MASSEY UNIVERSITY COUNCIL
A meeting of Massey University Council will be held in the
Vice Chancellor’s Executive Meeting Room (SC1.01)
University House, Manawatu Campus and by teleconference
Friday, 3 November 2017
Commencing at 9.00am
AGENDA - PART I
Bookmark

Item
1.0

Decision
(D)
Noted (N)

Page
Numbers

INTRODUCTION
1.1

Whakataukī

1.2

Welcome

1.3

Teleconferencing
It is recommended that this meeting of the Council,
held by way of teleconference, be conducted in
accordance with the “Guidelines for the Conduct of
Council and Council Sub-Committees”, subject to the
following specific requirements:
(a)

A member may not leave the meeting by
disconnecting unless he or she has previously
obtained the express consent of the
chairperson of the meeting.

(b)

At the beginning of the meeting a roll call will
be taken to establish those present. A roll call
will again be taken at the end of the meeting
to ascertain those members still present.

(c)

The Chairperson will invite members
individually to vote by voice “aye” or “no”. As
such, no show of hands will be necessary in
the event of a division.
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Bookmark

Item

1

1.4

Apologies

1.5

Health and Safety Briefing

1.6

Declaration of Interest/Register of Interest

Decision
(D)
Noted (N)

Page
Numbers

A

6-13

Members are reminded to disclose any actual,
perceived or potential conflicts of interest in a matter
being considered or about to be considered by the
Council or committee.
1.7

Confirmation of Agenda and Urgent Items
In accordance with Sections 46A(7) and 46A(7A) of
the Local Government Official Information and
Meetings Act 1987, to receive the Chairperson’s
explanation that specified item(s), which do not
appear on the /Agenda of this meeting and/or the
meeting to be held with the public excluded, will be
discussed.
Any additions in accordance with Section 46A(7)
must be approved by resolution with an explanation
as to why they cannot be delayed until a future
meeting.
Any additions in accordance with Section 46A(7A)
may be received or referred to a subsequent meeting
for further discussion. No resolution, decision or
recommendation can be made in respect of a minor
item.

2

1.8

C17/121
Minutes of Council of the Part I meetings held on
1 September 2017

1.9

Matters Arising

3

1.10 C17/122
Follow-up Schedule as at 3 November 2017

D

14

4

1.11 C17/123
Council Agenda Plan 2017

D

15

2.0

STRATEGIC DISCUSSION
2.1

Chancellor’s Report - Part I - oral
Chancellor, Michael Ahie
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Bookmark

Item
2.2

5

C17/124
Vice-Chancellor’s Report – Part I

Decision
(D)
Noted (N)

Page
Numbers

D

16-43

D

44-50

A

51-57

A

58-68

Vice-Chancellor, Professor Jan Thomas
2.3
6

C17/125
September 2017 Month End Financial Report
Ms Cathy Magiannis, Assistant Vice-Chancellor Strategy,
Finance, IT and Commercial Operations

3.0

REPORTS FOR APPROVAL
3.1

7

C17/126
Massey University Council Agenda Plan 2018 – Draft
Mr Stuart Morriss Assistant Vice-Chancellor
Operations, International and University
Registrar

3.2
8

C17/127
Procedures for Council and Council Committee
Meetings
Mr Stuart Morriss Assistant Vice-Chancellor Operations,
International and University Registrar

4.0

LATE ITEMS

5.0

EXCLUSION OF PUBLIC
To be moved:
“That the public be excluded from the following parts of the proceedings of this
meeting listed in the table below.
The general subject of each matter to be considered while the public is excluded,
the reasons for passing this resolution in relation to each matter, and the specific
grounds under section 48(1) of the Local Government Official Information and
Meetings Act 1987 for passing of this resolution are as follows:
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General subject of each matter to be
considered

Reason for
passing this
resolution in
relation to each
matter

Ground(s) under Section
48(1) for passing this
resolution

C17/128

Minutes of Council
Meeting held on
1 September 2017

For the reasons set out in the Part I
minutes of 1 September 2017 held with
public present

Item 6.3

Follow-up Schedule

Improper gain
or advantage

s7(2)(j)

Item 7.1

Chancellor’s Report verbal

Improper gain
or advantage

s7(2)(j)

Item 7.2

2017 Vice-Chancellor
Objectives

Improper gain
or advantage

s7(2)(j)

Item 7.3
C17/131

Key Strategic Issues

Improper gain
or advantage

s7(2)(j)

Item 7.4
C17/132

September 2017 Month end Improper gain
Financial Report
or advantage

s7(2)(j)

Item 7.5
C17/133

Student
Management Improper gain
Solution Implementation or advantage
Programme Update

s7(2)(j)

Item 7.6
C17/143

Performance
Report: Improper gain
Quarter Three 2017
or advantage

s7(2)(j)

Item 8.1
C17/134

Health and Safety Report

Improper gain
or advantage

s7(2)(j)

Item 8.2
C17/135

Finance and Assurance
Committee Membership

Improper gain
or advantage

s7(2)(j)

Item 8.3
C17/136

Finance and Assurance
Committee - Terms of
Reference 2017

Improper gain
or advantage

s7(2)(j)

Item 8.4
C17/137

Council Appointee Position
on Council: ViceChancellor’s Nominee

Personal
Privacy

S7(2)(a)

Item 8.5
C17/138

Council approval of
Appointment of ViceChancellor’s Nominee
Massey University Human
Ethics Committee: Southern
A

Personal
Privacy

S7(2)(a)

Item 8.6
C17/139

* Items for Noting –
Separately circulated

Improper gain
or advantage

Item 8.7
C17/140

Conferment of Certificate in Improper gain
Business Studies
or advantage

Item 6.1

C17/129

C17/130

s7(2)(j)

s7(2)(j)
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Item 8.8
C17/141
Item 8.9
C17/142

Revising the Human Ethics
Code

Improper gain
or advantage

s7(2)(j)

Conferment of Honorary
Degree

Improper gain
or advantage

s7(2)(j)

This resolution is made in reliance on Section 48(1)(a) of the Local Government
Official Information and Meetings Act 1987 and the particular interest or
interests protected by Section 6 or Section 7 of that Act which would be
prejudiced by the holding of the whole or the relevant part of the proceedings
of the meeting in public as stated in the above table.
Also that the persons listed below are permitted to remain after the public has
been excluded for the reasons stated.

*

•

Mr Stuart Morriss, Assistant Vice-Chancellor Operations, International and
University Registrar, Ms Cathy Magiannis, Assistant Vice-Chancellor
Strategy, Finance, IT and Commercial Operations, Distinguished Professor
Sally Morgan, Academic Board Chair and Mr James Gardiner, Director of
Communications because of their knowledge and ability to provide the
meeting with advice on matters both from an organization-wide context
and also from their specific role within the University.

•

Mrs Priscilla Jeffrey, Executive Secretary because of her ability to provide
the meeting with procedural advice and record the proceedings of the
meeting.”

The noting papers include:
(i)
(ii)
(iii)
(iv)
(v)
(vi)

2017 Election Party Manifestos Analysis
Academic Board Minutes 20 September 2017 (Parts I Public and II Confidential)
Massey University Honorary Awards Committee – Conferment of Professor
Emeritus/Emerita Titles
Enrolment Report
Procedures for Council and Committee Meetings 2017 - with track changes
Draft Finance and Assurance Committee Terms of Reference with track changes July
2017

*

*

*

*

*
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MASSEY UNIVERSITY COUNCIL MEMBERS INTERESTS REGISTER –
as at 3 November 2017
Michael Ahie
Taranaki, Nga Ruahine,
Ngati Ruanui
Position
Responsibilities

Term:
Declaration Date:
Interests:

Chairman
Chairman
Chairman
Chairman
Chairman
Director
Director
Director
Director
Director
Director and Shareholder
Director and Shareholder
Member
Trustee
Trustee

BBS(Hons)
Council member – Minister of Tertiary Education Appointee
Chancellor
Honorary Awards Committee Chair
Audit and Risk Committee member
Performance Review Committee member
Governance Committee member
Finance Committee
17 December 2012 – 16 June 2014
17 June 2014 – 16 June 2018
1 January 2016 – 31 December 2019
1 July 2016
Spring Sheep Dairy Ltd Partnership
Plant and Food Research Limited
Food Safety and Assurance Advisory Council
ComplyWith NZ Ltd
Plant Market Access Council
FMG (Farmers Mutual Group)
The Bio Commerce Centre Limited
MIG (Manawatu Investment Group) Limited
MIG Nominee No 1 Limited
AltusQ New Zealand Limited
Clearwater Limited
Jama Property Limited
IRD Risk and Assurance Advisory Committee
The Jama Trust
Ripo Tautahi Whanau Trust

Dr Helen Anderson QSO

PhD (Cantab), CRSNZ, CFInstD

Position
Responsibilities

Council member – Minister of Tertiary Education Appointee
Pro Chancellor
Finance Committee member
Audit and Risk Committee member
Governance Committee member
Honorary Awards Committee member
Performance Review Committee member
25 June 2014 – 31 May 2017
1 January 2016 – 31 December 2019
1 July 2016

Term:
Declaration Date:
Interests:

Chair
Chair
Chair
Independent Director
Director
Director
Director

BRANZ Group
External Advisory Committee, Department of Internal Affairs
Wellington Branch, Institute of Directors
Dairy NZ Group
NIWA
Anderson Associates NZ Ltd.
Antarctica NZ
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Dr Helen Anderson QSO

PhD (Cantab), CRSNZ, CFInstD

NZ Institute of Directors
Assurance and Risk Committee, NZ Police
ClearPoint Ltd. (Advisory Board)
Helen Anderson Family Trust
Lincoln Hub Ltd
Department of Prime Minister and Cabinet – Strategic Risk and Resilience
Panel
Trustee NZ Antarctic Research Institute
Chari MBIE, Building Advisory Panel

Councillor
Member
Member
Trustee
Director
Member

Colin Harvey ONZM

BAgSc, BCom(Auck)

Position
Responsibilities

Council member – Minister of Tertiary Education Appointee
Council member
Finance Committee chair
Audit and Risk Committee member
Governance Committee member
Performance Review Committee member

Term:

17 December 2013 – 16 December 2017
1 January 2016 – 31 December 2019
1 July 2016

Declaration Date:
Interests:

Chairman
Managing Director
Managing Director
Managing Director
Director

Director and consultant
Partner
Member/Executive
Member
Member

Hobbiton Scenic Tours JV
ANiDEA Ltd
Lake McKay Station Ltd Polybotics
Harvey Investment Fund Ltd
Country TV Ltd, Canterbury Fresh Ltd, Wool Industry Research Ltd,
Scitox Ltd, Northland Properties Ltd, Topgene Ltd, BRP Ltd,
Polybatics
iGlobe Investments Ltd
ARPPA
Agrbio and Biotech Sub Committee Return on Science
NZ Institute Directors

Jacqui Hofmann

GDipInfSc, BA Well.

