MPOWER is pleased to announce a visit to Massey University by Professor Dr Christian 
Welz of the European Foundation for the Improvement of Living and Working Conditions 
(Eurofound), based in Dublin. 
  

Christian is a senior researcher, lecturer, project manager and consultant in the fields of industrial 
relations (IR), EU labour law, and social policy. As a senior research manager in IR, he manages a vari-
ety of research projects and develop expertise and quality of research in the field. He is in charge of 
the European IR Dictionary and a number of EU IR governance projects (including varieties and key 
dimensions of IR, European Social Dialogue, capacity building, and working life country profiles).  
 

Professor Welz studied law and political sciences at the Universities of Bonn, Freiburg, Aix-en-
Provence and Strasbourg and he holds a PhD from the University of Nijmegen. Prior to joining Euro-
found, Christian was Deputy Director of a French-German training institute for civil servants, man-
aged the EU unit of the Chamber of Commerce and Industry in Augsburg and was professor of EU law 
at the Universities of Applied Sciences in Kehl and Offenburg. In May 2017, he was appointed honor-
ary professor at the University of Kehl. 
 

Prof. Welz’s research work at Eurofound supports the objectives of the Europe 2020 strategy to en-
sure that Europe achieves smart, sustainable and inclusive growth. By undertaking research that ex-
amines practical experience and identifies factors for successful change, Eurofound seeks to docu-
ment and understand change and to develop ideas for the ongoing improvement of the living and 
working conditions of European citizens as well as industrial relations at EU and Member State level.  
 

During his time at Massey University’s campuses, Christian will discuss possible areas of research 
collaboration with researchers in MPOWER and the Ending Poverty and Inequality (EPIC) research 
cluster in Massey’s School of Psychology. He will also give public and University seminars on: 
 

 European social dialogue—state of play and current challenges, with reference to BREXIT;  
 his current project on capacity building for social partners;  
 Mapping varieties of industrial relations (quantitative analysis); and  
 recent trends in collective bargaining in Europe. 
 

Christian’s visit is supported by Massey University, its Schools of Management/ 

MPOWER and Psychology/EPIC, and the Eurofound. MPOWER will publicise Chris-

tian’s public and University speaking engagements in coming weeks. Professor Jane 

Parker will host Christian during his visit.  



MPOWER research news  

 
 Managers and Leaders Australia New Zealand (MLANZ)  

Management Capability study 
 

 
 
 
 
The MLANZ Management Capability Index was established by the New Zealand Institute of 
Management (subsequently IMNZ and now MLANZ) in 2013 to measure  and set a baseline 
of management capability, to identify where improvements in management performance 
could be made, and to track performance over time.  
 

The latest MCI survey was conducted in mid-2018 in New Zealand with a total of 340 respond-
ents from across a wide range of industries and organisations. This survey was a redesign of the 
2013 MCI survey, based on an extensive literature review and insights from semi-structured in-
terviews with expert informants in academia and industry. The redesign involved the refinement 
of key management capability categories and the statements that underpin them, as well as the 
addition of new sections and questions to the survey.  
 

A draft report has been produced by the research team and will be published in early 2019. 
 

The commissioned MPOWER research team involved were Professor Jane Parker, Dr Nazim Taskin 
and Dr Fatima Junaid (all Massey University School of Management). 
 
 
 

 

Living Wage Study 
 

The Marsden-funded study of the Living Wage in New Zealand was profiled in our last newsletter 
(September 2018). By way of an update, the team met in November to discuss its progress and 
the second year of work for the three-year project. A second national employee survey and or-
ganisational case studies, together with analysis of first year data and their dissemination, will 
dominate the 2019 work plan. 
 

The team’s most recent research outputs are:  
 

 Haar, J., Carr, SC., Arrowsmith, J., Parker, J., Hodgetts, D., & Alefaio-Tugia, S. (2018). Escape from 
working poverty: Steps toward sustainable livelihood. Sustainability (Switzerland).  10, 4144, 
doi:10.3390/su10114144; and 

 Carr, SC., Maleka, M., Meyer, I., Barry, ML., Haar, J., Parker, J., . . . Naithani, A. (2018). How can 
wages sustain a living? By getting ahead of the curve. Sustainability Science. 13(4), 901-917. 