Position

Council member – Elected by Permanent members of the Professional
Staff
Council member
Finance Committee member
1 January 2016 – 31 December 2019
1 July 2016

Responsibilities
Term:
Declaration Date:
Interests:

Member Universities New Zealand Committee on Student Administration and
Academic Services, NZQA subcommittee
Staff member Massey University - Associate Director, Academic Services Student
Administration
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Ian Marshall

BCom (Natal) CANZ, CASA

Position
Responsibilities

Council member – Council Appointee
Council member
Audit and Risk Committee chair
Finance Committee member
Governance Committee member
9 October 2014 - 8 October 2018
1 January 2016 - 8 October 2018
1 July 2016

Term:
Declaration Date:
Interests:

Member Marlborough District Council Board
Chair Audit Committee, OSPRI New Zealand Ltd
Chair Audit Committee, Wools of New Zealand Ltd

Distinguished Professor
Gaven Martin
Position
Responsibilities
Term:
Declaration Date:
Interests:
Vice President
Director
Chair of a variety of
subcommittees
Board member
Member

MSc, PhD Michigan, FRSNZ FAMS, FNZMS
Council member – Elected by Permanent members of the Academic Staff
Council member
Honorary Awards Committee member
1 January 2016 – 31 December 2019
1 July 2016
Royal Society of New Zealand (Chair of various subcommittees)
New Zealand Mathematics Research Institute
New Zealand Mathematics Society

Rotary Science Trust
International Council for Science / Committee for Freedom and
Responsibility in Science (ICSU)
Trustee Sir Neil Waters Trust
Academy Councillor Royal Society of New Zealand
Staff member Massey University

David McNab

BBS (Massey) MInstD

Position
Responsibilities
Term:
Declaration Date:
Interests:

Council member – Elected by Students
Council member
29 September 2016 to 30 April 2018
December 2016

Ben Vanderkolk

LLB (Cantab), IoD

Position

Council member – Minister of Tertiary Education Appointee

President
Software Developer
Beneficiary
Postgraduate Student

Massey University Extramural Students Society (EXMSS)
Vadacom Limited (Digital Telephony/PBX Development Company
Callaghan Innovation R and D Funding
Massey University – Massey Business School
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Responsibilities

Term:
Declaration Date:
Interests:
Deputy Chair
Director
Member
Principal

Council member
Performance Review Committee chair
Finance Committee member
Audit and Risk Committee member
Governance Committee member
29 August 2011 – 30 November 2012
1 December 2012 – 30 November 2016
1 January 2016 – 31 December 2018
1 July 2016
UCOL Council
Massey Global Limited
Bio Commerce Trust Board
BVA The Practice, Palmerston North and Wellington

Tina Wilson

BBS BA (Massey)

Position
Responsibilities
Term:
Declaration Date:
Interests:

Council member – Council Appointed Māori Representative
Council member
6 October 2016 to 5 October 2020
3 March 2017

Director
Chair
Trustee
Board Member
Full-time employee

Term Corporation Aotearoa Ltd
Te Iwi O Tukerehe Ltd
Te Iwi O Tukerehe Trust

Generosity NZ
NZTE - Te Tumu Whakerāe/ Director Maori Business

Carl Worker

MA (Hon) Oxf.

Position
Responsibilities
Term:
Declaration Date:
Interests:
Full-time employee

Council member – Council Appointee
Council member
26 May 2016 – 25 May 2020
29 September 2016
Ministry of Foreign Affairs and Trade with the dual roles of MFAT Principal
Business Adviser and New Zealand Ambassador for Counter-Terrorism.
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C17/121– November
Part I

MINUTES OF MASSEY UNIVERSITY COUNCIL
THE MEETING OF MASSEY UNIVERSITY COUNCIL
HELD IN THE QUAD A BOARD ROOM, ALBANY CAMPUS, AUCKLAND
AND BY TELECONFERENCE
on
FRIDAY 1 SEPTEMBER 2017 AT 9.30AM
PART I
PRESENT:

Mr Michael Ahie (Chancellor), Dr Helen Anderson (Pro Chancellor),
Mr Colin Harvey, Ms Jacqui Hofmann, Mr Gaven Martin (Distinguished
Professor), Professor Jan Thomas (Vice-Chancellor), Ms Tina Wilson and
Mr Carl Worker (via Teleconference).

IN ATTENDANCE:

Mr Stuart Morriss, Assistant Vice-Chancellor Operations, International and
University Registrar
Ms Cathy Magiannis, Assistant Vice-Chancellor Strategy, Finance, IT and
Commercial Operations
Mr James Gardiner, Director Communications
Mrs Priscilla Jeffrey, Executive Secretary

1.0

INTRODUCTION
1.1

WELCOME
The Chancellor, Mr Michael Ahie, opened the meeting and welcomed everyone.

1.2

TELECONFERENCING
The Chair advised members that this meeting would be held by way of
teleconference and needed to follow the “Guidelines for the Conduct of Council
and Council Sub-Committee meetings”.
17-41 RESOLVED THAT THIS MEETING OF THE COUNCIL BE HELD BY WAY OF
TELECONFERENCE AND CONDUCTED IN ACCORDANCE WITH THE
“GUIDELINES FOR THE CONDUCT OF COUNCIL AND COUNCIL SUBCOMMITTEE MEETINGS”, SUBJECT TO THE FOLLOWING SPECIFIC
REQUIREMENTS:
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Part I
(A)

MEMBER MAY NOT LEAVE THE MEETING BY DISCONNECTING
UNLESS HE OR SHE HAS PREVIOUSLY OBTAINED THE EXPRESS
CONSENT OF THE CHAIRPERSON OF THE MEETING;

(B)

AT THE BEGINNING OF THE MEETING A ROLL CALL WILL BE TAKEN
TO ESTABLISH THOSE PRESENT. A ROLL CALL WILL AGAIN BE TAKEN
AT THE END OF THE MEETING TO ASCERTAIN THOSE MEMBERS
STILL PRESENT; AND

(C)

THE CHAIRPERSON WILL INVITE MEMBERS INDIVIDUALLY TO VOTE
BY VOICE “AYE” OR “NO”. AS SUCH, NO SHOW OF HANDS WILL BE
NECESSARY IN THE EVENT OF A DIVISION
AHIE/ANDERSON
CARRIED

1.3

APOLOGIES
Apologies were received from Mr Ian Marshall, Mr David McNab, Ms Sally Morgan
and Mr Ben Vanderkolk.

1.4

HEALTH AND SAFETY BRIEFING
The Assistant Vice-Chancellor Operations, International and University Registrar,
Mr Stuart Morriss, advised that the Director of Health, Safety and Wellbeing would
attend the next available meting to provide an overview of key initiatives.
Mr Morriss, also spoke of the positive Health and Safety communications in relation
to lessons learned from a recent incident, and also the good news of the
University’s Rainbow tick accreditation, and plan for all campuses to be smoke free
in 2018.

1.6

CONFIRMATION OF AGENDA AND URGENT ITEMS
The Chair advised that the email, dated 25 August 2017 and entitled “Council
Papers” from the Assistant Vice-Chancellor Operations, International and University
Registrar, Mr Stuart Morriss, previously circulated to Council members would be
considered at the end of the Part II meeting.
17-42 RESOLVED THAT SUBJECT TO SECTIONS 46A(7) OF THE LOCAL
GOVERNMENT OFFICIAL INFORMATION AND MEETINGS ACT 1987, AND IN
ACCORDANCE WITH THE CHAIRPERSON ADVICE, THE URGENT ITEM BE
CONSIDERED AS:
-

THE ITEM WAS NOT AVAILABLE AT THE TIME THE AGENDA WAS
CIRCULATED, AND

-

CONSIDERATION OF THE ITEM WAS A MATTER OF URGENCY TO
ENABLE THE COUNCIL TO DISCUSS AN APPROPRIATE PROCESS AND
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Part I
MANAGEMENT OF FUTURE AGENDA ITEMS BEFORE THE NEXT
SCHEDULED COUNCIL MEETING.
AHIE/ANDERSON
CARRIED
[NOTE
2.0

1.0

Introduction was continued after item 2.2.]

STRATEGIC DISCUSSION
2.1

CHANCELLOR’S REPORT - VERBAL
The Chancellor gave a brief report on the Council related activities he had
undertaken since the last Council meeting.
The Council noted the Chancellor’s verbal report.

2.2

C17/88
VICE-CHANCELLOR’S REPORT
The Vice-Chancellor, Professor Jan Thomas, spoke to her written report. She
advised that Scott and Stacey Morrison would be joining Massey University’s Te
Pūtahi-a-toi in Albany. Both were strong advocates of Te Reo Maori and were high
profile members of the community.
The Council noted the Vice-Chancellor’s report.