 
 

Core research team members are Professors Stuart Carr, Jim Arrowsmith, Jarrod Haar, Jane Parker and Dar-
ren Hodgetts, and Dr Siautu Alefaio-Tugia, with Amanda Young-Hauser and Harvey Jones. 



 

The role of leadership in employee well-being  
 
 
 
 
 
 
 
 
Anna Hayward (Massey Masters of Applied Leadership Practice and MPOW-
ER member) comments on her recent empirical study of transformational 
leadership and employee well-being programmes for her recent Masters re-
search report.  

 

As part of the Master of Advanced Leadership Practice (MALP) programme through Mas-
sey Business School, my recent research project focused on the role leadership plays in 
employee well-being. I was interested in understanding better the role that leaders play in 
successful workplace well-being programmes. In particular, are the core components of 
transformational leadership (inspirational motivation, idealised influence, individualised 
consideration, and intellectual stimulation) evident in organisations that have successfully 
implemented a workplace well-being programme? 
 

A review of related literature found specific leader behaviours are a critical component of 
successful workplace well-being programmes and that transformational leadership quali-
ties in particular can assist in the success of wellbeing initiatives within organisations. 
Building on previous research, I identified factors that support the implementation of suc-
cessful workplace wellbeing programmes along with the achievement of well-being out-
comes at individual, environmental and organisational levels. This provided a conceptual 
framework to analyse the data gathered through semi-structured interviews with senior 
leaders from two organisations, their workplace well-being accreditation portfolios as well 
as my own observations and reflections gained throughout the research. 
 

Analysis identified how participants viewed the role of leadership in implementing their or-
ganisations workplace well-being programme. In particular, persuasion and motivation, rela-
tionships and resources and making a difference were acknowledged as key success fac-
tors. The findings of this study have confirmed that specific leader behaviours are a critical 
component of successful workplace wellbeing programmes and that transformational lead-
ership qualities in particular can assist in the success of wellbeing initiatives within organi-
sations. 
 

Recommendations from this research project include: 
 

 Provision of informal and informal training opportunities for those who take on leadership 
roles when organisations implement a workplace wellbeing programme. A focus on 
transformational leadership behaviours will support the leaders to develop and enhance 
behaviours and skills that support the successful implementation. 

 

 Organisations are realistic about the resources and support needed to ensure effective 
and sustainable actions are implemented to address and improve follower wellbeing. 
Consideration  and  agreement  of  the  availability  of  resources (i.e. budget, leadership  

 

continued 



 

New Zealand involved in 
cross-national study of 
organisational governance 

 

In August 2018, Professors Andrew and Nada Kakabadse (Henley Business School (HBS)) at the 
University of Reading were hosted by the Massey School of Management. Andrew is the direc-
tor of Henley’s Board Director Programme and programme o-director of the GDPR Transition 
Programme. He is also a regular contributor to Massey’s Master of Advanced Leadership Prac-
tice (MALP) programme, directed by Mike Fiszer.  Nada is professor of Policy, Governance and 
Ethics within the Marketing & Reputation Department of HBS. 
 

The professors are currently embarked on a major world study of boardroom effectiveness and 
governance practice. Following their time at Massey University, they are collaborating with 
MPOWER researchers on the roll-out in New Zealand of four governance surveys concerning the 
role of: 
 

 trustees in charity governance; 

 the external governor on boards in further education; 

 the lay member on university councils; and 

 the independent non-executive director in sports governing bodies. 
 

The surveys will be disseminate in the first half of 2019, and the intention is to analyse 
the results for New Zealand and in relation to those for other countries involved in the pro-
ject. Pease watch this space for more information and survey links. 
 

The researchers involved are Professors Jane Parker and Jim Arrowsmith, and Dr Nazim Taskin. 
 

continued 
 

   time) needed o implement the programme should occur in the initial stages of develop-   
   ment and implementation. 
 

 Organisations wanting to address follower wellbeing should consider utilising a formal 
external wellbeing programmes. A formal programme provides an evidence base of how 
wellbeing within a workplace setting can be addressed along with expert advice and 
guidance to the organisations leaders. 

 
Future research could look at employee ratings of transformational leadership behaviours. 
A more quantitative approach to research utilising the Multifactor Leadership Question-
naire (MLQ) would enable comparison of both follower and leader reported behaviour as 
well as allowing for New Zealand based findings to be reviewed against those undertaken 
overseas. 