1.0

INTRODUCTION [Continued]
1.5

DECLARATION OF INTEREST
In accordance with the Education Act 1989, the Chancellor called for members to
declare any direct or indirect pecuniary interests further to those on the Interests
Register.
Members were requested to provide any updated information for the Register to
the Executive Secretary.

3.0

REPORTS
3.1

C17/89
HONORARY AWARDS COMMITTEE UPDATE
The Assistant Vice-Chancellor Operations, International and University Registrar,
Mr Stuart Morriss, spoke to the report.
The Council noted the Honorary Awards Committee Update.
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Part I
3.2

C17/90
JULY 2017 MONTH END FINANCIAL REPORT
The Assistant Vice-Chancellor Strategy, Finance, IT and Commercial Operations,
Ms Cathy Magiannis, spoke to the report.
The Council noted the July 2017 Month End Financial Report.

3.3

C17/91
REVISED CODE OF CONDUCT – CODE OF BEST PRACTICE
Assistant Vice-Chancellor Operations, International and University Registrar,
Mr Stuart Morriss, spoke to the report.
In discussion concern was expressed regarding the wording pertaining to direct
access to university staff. The practice for some Council members was to copy the
Vice-Chancellor in on any discussion held with staff, but did not necessarily seek
permission from the Vice-Chancellor prior to those conversations. It was suggested
that good judgement needed to prevail. It was also suggested that the Code be
reviewed in March 2018 and adjustments made if needed.
17-42 RESOLVED THAT THE COUNCIL APPROVE THE CODE OF BEST PRACTICE FOR
2017 AS ATTACHED TO THE REPORT, DATED 11 AUGUST 2017 AND
ENTITLED “REVISED CODE OF CONDUCT – CODE OF BEST PRACTICE”, BY
THE ASSISTANT VICE-CHANCELLOR OPERATIONS, INTERNATIONAL AND
UNIVERSITY REGISTRAR, MR STUART MORRISS, AND THAT IT BE REVIEWED
IN MARCH 2018.
ANDERSON/MARTIN
CARRIED

3.4

C17/92
PROPOSED 2018 MEETING DATES
Assistant Vice-Chancellor Operations, International and University Registrar,
Mr Stuart Morriss, spoke to the report.
In discussion it was noted that there was a gap between the June and November
meetings of the Finance and Assurance Committee. It was suggested that the
meeting dates as presented remain with a view of amending the Finance and
Assurance Committee meetings if required.
Consideration was also given to attendance at the Graduation ceremonies for 2018.
It was suggested that a separate schedule be circulated to all members with advice
on who would be officiating at which ceremony.
17-43 RESOLVED:
3.4.1

THAT THE COMMENCEMENT TIME FOR THE COUNCIL MEETINGS
CONTINUE AT 9.00AM WITH THE INFORMAL MEETING HELD AT
8.30AM ON THE WELLINGTON AND PALMERSTON NORTH
CAMPUSES.
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C17/121– November
Part I
3.4.2

THAT THE COUNCIL MEETING HELD ON THE ALBANY CAMPUS
START AT THE LATER TIME OF 9.30AM, AND THAT THE INFORMAL
MEETING BE HELD BETWEEN THE PART I AND PART II MATTERS
BEING CONSIDERED.

3.4.3

THAT THE PROPOSED COUNCIL AND COMMITTEE MEETING
SCHEDULE 2018 BE ADOPTED AS APPENDED TO THE REPORT,
DATED 10 AUGUST 2017 AND ENTITLED “PROPOSED 2018
MEETING DATES” BY THE EXECUTIVE SECRETARY, MRS PRISCILLA
JEFFREY, NOTING THE 2018 GRADUATION DATES HAD BEEN
ADOPTED.
HARVEY/AHIE
CARRIED

ACTION:

4.0

The Executive Secretary in liaison with the Chancellor prepare a
schedule of Council member attendances at the 2018 Graduations
for circulation to all members.

CONFIRMATION OF MINUTES
4.1

C17/93
MEETING HELD ON 7 JULY 2017
17.32

RESOLVED THAT THE MINUTES OF THE MASSEY UNIVERSITY COUNCIL
MEETING HELD ON FRIDAY 7 JULY 2017 [PART I PUBLIC] BE CONFIRMED
AS A TRUE AND CORRECT RECORD.
HARVEY/WILSON
CARRIED

4.2

MATTERS ARISING
There were no matters arising from the Part I minutes of 7 July 2017.

4.3

C17/94
FOLLOW-UP SCHEDULE AS AT 1 SEPTEMBER 2017
In discussion it was noted that the format for the Follow-up schedule was not
working.
The Council noted the Follow-up Schedule as at 1 September 2017.

5.0

COMMITTEE REPORTS
5.1

ACADEMIC BOARD REPORTS
5.1.1

C17/95
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Part I
Minutes of meeting held 21 June 2017.
The Council noted the minutes of the Academic Board meeting held on 21
June 2017.
5.1.2

C17/96
Minutes of the special meeting held 29 June 2017.
The Council noted the minutes of the Academic Board special meeting held
on 29 June 2017.

5.1.3

C17/97
Minutes of meeting held 19 July 2017.
The Council noted the minutes of the Academic Board meeting held 19 July
2017.
In discussion it was noted that the current Chairperson, Distinguished
Professor Sally Morgan, was doing a good job as Chair of the Academic
Board and the Council extended their appreciation.

6.0

LATE ITEMS
There were no late items.

7.0

EXCLUSION OF PUBLIC
17.44

RESOLVED that the public be excluded from the following parts of the proceedings of
this meeting listed in the table below.
The general subject of each matter to be considered while the public was excluded,
the reasons for passing this resolution in relation to each matter, and the specific
grounds under section 48(1) of the Local Government Official Information and
Meetings Act 1987 for passing of this resolution were as follows:

General subject of each matter to be
considered

Reason for passing
this resolution in
relation to each
matter

Ground(s) under Section
48(1) for passing this
resolution

Item 8.1

Chancellor’s Report
verbal

Improper gain or
advantage

s7(2)(j)

Item 8.1.1
C17/98

Crown Entity Chief
Executive Remuneration

Improper gain or
advantage

s7(2)(j)

Item 8.2
C17/99

2017 Vice-Chancellor
Objectives

Improper gain or
advantage

s7(2)(j)

Item 8.3
C17/100

Key Strategic Issues

Improper gain or
advantage

s7(2)(j)
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Part I
Item 8.4
C17/101

Adoption of Strategic
Plan

Improper gain or
advantage

s7(2)(j)

Item 9.1
C17/102

July 2017 Month End
Finance Report

Improper gain or
advantage

s7(2)(j)

Item 9.2
C17/103

Performance Report:
Quarter Two

Improper gain or
advantage

s7(2)(j)

Item 9.3
C17/104

Enrolment Report

Improper gain or
advantage

s7(2)(j)

Item 9.4
C17/105

Health and Safety Report

Improper gain or
advantage

s7(2)(j)

Item 9.5
Albany Campus
C17/106, Developments
107 & 108
Item 9.6
Agri One Ltd Annual
Report 2016
C17/109

Improper gain or
advantage

s7(2)(j)

Improper gain or
advantage

s7(2)(j)

Item 9.7
C17/110

Audit Proposal Letters

Improper gain or
advantage

S7(2)(j)

Item 9.8
C17/111

Optimise University Wide
Project Methodology Update
Massey University
Foundation Responsible
Investing Policy
Draft Strategic
Governance Risk Outlook

Improper gain or
advantage

s7(2)(j)

Improper gain or
advantage

s7(2)(j)

Improper gain or
advantage

s7(2)(j)

Item 10.1
C17/114

Minutes of meeting held
on 7 July 2017 – Part II
Confidential

For the reasons set out in the Part I minutes
of 7 July 2017 held with public present

Item 10.3
C17/115

Follow-up Schedule as at
1 September 2017

Improper gain or
advantage

s7(2)(j)

Item 11.1.1 Audit and Risk
Committee Report of 17
C17/116
August 2017

Improper gain or
advantage

s7(2)(j)

Item 11.2.1 Academic Board
Committee Reports, 21
C17/117
June 2017

Improper gain or
advantage

s7(2)(j)

Item 11.2.2 Academic Board
Committee Reports, 29
C17/118
June 2017

Improper gain or
advantage

s7(2)(j)

Item 11.2.3 Academic Board
Committee Reports, 19
C17/119
July 2017

Improper gain or
advantage

s7(2)(j)

Item 9.9
C17/112
Item 9.10
C17/113

This resolution was made in reliance on Section 48(1)(a) of the Local Government
Official Information and Meetings Act1987 and the particular interest or interests
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Part I
protected by Section 6 or Section 7 of that Act which would be prejudiced by the
holding of the whole or the relevant part of the proceedings of the meeting in
public as stated in the above table.
Also that the persons listed below were permitted to remain after the public had
been excluded for the reasons stated.
•

•

Mr Stuart Morriss, Assistant Vice-Chancellor Operations, International and
University Registrar, Ms Cathy Magiannis, Assistant Vice-Chancellor Strategy,
Finance, IT and Commercial Operations, Distinguished Professor Sally
Morgan, Academic Board Chair and Mr James Gardiner, Director of
Communications because of their knowledge and ability to provide the
meeting with advice on matters both from an organization-wide context and
also from their specific role within the University.
Mrs Priscilla Jeffrey, Executive Secretary because of her ability to provide the
meeting with procedural advice and record the proceedings of the meeting.
AHIE/ANDERSON
CARRIED
Part I of the meeting finished a 10.10am

Signature: _______________________________________

Date: __________________
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Council Follow-up Schedule Part I – 7 November 2017
From last meeting
Item
1. Proposed 2018 Meeting
Dates C17/92 September

Note: bracketed italics are completed actions
Outcome
Action
3.4.1 THAT THE COMMENCEMENT TIME FOR THE • The Executive Secretary in liaison with
the Chancellor prepare a schedule of
COUNCIL MEETINGS CONTINUE AT 9.00AM
Council member attendances at the
WITH THE INFORMAL MEETING HELD AT
2018 Graduations for circulation to all
8.30AM ON THE WELLINGTON AND
members.
PALMERSTON NORTH CAMPUSES.
3.4.2

THAT THE COUNCIL MEETING HELD ON THE
ALBANY CAMPUS START AT THE LATER TIME OF
9.30AM, AND THAT THE INFORMAL MEETING BE
HELD BETWEEN THE PART I AND PART II
MATTERS BEING CONSIDERED.

3.4.3

THAT THE PROPOSED COUNCIL AND
COMMITTEE MEETING SCHEDULE 2018 BE
ADOPTED AS APPENDED TO THE REPORT,
DATED 10 AUGUST 2017 AND ENTITLED
“PROPOSED 2018 MEETING DATES” BY THE
EXECUTIVE SECRETARY, MRS PRISCILLA JEFFREY,
NOTING THE 2018 GRADUATION DATES HAD
BEEN ADOPTED.

Milestone dates
• Responses by
24 November
2017

Council Follow-up Schedule Part I –
Ongoing Issues
Item
1.

Outcome
•

Note: bracketed italics are completed actions
Action
•
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Milestone dates
•
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COUNCIL AGENDA PLAN – NOVEMBER 2017
Friday 3 November (Manawatu)
Function:
Budget approval & Final Decisions for current
year and prep for following year
• Approve Ten Year Capital Plan and Review
Operating Budget for following year
• Approve Business Cases
Strategic Discussion
Site Visit
Reports

•
•
•
•
•

Part I
Chancellor’s Report
Vice-Chancellor’s Reports
including an environmental
scan
Financial Report
Policies as per schedule
Academic Board Reports

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Part II
Chancellor’s Report
Vice Chancellor’s Reports
including an environmental
scan
Key Strategic Issues
Financial Report
2017 Ten Year Capital Plan
Business Cases
Renewal of Insurance 2017report delegation
Health and Safety Plan for
2018
Draft Agenda Plan 2018
Review Operating Budget
2018
VC Performance Review
Report
Enrolment Report
Albany Campus
Developments
Finance and Assurance
Committee Report
Academic Board Reports

Information/
Background
Business Cases will brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting
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VICE-CHANCELLOR’S OFFICE

To:

Members of Council

From:

Vice-Chancellor Professor Jan Thomas

Date:

October 23, 2017

Subject:

Vice-Chancellor’s Part I Report to Council
Period: late-August to mid-October 2017

Purpose:
This report is presented to update Council on key achievements, highlights and major issues arising
over the period mid-September to early October, and also seeks to give Council a flavour of the
breadth and depth of University-associated activities.

1.0

Ngā Take o te Wā
Topical Issues

1.1

Vice-Chancellor’s elogs
Below is a list of the elogs that I have sent to all staff over the reporting period.
•
•
•
•
•

August 28 – Workplace culture
August 28 – Staff Survey
September 8 – Internationalisation
September 11 – Te reo Māori
September 18 – Financial sustainability

Please follow the link should you wish to read further:
https://one.massey.ac.nz/VCeLog/default.aspx

2.0

Te Rangahau me te Tohungatanga
Research and Scholarship

2.1

Research and Scholarship update

2.1.1

2018 Performance-Based Research Fund preparation – review of evidence portfolios
Assistant Vice-Chancellor Research, Academic and Enterprise Professor Giselle Byrnes has
recently updated staff and thanked them for the work completed to date on evidence portfolios
and to advise them of current progress in terms of our University planning process for the
2018 Performance-Based Research Fund.
Almost all eligble staff have now completed portfolios and have lodged these in Symplectic.
As part of this activity and to get us to this point, colleges have taken responsibility for
discipline-specific and content-based reviews (including peer review). This is a huge
achievement. Work has now begun on systematically reviewing individual portfolios for the
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purposes of checking against the technical requirements for submission. The work is
undertaken to assess our institutional preparedness for the 2018 round.
This process will be ongoing from now, mid-October, through until early December. The
intended outcomes of this process are:
1. To estimate by December the likely quality and spread of the 2018 Massey University
PBRF submission;
2. To provide feedback to colleges for further amendments to be made during Q1 and Q2
2018;
3. To undertake a comprehensive technical verification of the portfolios to minimise
institutional risk in the post-2018 audit.
I wish to add my thanks to everyone involved for all their hard work.
2.2

Research Excellence

Congratulations to our staff, students and alumni whose expertise and excellence has been
recognised in the following ways:
2.2.1

Massey University Strategic Research Excellence Fund
The new centrally-supported Strategic Research Excellence Fund was recently launched to
promote research that aligns with the University’s strategic objectives and our commitment to
support high-quality research at Massey. Congratulations to the following Massey researchers
whose projects were successful in the recent funding round:
University Research Awards
• Professor Christine Stephens, School of Psychology, awarded $10,000: Mapping Age
Friendly Environments in New Zealand.
• Dr Lesley Batten, College of Health, awarded $9,649: Identifying cumulative patient
complexity to optimise primary health care nursing care.
• Professor Dianne Brunton, Institute of Natural and Mathematical Sciences awarded
$10,000: Cultural evolution of vocal dialects in a New Zealand marine mammal.
• Dr Catherine Whitby, Institute of Fundamental Sciences, awarded $10,000: New Tools for
Unravelling How the Architecture of Edible Gels Controls Release.
• Associate Professor Ruili Wang, Institute of Natural and Mathematical Sciences, awarded
$10,000: I spy with my little lens: Automatic Human Action Recognition, Reasoning and
Prediction
• Associate Professor Sandy Heffernan, School of Design awarded $9,648: Shrek in the
Sky with Diamonds.
• Dr Faith Kane, School of Design, awarded $9151: Flax Felt: Establishing a Case for
Design-Led Development of Harakeke-based New Zealand textiles
• Professor Tim Bentley, School of Management, awarded $9950: The New Zealand
Workplace Barometer.
• Professor Kathryn Stowell, Institute of Fundamental Sciences, awarded $8720: Genome
editing for improved diagnosis of malignant hyperthermia.
• Professor Steve Trewick, Institute of Agriculture and Environment, awarded $9800:
Spatial evolutionary genetics of a major pest.
•
Associate Professor Evelyn Sattlegger, Institute of Natural and Mathematical Sciences,
awarded $10,000: Towards understanding the molecular basis of Health versus
Diseases/Disorders – The interplay between Gcn2 and Players.
Early Career Awards:
• Dr Wen Yi, School of Engineering and Advanced Technology, awarded $9090: Detection
and mitigation of noise hazards for construction workers.
• Dr Carla Eaton (Dupont), Institute of Fundamental Sciences, awarded $10,000: Oxylipins
- the double agents of plant-fungal interactions?
• Dr Pansy Duncan, School of English and Media Studies, awarded $8340: Cinematic
Matters: Film Aesthetics though Animal, Vegetable and Mineral Matter.
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•
•
•
•

Dr David Winter, Institute of Fundamental Sciences, awarded $10,018: The immediate
effects of genome merger in Epichloe hybrids.
Dr Faraz Hasan, School of Engineering and Advanced Technology, awarded $8100:
Know Thy Neighbour: Autonomous Device Discovery.
Dr Shine Choi, People, Environment and Planning, awarded $10,000: Terrible Cultural
Diplomacy: People Power and Politics of Non-alignment in an Age of Global Politics.
Dr Krista Steenbergen, New Zealand Institute for Advanced Study, awarded $9800:
Going Nano for Environmentally Friendly, Industrial Scale Catalysis.

Māori Researcher’s award
• Professor Robert Jahnke, School of Art, awarded $9550: Understanding Māori Art from
Carving to Sculpture.
• Dr Simon Hills, Institute of Agriculture and Environment, awarded $10,000: Evolutionary
Biology and Ecology of the East Cape rocky shore mollusc fauna.
Pasifika Researcher’s award
• Dr Sione Vaka, School of Nursing, awarded $10,000: Pacific Mental Health.
• Dr Tracie Mafileo, School of Social Work, awarded $9934: Pacific Social Work.
2.2.2

Fellowship with Burson-Marsteller New York
Dr Jenny Zhengye Hou, School of Communication, Journalism and Marketing, was selected
by the University of Alabama Plank Center for Leadership in Public Relations as a professorin-residence to work with the world-leading public relations consultancy Burson-Marsteller in
June. During her fellowship Dr Hou worked with the agency’s public affairs and crisis
communication team on a research project titled "The real implications of fake news".

2.2.3

Rutherford Discovery Fellowship for Massey epidemiologist
Associate Professor David Hayman, Institute of Veterinary, Animal and Biomedical
Sciences, has been awarded one of the 10 Rutherford Discovery Fellowships, administered
by The Royal Society on behalf of the Ministry of Business, Innovation and Employment. Dr
Hayman’s research has focused on when and why novel globally-important pathogens
emerge and cause disease. He has been involved with studying some of the world’s deadliest
pathogens, including discovering that the emergence of the Ebola virus is linked to the
clearing of animal habitats through deforestation in West and Central Africa.

2.2.4

Professor Robyn Phipps, School of Engineering and Advanced Technology. Awarded a
$10,000 inaugural scholarship from New Zealand Institute of Building Charitable Trust's
Awards of Excellence. The award will provide opportunity to investigate building façade
engineering at the University of Waterloo.

2.2.5

Associate Professor Carol Wham, School of Sport Exercise and Nutrition awarded; Dietitians
New Zealand Award of Excellence in the category of Outstanding Achievement in Dietetics.
She has had three very impressive and distinctive careers as a New Zealand registered
dietitian.

2.2.6

Professor Rosie Bradshaw, Institute of Fundamental Sciences. Appointed as a Fellow of the
Australasian Plant Pathology Society. The appointment acknowledges her research and
dissemination of knowledge of plant pathology, including the pathogens of forest trees. Her
recent study of kauri dieback aimed to help efforts to identify resistance to this devastating
disease.