Anna has completed her Master in Applied Leadership Practice through 
Massey Business school this year. She works as an Education Manager 
for the Ministry of Education  and  is lucky enough to be based in Wha-
katane where she gets to enjoy great weather, awesome beaches and 
amazing coffee.  Anna has previously worked for  local government, 
ACC and also  the Ministry of Health.  She has a particular interest or-
ganisational culture and the positive and negative impacts of leadership 
on  organisational outcomes.   



 

Work/life balance study 
—have your say! 

 

  

Massey doctoral candidate and MPOWER member, Josephine Malenga (Massey 
School of Management), is researching the effectiveness of work/life balance pol-
icies in New Zealand workplaces. She’s particularly interested to learn whether 
policies that apply across the board are as successful as those that cater to spe-
cific needs.  
 

So, please take the time to assist Josephine with her research and share your 
workplace experiences in this confidential online survey: http://bit.ly/
WorkLifeStudy. The survey will close in January 2019, so make sure that you have 
your say! 
 

Her findings will benefit organisations, employees and other stakeholders. 
 

This project has been reviewed and approved by the Massey University Human Ethics 
Committee: Northern, Application NOR 18/55. If you have any concerns about the conduct 
of this research, please contact Associate Professor David Tappin (Committee Chair), Mas-
sey University Human Ethics Committee: Northern, email hu-
manethicsnorth@massey.ac.nz  

When the Prime Minister is juggling running the country 
with a new baby, the concept of work/life balance be-
comes a major topic of conversation. Do you think you 
achieve a semblance of balance in your own life? And 
does your employer support staff well-being? 
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2018 Labour, Employment and Work  
Conference (LEW2018) 

 

              29-30 November 2018 
   Victoria University of Wellington 

             Rutherford House, Wellington 
                      

  

Theme: Work and Well-being 
  

 

 

The Labour, Employment and Work (LEW 2018) Conference was recently 
held at Victoria University of Wellington. 

  
On day one, Professor Marian Baird (University of Sydney, MPOWER member) provid-

ed the MartinJenkins keynote address. Sessions then covered gender equity in the 

workplace (and pay equity); health, safety and (mental) well-being; the labour market, 

income and wealth; the labour market and well-being; workplace support systems; and 

employment relations and regulation.  

 

On day two, Dr Rose Ryan provided a snapshot of key labour market statistics, trends 

and their implications, followed by sessions on employment institutions and employee 

benefits; labour market and workforce futures; and labour market and demographic 

change. The closing plenary involved a panel discussion with Professors Goran Roos, 

Marian Baird, Gerald Minnee (MBIE) and Allana Coulon (MartinJenkins).  

 

Congratulations to Charlotte Chambers (ASMS), Chris Frampton (University of 
Otago) and Murray Barclay (University of Otago) “Bullying in the New Zealand 
senior medical workforce: prevalence, correlates and consequences” on winning 
the LEW2018 Conference Labour and Industry: a journal of the social and eco-
nomic relations at work Best Paper prize. Labour and Industry’s editorial team 
comprises Centre for Labour, Employment and Work (CLEW) and MPOWER 
members.  

  
  
 

Conf er ence  
not i ceboar d 

     Centre for Labour,  

Employment and Work 
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The 32nd annual Australian and New Zealand Academy of Management (ANZAM) 
conference was held in Auckland on 4-7 December. The main conference theme was 
Managing the Many Faces of Sustainable Work.  
 

According to its chief organiser, Associate-Professor Bevan Catley (Massey), the con-
ference attracted more than 300 papers. It also had a strong local and international 
audience turnout.  
 

MPOWER was present in the form of profiling a recent book, The Big Issues in Em-
ployment: HR Management and Employment Relations in Australasia, at ANZAM 
2018. The book involved a number of MPOWER members who were also presented at 
the conference.  
 

Also, two MPOWER members, Dr David Brougham (Massey) and Professor Jarrod 
Haar (AUT), won a conference best paper award for their work, “Disruptive technolo-
gy, job insecurity and turnover: A three country study” whose abstract reads:  
 

Experts have predicted that 57% of jobs within the OECD at threat of replacement by disrup-
tive technology. However, little is known about how employees view the future of work and 
how it will impact on various job outcomes. Using structural equation modelling - on a sam-
ple of 1,516 employees (from New Zealand, Australia, US) the present study found that em-
ployee awareness of technology had a significant effect on job insecurity, turnover inten-
tions and job satisfaction. In addition, the present study found that job mobility had signifi-
cant direct and interaction effects on employee turnover. This paper adds a much needed 
insight into how people view technology in relation to their own job security and willingness 
to leave their current job. 

http://anzamconference.org/
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MASSEY UNIVERSITY, AUCKLAND 
 

 

“Ethics and Sustainability in the Age of Disruption” 

By Ozan Alakavuklar 

The 8th Annual ABEN Conference on Business Ethics was hosted by Massey Uni-
versity at their Albany campus in Auckland, New Zealand. The theme for this 
year's conference was Ethics and Sustainability in the Age of Disruption.  
 

Since 2011, the ABEN conference aims to bring scholars and practitioners of busi-
ness ethics and sustainability across Tasman and from Asia-Pacific region. This 
year, more than 75 delegates attended the conference to present their research 
and engage with the discussions about ‘Ethics and Sustainability in the Age of Dis-
ruption’. The conference began on 9 December Sunday with a PhD workshop 
which involved 16 PhD students, creating a collegial environment in which to share 
their research with expert academics and receive feedback to improve their stud-
ies.The ‘Ask the editor’ session witnessed a ‘fierce’ discussion about the ‘scientific’ 
nature and current state of management studies, which was a great opportunity for 
the PhD students to see how our field is so contested.  
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8th Annual Australasian Busi-
ness Ethics Network (ABEN) 



 

continued 

The workshop was followed by book launch of ‘Wisdom, Analytics and Wicked 
Problems: Integral Decision Making for the Data Age’, co-authored by Ali Intezari 
and David Pauleen (both Massey University academics and MPOWER mem-
bers) and published by Taylor & Francis.  

In addition to usual paper presentations, the conference hosted two plenary 
speakers: the first day, delegates had the opportunity to listen to the founder and 
CEO of Dilmah Tea, Merrill J. Fernando and Dilhan C. Fernando, respectively, 
and to learn about their genuine approach of corporate responsibility and sustain-
ability in the Sri Lankan context. On the second day of the conference, Professor 
Karin Lasthuizen addressed the audience about the challenges and opportunities 
of ethical leadership for sustainable outcomes.  

There were 24 sessions throughout the conference, and it was not easy to decide 
which session to attend, considering the topicality and relevance of presenta-
tions, including but not limited to stakeholder theory, workplace ethics, social en-
trepreneurship, gender, well-being and indigenous perspectives. Special interest 
groups of Accounting Ethics, Qualitative Research and Business Ethics Educa-
tion also organised workshops for each day in the mornings, which helped schol-
ars to engage with one another and exchange ideas about their research, choice 
of methodologies and teaching strategies. 

Overall, this three-day conference provided a great opportunity to discuss and 
engage with recent research about ethics and sustainability. It was wonderful to 
see the involvement of PhD students and their efforts for a better society. From a 
practice perspective, it was also promising to see the enthusiasm of practitioners 
for their engagement with the burning issues of our contemporary society. Hence, 
ABEN was a great success and thanks go to the organisers including many PhD 
students for creating such a collegial environment.  

However, although there were interesting discussions regarding the rising con-
sciousness about environmental destruction, poverty and inequality throughout 
the conference, as a critical ethics scholar, I particularly missed debates that 
would deeply challenge and confront our orthodox assumptions regarding the na-
ture of businesses, free market ideology and consumer-based solutions. For me, 
it feels that the more we leave the solutions to the ideal conditions of free market 
and the goodwill of businesses, the more we reproduce the same assumptions, 
related problems and inevitably get far away from thinking about ‘alternatives’ 
and radically transforming our economies and societies. 

 

 

2018 ABEN Conference 



MPOWER at the HRINZ Expo on 3 October 2018  

 

 

 

 

 

MPOWER shared a booth with Massey Business School at the Human Re-

sources Institute of New Zealand's (HRINZ) expo on 3 October at the Pullman 

Hotel in Auckland city. The main conference theme this year was on “The future 

of work—how will it differ from today’s ways of working; what we need to do to 

adapt; identifying opportunities for performance improvement.” 