2.2.7

Nicole Austin, Bachelor of Design with Honours graduate, was awarded the top prize for her
lamb docking tool in the New Zealand section of the James Dyson Design Awards. She is the
first woman to win the award. The following graduates were each awarded runner-up in the
New Zealand section of the James Dyson Design Awards: Glenn Catchpole, Master of Design
graduate, awarded for his ecological designed chair, Pare Chair, that produces zero waste;
and Abby Farrow, Bachelor of Design with Honours graduate, for her Pulse tool for use with
intravenous cannulation. Rachael Hall, Bachelor of Design with Honours for Pato, a tuneable
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and portable log drum, for musicians. The New Zealand finalists will then progress to the
International final in October.
2.2.8

2017 Royal Society of New Zealand Te Rangi Hiroa medal
Professor Murray Cox, Institute of Fundamental Sciences, was awarded the Te Rangi Hiroa
Medal at the Royal Society of New Zealand Research Honours Gala in October.
Professor Cox received this honour for his anthropological work using genetic data to
reconstruct processes of transformation and change in past societies.

2.2.9

Australasian Plant Pathology Society Fellow
Professor Rosie Bradshaw, Institute of Fundamental Sciences, has been made a Fellow of
the Australasian Plant Pathology Society.

2.2.10 2017 Royal Institution of Chartered Surveyors Research and Consultancy Team Award
Dr Mikael Boulic, School of Engineering and Advanced Technology, in conjunction with Dr
Kelvin Walls (Building Code Consultants Ltd) and Dr Doug Boddy (MWH Global-Stantec) won
the Research and Consultancy Team Award at the 2017 Royal Institution of Chartered
Surveyors awards for their research into healthy schools.
2.2.11 Distinguished Artifact Award
Associate Professor Jens Dietrich, Dr Amjed Tahir and other members of the School of
Engineering and Advanced technology won the Distinguished Artefact Award at the A-ranked
European Conference for Object-Oriented Programming for the artefact accompanying the
paper Potanin: EvilPickles: DoS attacks based on Object-Graph Engineering. The conference
is one of the “big four” programming language conferences, and one of the major platforms
for academic-industry exchange.
2.2.12 Dr Denise Blake, Joint Centre for Disaster Research, won the Best Abstract award at the
Cutting Edge Conference after scoring the highest in: educational value; relevance to theme;
quality of content; and application to practice. The Cutting Edge conference is New Zealand’s
key gathering of addiction treatment specialists, providing an excellent opportunity for the
addiction sector to discuss innovative thinking and practice.
2.3

Research Collaborations

2.3.1

International Visitor Research Fund
Congratulations to the following Massey researchers whose projects were successful in the
recent funding round:
• Dr Liangni Sally Liu, School of Humanities, Peking University, China, awarded $5000:
Immigration to China.
• Professor Michael Roche, School of People, Environment and Planning, Natural History
Museum, New York, USA, awarded $6568: Sights and Sounds of the Huia.
• Distinguished Professor Anne Noble, Whiti o Rehua School of Art, University of Plymouth,
England, awarded $7300: Jem Southam – Photobook NZ 2018.
• Dr Kathryn Beck, School of Food and Nutrition, University of Sydney, Australia, awarded
$5979: Enhancing athlete nutrition.
• Professor Matt Golding, Institute of Food Science and Technology, Monash University,
Australia, awarded $12,160: Nanostructure and milk digestion.
• Professor Christopher Riley, Institute of Veterinary Animal and Biomedical Studies,
University "Aldo Moro" of Bari, Italy, awarded $5000: Large animal transport injury.

2.3.2

Dr Riz Firestone, Centre for Public Health Research, was awarded a $1million grant in
partnership between Health Research Council of New Zealand, Ministry of Health and
Healthier Lives National Science Challenge. The grant will provide an opportunity to work in a
culturally centred approach with young Pasifika people between 15-24 years, to establish
interventions for prediabetes in Pacific communities.

2.3.3

Professor Bruce Glavovic, School of People, Environment and Planning, has been invited by
the Intergovernmental Panel on Climate Change to serve as coordinating lead author for
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Chapter 4: Sea Level Rise and Implications for Low Lying Islands, Coasts and Communities
of the panel’s Special Report on the Ocean and Cryosphere in a Changing Climate.
2.3.4

Professor John O’Neill, Institute of Education, exchanged a memorandum of understanding
agreement between Massey University and University of Malaya Faculty of Education, Kuala
Lumpur, Malaysia and ran a workshop for heads of unit and academic staff on “Growing
Education Research Centres”.

2.3.5

Professor Barry Scott, Institute of Fundamental Sciences, together with Peter Solomon of
Australian National University, organised the Queenstown Molecular Biology Plant-Microbe
Interactions meeting as part of Queenstown Research Week in September.

2.3.6

Dr Joanna McKenzie, Institute of Veterinary, Animal and Biomedical Sciences, co-led a fiveday workshop on Training-of-Trainers for Foot-and-Mouth Disease Control held in Myanmar in
August.

2.3.7

Professor Murray Cox has been appointed a principal investigator in the Centre of Research
Excellence Te Pūnaha Matatini – the Centre for Complex Systems and Networks, hosted by
the University of Auckland, for a three-year term commencing next year.

2.3.8

University research collaboration on gender equity initiatives
Professor Jane Parker, School of Management, Noelle Donnelly of Victoria University and Dr
Katherine Ravenswood and Dr Julie Douglas of Auckland University of Technology have
embarked on a research collaboration with colleagues from the University of New South
Wales, the University of Canberra and the University of Central Queensland. Their empirical
study, funded by the Australia and New Zealand School of Government, state agency and
university sources, focuses on gender equity initiatives and an assessment of their
implementation in the public services in various Australian and New Zealand jurisdictions.

2.4

Generating Research Income

Examples of activities that demonstrate the quality and diversity of University expertise attracting
funding include:
2.4.1

2017 Endeavour Fund
Massey has been very successful in Ministry of Business, Innovation and Employment
Endeavour Funding for 2017, with five projects funded out of the seven proposals that
progressed to the second stage of assessment. The funded projects are:
Research Programmes:
• Hone Morris, School of Māori Art, Knowledge and Education Te Putahi-a-Toi, and
Associate Professor Jonathan Procter, Institute of Agriculture and Environment, were
awarded a grant of $2.87 million for the project: He Tatai Whenua: A Te Ao Māori
landscape classification to integrate traditional indigenous knowledge of the land into
existing geographic information systems to improve environment reporting and
monitoring.
• Professor Christine Stephens and Professor Fiona Alpass from the School of Psychology
were awarded a grant of $3,996,875, which will assist Massey's Health and Ageing
Research Team with researching Maximising workforce participation for older New
Zealanders: Opportunities, Challenges and Prospects. The project seeks to answer the
question for an ageing population "How can government, employers and workers
maximise older New Zealander's participation in the workforce?”
Smart Ideas:
• A grant of $999,327 awarded to Professor Clive Davies, School of Engineering and
Advanced Technology, will be used to fund research for the project: Design and
manufacture of controlled release fertiliser system for precision nutrient delivery. This
system will provide a benefit to environmental agricultural activity.
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•

•

A grant of $998,532 awarded to Associate Professor Johan Potgieter, School of
Engineering and Advanced Technology, will be used to fund research for the project:
Electro Spun Bioprinting Technology in the Production of Complex Collagen Tissues.
Three-dimensional printing machine technology will be designed for use in the medical
transplant industry. (Please refer to item 4.1.1 below for further details of this world first).
A grant of $989,594 awarded to Professor Andrew Shilton, School of Engineering and
Advanced Technology, will be used to fund research for a project called Wastewater
Treatment Advanced Extraction Modules. The project will enable comprehensive
wastewater treatment upgrades without major upfront capital costs.

2.4.2

Associate Professor Jens Dietrich, School of Engineering and Advanced Technology. Gifted
$60,000 from Oracle to research and find security vulnerabilities and bugs in the Java
programming language. The research and findings will be shared around the world.

2.4.3

Dr Jonathan Marshall, Institute of Fundamental Sciences, has been selected as a contributor
in the Health Research Council New Zealand research programme. Funding of $457,949 will
examine and carry out in-depth analysis of the Campylobacter outbreak following last year's
contaminated drinking water in Havelock North.

2.4.4

Commercialisation
Over the past four years several student projects have built and refined an inspection robot for
unmanned electricity substations (called the Transpower Inspection Robot). Development has
progressed to the point where final trials are now taking place with a view to deploy it next
year. This commercialisation will require investment, from Massey Ventures and external
investors ($0.5 - $1 million), as the route to market will be a lease model rather than a sales
model. There is also significant interest from overseas electricity utilities to deploy the same
technology, as the Massey robot is seen as the lead system.

2.4.5

Professor Karen Witten, Dr Penelope Carroll and Emerald McPhee, from the SHORE and
Whāriki Research Centre in the College of Health, secured funding of $229,781 from BRANZ
Ltd for a project called National Science Challenge 11- Co-designing public space and other
children,

2.4.6

$4 million for Health and Ageing Research Team
The School of Psychology’s Professor Fiona Alpass and Professor Christine Stephens, of
Massey’s Health and Ageing Research Team, received funding of $4 million dollars over fiveyears from the Ministry of Business, Innovation and Employment. The funds are for their
project which seeks to answer the crucial question for an ageing population: Maximising
workforce participation for older New Zealanders: Opportunities, Challenges and Prospect.
This brings the total funding the team has secured for research into the health and wellbeing
of older persons in New Zealand to $11,326,400.