The conference enabled attendees to hear from keynote presenters and inspira-

tional speakers, and undertake practical workshops and networking opportuni-

ties. The MBS/MPOWER booth received a very good level of ‘people traffic’ 

which provided opportunities to showcase MPOWER activities and forthcoming 

events and make new connections, and for MPOWER to see the latest on offer in 

the world of people management.  



AIRAANZ Conference 2019  
     (Melbourne) 
 
'Global Work, Quality Work?'  
33rd Annual AIRAANZ Conference  
Melbourne, Australia 
12-14 February 2019 

 
The 2019 AIRAANZ Conference will be held at 
Storey Hall, Building 16, RMIT University, 344 
Swanston St, Melbourne VIC 3000.  

Keynote speakers will be Manuela Tomei, Director of the Conditions of Work and Equality 
Department, International, and Distinguished Professor Lisa Adkins, Head of the School of 
Social and Political Sciences at the University of Sydney and Academy of Finland. 
 

A draft programme shows that the conference will encompass areas including equal pay, 
public sector health and social care, education spaces as workplaces, workforce develop-
ment, Australia’s Fair Work Act, regulatory innovation, gender and workforce flexibility/
careers, public service work reforms and job quality, the fourth industrial revolution, paid 
care work, vulnerable workers and working lives, employment systems and organisations, 
and panel/round tables on various topics.  
 

The conference will open with a Postgraduate and Early Career Researcher Workshop, Con-
ference Opening and President’s address. It will conclude with the AIRAANZ AGM and Con-
ference Dinner.  
 

To register, please visit: http://www.airaanz.org/2019-conference-registrations.html  
 

Key contacts for the 2019 Conference Organising Committee are: 
 

 Fiona Macdonald, RMIT University (fiona.macdonald@rmit.edu.au) 

 Annie Delaney, RMIT University (annie.delaney@rmit.edu.au) 

 Sara Charlesworth, RMIT University (sara.charlesworth@rmit.edu.au) 
 

Other key contacts for AIRAANZ 2019 are Mandy Winter, Conference Solutions (airaanz@con-
sol.com) and Diane Holland, (diane.holland@rmit.edu.au) . 
 
MPOWER members will be presenting at AIRAANZ and profiling the Group. 
 

  
  
 
 



International Labour Process  

Conference 
 

24-26 April 2018 

 Vienna, Austria 
 

The 37th International Labour Process Conference (ILPC) will be held in Vienna, Austria, 

from 24-26 April 2019. Each year the ILPC brings together researchers from a variety of 

countries with the objective of enhancing our understanding of contemporary develop-

ments relating to work and employment. The conference will concern the analysis of la-

bour processes, labour markets, labour organising and labour reproduction. The 2019 

conference will additionally focus on ‘Fragmentations and Solidarities’ in contemporary 

work and employment relations.  
 

A key aim of the conference is to use labour process analysis to understand the varied mechanisms 

that produce fragmentations in work and employment relations, and to explore the foundations of 

solidarity on the level of individuals, of collective action, and on the level of national and supra-

national policies. This also includes a focus on how changes in the labour process and in employment 

relations impact on wider societal and political developments.  

 

Keynote speakers will be: Professor Virginia Doellgast (ILR School, Cornell University) and Professor 

Florence Palpacuer (Université de Montpellier). 
 

Doctoral students and early career researchers are especially welcome at the ILPC. The 2019 confer-

ence will include a pre-Conference workshop and dinner, which will provide an opportunity to learn 

more about the scope and development of labour process research. It will also provide an informal 

environment in which to share experiences and develop relationships.  
 

The 2019 Organising Team 
 

 Jörg Flecker, Myriam Gaitsch, Dominik Klaus, Irene Rieder, Saskja Schindler, University of Vienna 

 Johanna Hofbauer, Vienna University of Economics and Business (WU Vienna)  

 Bettina Haidinger, Conny Prentner, Annika Schönauer, Working Life Research Centre (FORBA)  

 Ursula Holtgrewe, ZSI - Centre for Social innovation GmbH  
 

Contact: ilpc.admin@ilpc.org.uk  
 

MPOWER researchers will be  

presenting work at this conference 

 



 

                                  Seminar series on the Future of Work 
 

 

 

 

 

Massey University has recently developed a partnership with Business Central (BC), an or-
ganisation that provides professional services and business support for member organisa-
tions throughout the lower North Island.  

 

MPOWER members Professors Jim Arrowsmith and Tim Bentley, Dr David Brougham and Professor Ted 
Zorn presented a series of talks on “The Future of Work” to nine Business Central branches in October and 
November.  Business Central is affiliated with the New Zealand Chambers of Commerce and BusinessNZ, 
and brings together employers across the lower North Island.  
 

Jim began the tour with presentations in Masterton and Gisborne; Tim spoke at Napier and Wellington; 

David in New Plymouth, Whanganui and Palmerston North; and Ted in Nelson and Lower Hutt. The team 

also produced an article ‘The future of work – and the importance of skills’ for the Member Briefing maga-

zine. Business Central is developing a collaboration with Massey Business School around teaching and re-

search.  

 

 

 

Ted Zorn: Professor, Massey School 
of Communication, Journalism and 
Marketing, and Head of Institute, 
College of Business - Executive 
Education and Enterprise  

Professor Jim Arrowsmith,  
Massey School of Manage-
ment, and Co-Director of 
MPOWER  

Professor Tim Bentley, 
Massey Business School 
Director of Research 

Dr David Brougham, Mas-
sey School of Management 

MPOWER: Quick Facts and Contacts 

Our membership now sits at 910. Of these, MPOWER LInkedIn Group members number c. 370. 
Just over half of the total membership are external or industry contacts. For more information 
about the group, contact us - 
 

 co-directors (Jim Arrowsmith and Jane Parker) - e-mail j.arrowsmith@massey.ac.nz or 
j.parker@massey.ac.nz 

 

 e-mail address: MPOWER@massey.ac.nz 
 

 website: http://www.massey.ac.nz/massey/learning/colleges/college-business/research/mpower/ 
 

 LinkedIn group: http://www.linkedin.com/groups?home=&gid=5079191&trk=anet_ug_hm  



HRM and Employment Relations 
 

MPOWER Researcher Developer Workshop 
 

Reminder to those interested in attending this workshop! 
 

Three HRM/Employment Relations specialists will discuss their recent research, and workshop with 

and provide feedback to Massey University staff and post-graduate attendees who are interested in 

developing their HRM/Employment (Relations) project proposals and activities: 
 

 Professor Jim Arrowsmith on an on-going NZ project about HR dynamics and performance, based 

on a survey of HR and line managers in NZ; 

 Dr Ozan Alakavuklar on participatory action research that is change oriented, and critical ethnog-

raphy; and 

 Professor Jane Parker on a management development research project, using mixed methods 

(semi-structured interviews and surveys). 
 

This event is scheduled for March 2019 at Massey University (Albany) (venue, date and time to be 
confirmed) and will include a morning tea break. There is no entry cost and the event is open to all 
MBS  staff and post-grads in the HRM and employment (relations) fields. Morning tea will be served. 
For enquiries  or  to  RSVP, please email: mpower@massey.ac.nz          

 

Join in and develop your  research project! 



Congratulations! 

 

 

 

 

 

 

 

Dr Ozan Alakavuklar 
Doctor of Business Administration, Master of Arts in Business Administration 

 

A big congratulations to Ozan (senior lecturer in the Massey School of Man-

agement; MPOWER member; book review editor of the Labour and Industry 

journal) who was recently awarded the Massey Business School Early Ca-

reer Researcher Award 2018. 
 

This is a terrific achievement and testament to Ozan’s research abilities.  
 

The following is an excerpt from the official letter of award that Ozan re-

ceived from the University: 
 

“Dr Ozan Alakavuklar’s application clearly outlined his contribution to 

the research environment at Massey since he joined in 2013. With 22 

journal publications already produced, including publications in the 

highly-regarded Academy of Management Learning and Education, 

Ozan is developing an international reputation for his work on social 

movements and alternative organising. Ozan has also made excellent 

contributions to journal editorial boards, School and College commit-

tees and the wider community external to Massey. The MBS Research 

Committee agreed that Ozan produced a strong application and are 

pleased to recommend him for award of the College ECR award.” 
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theory, research and practice Human Relations, 71 (1), 4-22.  

 Welz, C. and Rodgriguez Contreras, R. (2018). Industrial democracy still in vogue. Eurofound, 28 March. 
https://www.eurofound.europa.eu/publications/blog/industrial-democracy-still-in-vogue 

 Wilson, S., Cummings, S., Jackson, B. and Proctor-Thomson, S.B. (2017). Revitalising Leadership; Putting 
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