2.4.7

100 Resilient Cities initiative in Mexico
In August and September Dr Thomas Huggins, Joint Centre for Disaster Research, was
contracted by the 100 Resilient Cities initiative to conduct three-dimensional mapping and
other consultation with vulnerable communities in the Mexican city of Colima. This involved
building polystyrene models of four distinct areas of the city, marked by combinations of
seismic and flooding risk and socio-economic marginalisation. As a result of this consultation,
representatives and households in these areas of Colima City have had direct input into the
initial diagnosis carried out at the beginning of the local 100 Resilient Cities programme. All
results have been submitted to the local chief resilience officer and full reporting is now under
way.

2.4.8

National Geographic Explorer Grant
Jessica Patino Perez, PhD student in Conservation Biology in the Institute of Natural and
Mathematical Sciences, has been awarded a National Geographic explorer grant for her
research on bottlenose dolphin vocal dialects.

2.4.9

Professor Ruili Wang, Institute of Natural and Mathematical Sciences, has facilitated a
contract with IFLTEK China, to fund a Professor of Artificial Intelligence for four years.
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Distinguished Professor Gaven Martin will be signing the agreement on October 20 in Hefei,
China, on behalf of the Vice Chancellor.
2.4.10 Dr Jane Allison, Institute of Natural and Mathematical Sciences, is part of a team of
researchers awarded a Ministry of Business, Innovation and Employment Smart Ideas grant
entitled Development of a simple, general and novel assay platform for detecting and
quantifying analytes in nonlaboratory settings, worth $1 million over three years.
2.4.11 Professor Clive Davies, School of Engineering and Advanced Technology, was awarded
$999,327 from the Ministry of Business, Innovation and Employment Endeavour Fund for his
project Design and manufacture of controlled release fertiliser system for precision nutrient
delivery along with Murray McCurdy, CRL Energy, and Dr Miles Grafton, Institute of
Agriculture and Environment. Agriculture has impacted our environment, through lower water
quality, greenhouse gas emissions and ozone depletion, thus this team aims to develop a
new way to supply plant nutrients that has a significantly lower environmental impact than
conventional fertiliser application.
2.2.12 Associate Professor Johan Potgieter, School of Engineering and Advanced Technology, was
awarded $998,532 from the Ministry of Business, Innovation and Employment Endeavour
Fund for his project: Electro-spun Bio Printing Technology in the Production of Complex
Collagen Tissues. Complex shapes will be printed by using developed printing precision
technology to control the layer-by-layer application of materials, resulting in a capability to
produce structures similar to those found within complex biological structures such as those
of the cornea’s collagen-based lamellae.
2.4.13 Professor Andrew Shilton, School of Engineering and Advanced Technology, was awarded
$989,594 from the Ministry of Business, Innovation and Employment Endeavour Fund for his
project Wastewater Treatment 'Advanced Extraction Modules': De-risking to enable end-user
uptake. Dr Nicola Brown,Dr Andrew Drain and Azlan Zainal Abidin, from School of
Engineering and Advanced Technology, Associate Professor Marta Camps and Simon Hills,
Institute of Agriculture and Environment, will be working with Dr Shilton. They are developing
a novel solution to waste stabilisation pond wastewater treatment systems’ failure to fully
remove nutrients that cause excessive weed growth in waterways.
2.4.14 The School of Engineering and Advanced Technology has secured a $120,000 grant from
New Zealand Winegrowers towards the Rod Bonfiglioli Memorial Scholarship. This will enable
work on the project An automated grape yield estimation system for the next three years.
2.4.15 Dr Faraz Hasan and Dr Fakrul Alam, School of Engineering and Advanced Technology, were
successful in the Participatory Science Platform funding round under the Ministry of Business,
Innovation and Employment Curious Minds call of 2017. Their project is the first on wireless
technology to receive Curious Mind funding.
2.4.16 Oracle Corporation funded Associate Professor Jens Dietrich a further $44,000. This funding
supports his research to develop algorithms and tools that find bugs and security
vulnerabilities in Java software.
2.4.17 Associate Professor Jens Dietrich and Dr Amjed Tahir, from the School of Engineering and
Advanced Technology, received funding for their research into Closing the Gaps in Static
Program Analysis. This project will look at new ways of detecting bugs and vulnerabilities in
software that can be exploited for malicious activities using static program analysis, where the
bugs and vulnerabilities are detected by models extracted from code without executing the
program.
2.4.18 Professor Stephen Marsland, School of Engineering and Advanced Technology, has secured
funding for research into Distance and Direction Estimation for Acoustic Bird Monitoring. His
research will look at estimating population densities of birds by locating their calls using
mathematical and statistical methods.
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2.4.19 Associate Professor Eva Heinrich, School of Engineering and Advanced Technology, has
received $12,765 from Ako Aotearoa Regional Hub Project Fund for her project on Learner
Guidance in Flexible First-Year Teaching at University.
2.4.20 Professor Robyn Phipps, School of Engineering and Advanced Technology, secured an
award at the New Zealand Institute of Building Charitable Trust’s inaugural Scholarship
Awards. She has observed the problems faced by both the designers of new buildings, and
by the consenting authorities, assessing building facades to ensure that they will not leak and
that they perform all the functions required of modern buildings.
2.4.21 Dr Nick Cave, Institute of Veterinary, Animal and Biomedical Sciences, has secured from
Lintbells Ltd, $50,000 research funding to study safety of anthocyanins in dogs.
2.4.22 Dr Emilie Vallee, Institute of Veterinary, Animal and Biomedical Sciences, has received a
Sustainable Land Management and Climate Change Research Programme grant of $398,930
to study the effects of climate change on pastoral livestock health in New Zealand.
2.4.23 Cord Heuer, Institute of Veterinary, Animal and Biomedical Sciences, has been contracted by
Virbac, the Ministry of Social Development and Zoetis (total $34,000) for kidney collection
from dairy cows, Polymerase chain reaction testing and culture to isolate Leptospira
borgpetersenii sv. Tarassovi. He has also been contracted by Universidad Austral de Chile for
whole genome sequencing of MAP (mycobacterium avium paratuberculosis) from Chile at
New Zealand Genomics ($12,527).
2.4.24 Dr Peter Jolly, Institute of Veterinary, Animal and Biomedical Sciences, has secured $70,000
from the Food and Agriculture Organisation (of the United Nations) Asia Pacific Region to
develop and pilot a novel web-based platform for secure and rapid sharing of epidemiological
and animal disease outbreak information between chief veterinary officers in the eight South
Asian Association for Regional Cooperation countries.
2.4.25 Dr Jolly has also secured an additional $180,000 as technical partner to the management
agent (Mott MacDonald Ltd) for the Fleming Fund to cover the extended inception period. The
Fleming Fund is a £265 million programme funded by the British Government to improve
laboratory capacity, diagnosis and surveillance of anti-microbial resistance in 26 low income
countries across South Asia, Southeast Asia and sub-Saharan Africa using a One Health
approach.
2.4.26 Professor John Cockrem, Institute of Veterinary, Animal and Biomedical Sciences, received a
research grant of $100,000 from the Vision Mātauranga Capability Fund of the Ministry of
Business Innovation and Employment for a project with Ngāti Toa entitled Kororā and coastal
kaitiakitanga.
2.4.27 The Riddet Institute and Massey Institute of Food Science and Technology, in collaboration
with AgResearch, submitted four proposals in this year’s Ministry of Business, Innovation and
Employment Endeavour Fund round; three proposals submitted were successful. This
reflects our positive longstanding collaboration with AgResearch, and Massey University will
be receiving $4.6 million over five-years from AgResearch through sub-contracts.
2.4.28 The Smart Idea entitled Harnessing ruminant milk proteolytic capacity to improve the
nutritional quality and immune protective function of infant formula was developed by
Professors Nicole Roy and Warren McNabb and received total funding of $1 million for three
years. The subcontract from AgResearch to Massey University for this programme is
$430,500 over three years.
2.4.29 The other two successful applications were Research programmes. The first Smarter Lives:
New opportunities for dairy products across the lifespan is also led by Professor Roy and
received total funding of $12.5 million for five-years. The subcontract from AgResearch to
Massey University for this programme is $2,016,500 over five years. Fonterra are the
commercial partner involved in this programme.
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2.4.30 The second, Accelerated evolution: a step-change in food fermentation is led by Dr Li Day
(from AgResearch) and received total funding of $8.6 million for five years. The subcontract
from AgResearch to Massey University for the programme is $2.2 million for five
years. Commercial partners in the programme include Miraka, Spring Sheep Dairy, Sanford
and ANZCO.
2.4.31 The Institute of Food Science and Technology has a new research partnership with
Canterbury-based dairy company Synlait. A research and development team will be based at
Massey’s Manawatū campus and use facilities in the FoodPILOT and also provide new
equipment that will be available for use by other research teams at the University.
2.4.32 Dr Ranvir Singh, Institute of Agriculture and Environment, has secured a Catalyst Seed
Funding grant to develop a collaboration with world-leading scientists from Ulster University
(Northern Ireland), Aarhus University (Denmark), and Iowa State University (United States).
Leaching and runoff of nutrients (nitrogen and phosphorus) from intensive land use are of key
concern for surface and ground water quality.
2.4.33 Dr Gert Lube, Institute of Agriculture and Environment, is a leader in the Victoria University of
Wellington Ministry of Business, Innovation and Employment Endeavour Fund programme
ECLIPSE – Eruption or Catastrophe: Learning to Implement Preparedness for future
Supervolcano Eruptions, securing $2.44 million for their work in the ECLIPSE programme
over the next five-years.
2.4.34 Richard Laven, Institute of Veterinary, Animal and Biomedical Sciences, was employed by the
Ministry for Primary Industries to advise on the initial response to the outbreak of mycoplasma
bovis in South Canterbury, visiting and speaking to ministry staff, local veterinarians and
farmers.

3.0

Te Whakaako me te Ako
Teaching and Learning

3.1

Teaching and Learning update

3.1.1

Learning and Teaching Symposium
More than 300 people attended the recent learning and teaching symposium across the three
campuses. Keynotes from Australia and from Massey stimulated discussion and ideas across
three areas related to student success. More than 40 insightful presentations were shared by
staff in quick-fire sessions and staff and students were able to contribute to the future of
learning and teaching at the University through a series of interactive sessions. The output
from the interactive sessions will be collated, coded and fed back to the Massey community
before being formally submitted to inform the development of the learning and teaching
strategy.

3.1.2

Assessment Handbook
The Assessment Handbook, developed by the Office of Academic Assurance, was launched
on all campuses during the Learning and Teaching Symposiums in August. The handbook
was well-received and is anticipated to be a useful resource for staff in promoting good
practice in assessment.

3.1.3

FLANZ conference
Submissions are open for the Flexible Learning and Teaching conference, to be held at the
Manawatū campus in April next year. The conference theme, Inception to Infinity: places,
spaces and time for learning, looks to explore opportunities for learning in a digital age. The
National Centre for Teaching and Learning is offering up to 10 registrations to the conference
for Massey staff and students who wish to present a paper, poster or workshop.
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3.1.4

Academic integrity online course development
An group of universities is collaborating internationally to develop an online academic integrity
course. Massey is one of the key partners looking to launch the online course early in 2019.
The course is in response to global trends that have seen the number of academic integrityrelated incidents increasing significantly over the past five years. It aims to educate students
about academic integrity, while also assisting staff to build and contribute to a culture of
academic integrity by demonstrating how to make use of academic integrity tools consistently
and effectively.

3.1.5

Curriculum Management System
The Curriculum Management System went “live” on September 4, as scheduled. This is a
significant milestone in the project and reflects the commitment of the Massey team and our
partners in Akari Software. It will be an initial soft launch to the Office of Academic Assurance,
which will validate the structures and data and input the non-migrated data. The system and
functionality will be rolled out to colleges from November to accommodate new academic
proposals. Staff will continue to be supported with their proposals by consultants from the
Office of Academic Assurance; the system has inbuilt support.

3.1.6

Library Satisfaction Survey (Insync Survey)
The Library will be surveying students using the Insync survey tool from September 18October 1. Insync is an Australasian university library benchmarking tool used to gather
feedback on library resources and services and provide comparative data as well as an
opportunity to identify needs. The Library previously conducted the survey in 2005, 2009 and
2012. In each case it provided information that led to improvements to students’ experience.

3.1.7

Sport Management programme turns 25
The Massey University Sport Management programme celebrated its 25th anniversary in
October, along with the success of the 2017 practicum students and their industry partners.
Many of the industry supervisors are also Massey graduates, providing an extensive network
of Massey Sport Management advocates. Associate Professor Andy Martin, from the School
of Sport, Exercise and Nutrition, has supervised more than 500 practicum students since
2000. “These students have contributed more than 100,000 volunteer hours in a variety of
event management, sport development, sport coordinator and coaching roles and many have
gone on to have successful careers in the industry,” Dr Martin says. “Clearly these
experiences provide a graduate point of difference that employers value highly.”

3.2

Teaching and Learning Excellence

3.2.1

Undergraduate Awards
The quality of the work of Massey students has once again been recognised on an
international stage. The Dublin-based Undergraduate Awards, the largest undergraduate
award programme in the world, accepted more than 6000 submissions from students this
year. Of the 16 submissions from Massey, four were highly commended and one achieved a
regional award. Three of the students came from the College of Humanities and Social
Sciences and one from the College of Creative Arts. To receive “highly commended” the
student’s submission must be in the top 10 per cent of submissions to the discipline category,
while the regional award winner is the best submission in the category for the region.
Congratulations to:
• Tessa Ma’auga, visual arts postgraduate, for her works made from silk thread titled: Nga
Aho and Silk Ties.
• Ruby Cain, Master of Arts (Sociology), for her essay Swiping left and right: The
construction of men's identify through Tinder.
• Helen Peters, Bachelor of Arts majoring in English and History, for her essay
Metaphorical Eve: The Hidden Female in Frankenstein.
• Christabelle Marshall, Bachelor of Arts majoring in Educational Psychology, for her essay
Motivation in the Classroom.

3.2.2

Professor Serge Demidenko, School of Engineering and Advanced Technology, Fellow of the
Institute of Electrical and Electronics Engineers, has been honoured with the Distinguished
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Service Award from the Institute of Electrical and Electronics Engineers Instrumentation and
Measurement Society.
3.2.3

Akshaya Kumar, Bachelor of Engineering (Hons) student, has won first place at an annual
event organised by the Institution of Professional Engineers New Zealand to highlight
engineering research and design.

3.2.4

School of Engineering and Advanced Technology student Gillian Linton won the Apprentice
and Student Award (professional category) for her exceptional commitment to her role as an
assistant construction project manager while studying towards a Bachelor of Construction.

3.2.5

Student Barometer
The Graduate Research School ratings on the international student barometer have
increased by 7 per cent since the last assessment – the highest increase in the University and
rating higher than other graduate schools in New Zealand.

3.2.6

Queen Elizabeth II Technician's Study Award
Dr Prashant Joshi, Research and Teaching Technician, Institute of Fundamental Sciences,
has been awarded a Queen Elizabeth II Technician's Study Award of $10,000 from TechNew
Zealand. This award will provide the opportunity to travel and study at the University of
Leicester, England, to learn the latest molecular cytogenetic techniques.

3.2.7

Rachel Blair, Master of Science student, was awarded the Bernice Kelly Award at the National
Dietitians New Zealand award ceremony for the most improved full-time student from either
Massey University, the University of Otago or the University of Auckland.

3.2.8

Pūhoro STEM Academy
The Pūhoro STEM (science, technology, engineering and mathematics) Academy for Māori
secondary school pupils has hosted the Term Three Wānanga at the Manawatū campus in
August. More than 130 students from Manawatū, Bay of Plenty and Horowhenua schools
attended. The pupils participated in a range of hands-on training and experience activities
across biology, geographic information systems, engineering and biotechnology, facilitated by
College of Sciences staff. They also participated in a workshop facilitated by Te Hamua
Nikora on developing 21st century skills with a focus on the importance of ‘self-belief’.
Dr Faraz Hasan and Dr Fakhrul Alam, School of Engineering and Advanced Technology, ran
“Project Wi-Finding” with school pupils in New Plymouth, providing training with the state of
the art tools that are used to analyse wireless networks. The project was supported by the
Ministry of Business, Innovation and Employment under the Participatory Science Platform
funding and was sponsored by InternetNZ.

3.3

Generating Teaching and Learning Income

3.3.1

Staff member Dr Philip Fink attended the GetFUNDED workshop in Wellington, on August 2829. An invitational workshop set up by KiwiNet, the Ministry of Business, Innovation and
Employment, Callaghan Innovation and Creative HQ to help academic staff better understand
pitching for funding.

3.3.2

Professor Sarah Leberman, dean academic, has signed a research contact with Hockey New
Zealand to deliver a leadership development programme for the Women’s Black Sticks team
through to Tokyo 2020.

3.3.3

Pacific Security Dynamics short course
The inaugural Pacific Security Dynamics Course, run by the Centre for Defence and Security
Studies and the Centre for Professional and Continuing Education, was held at the Auckland
campus from September 4-7. The course had 21 participants, including representatives from
12 government agencies, security and defence organisations, as well as defence media, and
provided an overview of comprehensive security trends and issues in the Asia-Pacific region
and New Zealand’s policy responses and options.
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3.3.4

Institute of Education’s Tātai Angitu e3@Massey in South East Asia
In partnership with the Ministry of Foreign Affairs and Trade and UNICEF, Tātai Angitu sent
Keri Cheetham, project lead, along with Sala Tagoilelagi-Leota, Tama Kirikiri and Sally
Roberts to Indonesia for six days to provide early childhood education technical advice for the
Nusa Tenggara Timur province. This involved blended delivery of professional learning and
development strategies. Ms Cheetham was funded by the ministry to visit Dili, East Timor, for
a similar initiative.

3.3.5

Institute of Education’s Tātai Angitu e3@Massey in Tokelau
Diane Leggett, director of the Tokelau Education Transformation Project team, and Barry
Potter have been working in Tokelau providing principal/teacher workshops, support and
mentoring for the Ministry of Foreign Affairs and Trade and Massey/Tokelau Department of
Education.

4.0

Kaihautū
Leadership

4.1

Matters of national interest, working with our communities, promoting leadership and
solving the world’s big problems

Examples of leadership and contribution include:
4.1.1

A cure for blindness
In item 2.4.1 above I have noted a number of successful funding grants. One in particular, an
Endeavour Fund Smart Ideas grant for the project: Electro Spun Bioprinting Technology in the
Production of Complex Collagen Tissues, will see work advance for the mass production of
the successful three-dimensional printing machine technology prototype design.
The prototype creates cornea (a world first) for human transplant using collagen sourced from
the scales of hoki fish, which has been shown to be acceptable by the human body. Associate
Professor Potgieter, School of Engineering and Advanced Technology, who leads the
development team, says that “Worldwide, 10 million people need cornea transplants. If you
lose your cornea, you’d be blind, and the only way you can get one is a donor cornea.” “If we
can make this for a world market, as cheaply as possible, that’s the dream. It should be
extremely cheap, it’s a renewable resource, and the machines should be very affordable.”
The team is now working out how to take its prototype design out of the lab, to use it for mass
production. It is hoped the mass production process could be ready for testing at the end of
next year.
The fish scales are a waste product, and discussions have begun with iwi fisheries interests
to find a partnership that will provide the raw material. “The whole idea is to stimulate and
grow a new Māori economy.”

4.1.2

Rainbow Tick accreditation
In my last report I mentioned that it had been recently announced the University had received
Rainbow Tick accreditation, having demonstrated it understands, values, and welcomes
sexual and gender diversity. The certificate will be presented by Rainbow Tick programme
director Michael Stevens to Auckland campus registrar Andrea Davies on October 11. A
similar event was held in Wellington earlier in October and one will also be held at the
Manawatū campus in the future.
The Rainbow Tick organisation was formed in 2014 to lobby for the rights of Rainbow –
lesbian, gay, bisexual, transgender, takatāpui and intersex (LGBTTI+) – community members
in the workplace. It works with organisations to evaluate their current situation and regularly
improve.
Earlier this year, the University sought input from staff, students, rainbow family and rainbow
allies to create a strategy that ensures equal opportunity and inclusion for Rainbow
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community members. Future initiatives planned as part of the strategy include the creation of
gender-neutral toilets and establishing a formal procedure that supports staff and students
transitioning gender.
It is hoped the accreditation will make Massey an even more desirable institution for staff and
students. Other organisations accredited include Auckland University of Technology, Simpson
Grierson, ASB bank, Westpac bank and KPMG. For more information
http://www.rainbowtick.co.nz/
4.1.3

On The Fence
Tim Parkin and Karl Kane, School of Design, successfully launched their interactive tool On
the Fence, an online questionnaire designed to engage voters with the political parties and
their policies ahead of the general election.

4.1.4

Pukeahu ki Tua, Think Differently Wellington
As you will be aware, the University is working hard to further build its profile in the Wellington
region. The ongoing work of the staff-initiated Pukeahu ki Tua, Think Differently Wellington
project showcases the talent within the University community and how this can positively
impact our campuses, the University as a whole and the wider community.
Pukeahu ki Tua works closely with students and staff across the university helping them to
plan innovative, silo-spanning projects to strengthen stakeholder engagement,
communication and collaboration, and student employability, entrepreneurship and
experiential learning.
Bikes at Massey is trialling a bike share system for the University. During the trial one pedal
power and one electric bike are available for staff and students to hire from the Wellington
campus gym. The project is being led by international student Sherry Shi and facilitated by
Campus Co-Lab; the student and staff “ideas to projects” incubator.
www.massey.ac.nz/bikeshare
The first walk in Pukeahu (Mount Cook) has been developed in collaboration with the
Wellington Regional Economic Development Agency for the Wellington City Council’s popular
Welly Walks application. Developed from the Pukeahu Anthology Living Lab and designed by
student intern Danielle Carden, the walk takes visitors on a journey through the history of the
Pukeahu site and the Wellington campus. Ms Cardem has since graduated and is now
working in the United States.
The cross-college Dyslexia-Awareness project team is developing a short video in
collaboration with dyslexic students studying at Massey. The video conveys three key tips for
lecturing staff to help teach students from a variety of backgrounds and academic challenges.
The aim of the team is make Massey the most attractive university to students with learning
challenges.
The Student eStore survey has discovered that a third of student respondents have
previously sold online something they made and 35.8 per cent have hired out their services
as a freelance/contract worker. The project aims to develop a prototype space (digital and/or
physical) for students to sell their work or services to fund some of their studies, gain work
experience and develop their portfolio marketing skills.
Upcoming Events
• Mental Health Awareness Week, October 9-13
Pukeahu ki Tua is organising “Digital-Free Zones” across the campus, engaging nine
schools and colleges to challenge their staff and students to take a break from their
devices and connect with nature – or each other! www.mhaw.nz.
• Selling Your Research to the Media: Specialist media training sessions for
postgraduate students will be given by Hewlett Packard media chief executive Emma Hart
on October 18.
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•

Still Waving: Climate Change Theatre Action Performances will be held on October 23
from 2pm-3.30pm at 5D14, Wellington campus.
• He Heke Tuna O Ōnoke exhibition is opening at Pirinoa School on October 26.
• He Heke Tuna O Ōnoke mural painting and iwi history/sustainability session with Massey
students, Pirinoa community members and local iwi and artist Israel Birch on October 28.

4.1.5

Tuia kia Tipu - Manawaū
Tuia kia Tipu aims to nurture an interconnected campus in the Manawatū and build
relationships with the local community to grow enrolments. The Community Engagement
Project Manager works with the Tuia kia Tipu Leadership Group to identify priorities and
areas of focus in engagement with the local community in Palmerston North and surrounding
regions. Networking forms a substantial part of this role to identify opportunities for joint
projects and reciprocal arrangements between Massey University in Manawatū and local
organisations. Working closely with the Palmerston North City Council, the Central Economic
Development Agency and Talent Central enables connections with industry and local
secondary schools in key areas. Recent key projects include:
• Represented Massey University at a Community Toolbox event organised by the
Palmerston North Community Services Council.
• Assisted Te Puna Whakatipu in coordinating a visit to campus from Wanganui Collegiate.
• Assisted Massey University Events team with Open Day at the Manawatū campus.
• Coordinated information requests from external agencies such as Central Economic
Development Agency and Talent Central around Massey graduate profiles and
internships.
• Coordinated on-campus visit for careers counsellors from local secondary schools to
showcase Massey qualifications in the logistics sector in collaboration with Talent Central.
• Organised two campus garden tours as part of Manawatū Envirofest.
• Organised a panel discussion aimed at local secondary school pupils featuring guest
lecturers on the opportunities in the security and defence sector in collaboration with
Talent Central.
• Developed five scholarships for first-year undergraduate students starting in semester
one, 2018, who will contribute to campus vibrancy at the Manawatū campus.
• Coordinated engagement with Rainbow communities on campus and organised Rainbow
Tick celebrations in Palmerston North.
• Currently working on a stakeholder audit to plan engagement for 2018.

4.1.6

Massey Business School Advisory Board Members
Our newest advisory board members are Ruma Karaitiana, Simon Barnett and Vicki Stewart,
all based in Palmerston North. Mr Karaitiana serves on several boards and is currently the
chair at Rangitāne o Manawatū Investment Trust. He is also former chief executive of the
Building and Construction Industry Training Organisation and is a Massey MBA alumnus. Mr
Barnett is founder and chief executive of Obo, a company that specialises in manufacturing
field hockey equipment that dominates the world market in goalie protective gear. He is also a
Massey alumnus and was a lecturer at the Massey Business School. Ms Stewart is a former
company director of Stewarts Electrical Supplies and a current director of Mitre 10 Mega
Palmerston North and the BCC as well as a Massey Wildbase Hospital ambassador.

4.1.7

Pacific Business Trust Partnership
Massey Business School Pro Vice-Chancellor Professor Ted Zorn, Dr Claire Matthews and
Steven Naude from the Massey Business School, Jackie Young from the ecentre, and Mark
Cleaver, business development and commercialisation director, participated in a workshop
with the chief executives and members of the Pacific Business Trust to explore ways that we
might work together to support Pacific youth in entrepreneurial ventures. Some exciting ideas
were developed and a working group has been formed to develop them further.

4.1.8

2017 Finance Festival
The Finance Festival, supported by Massey Fin-Ed Centre, the Upper Harbour Schools
Sorted Cluster and the Commission for Financial Capability, was held in July and opened by
Commerce and Consumer Affairs Minister Jacqui Dean. More than 200 pupils and teachers
from across the greater Auckland and Northland regions attended the event. Activities range
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from a treasure hunt for primary school pupils, to forming investment portfolios for secondary
school pupils. The festival, in its third year, aspires to make finance accessible for all potential
students and has been very successful in bringing together a broad community of shared
interest.
4.1.9

Ahuwhenua Trophy sponsorship
Massey University is demonstrating its support for the Māori agricultural sector by becoming a
sponsor of the Ahuwhenua Trophy, the BNZ Māori Excellence in Farming Award. The trophy
was launched 85 years ago by politician and lawyer Sir Apirana Ngata and Govenor-General,
Lord Bledisloe. Sir Apirana saw the competition as a way of encouraging Māori farming skills
and retaining and improving what remained of Māori land. The trophy is one of the greatest
accolades to win in Māori farming and the competition is alternated between dairy one year
and sheep and beef farmers the next. In 2018 it will be the turn of dairy farmers.

4.1.10 College of Humanities and Social Sciences Pro Vice-Chancellor Distinguished Professor Paul
Spoonley and Dr Jessica Terruhn were two of the three representatives from the Capturing
the Diversity Dividend of Aotearoa/New Zealand research team who attended the
International Metropolis Conference in The Netherlands. Professor Spoonley was part of a
plenary panel and chair of another panel. The conference – a major international meeting
concerning immigration, with a strong focus on policy debates – brought together politicians,
policymakers and university and non-governmental organisation researchers from around the
world. The International Metropolis Project is the largest international network of researchers,
policymakers, and community groups engaged in identifying, understanding, and responding
to developments in migration and diversity. This year’s theme was Immigration and Global
Justice.
4.1.11 The New Zealand Product Stewardship Council (with Dr Trisia Farrelly, School of People,
Environment and Planning, and Jonathon Hannon, Massey’s Zero Waste Academy, on the
steering committee) is celebrating a success. The council made a submission to the Ministry
for the Environment and has since been campaigning for an expansion of the range of
products captured in Environment Minister Nick Smith’s proposed national ban on
microbeads. Mr Smith announced in August that he would follow the advice of the council to
enact the ban earlier than originally planned.
4.1.12 Associate Professor Grant Duncan, School of People, Environment and Planning, designed
and drafted the second round of the stuff.co.nz/Massey University Election Survey. The online
readership-engagement survey designed to test the mood of the country ahead of the 2017
General Election, to provide insights into the issues of importance to New Zealanders, and to
uncover underlying concerns around leadership and government. Round two was run from
July 31 to August 6. The number of completed responses (49,580) exceeded expectation.
The results from both rounds of this survey formed the basis for pre-election commentary and
opinion columns on the stuff news website.
4.1.13 Dr Jenny Poskitt, Institute of Education, in conjunction with Michael Absolum, initiated a
meeting in September to establish a New Zealand Assessment Institute. Representatives
from each university attended, along with the New Zealand Council for Educational Research,
the Ministry of Education, Evaluation Associates, and various school principals. The institute
is an advocacy body focused on improving system capability in assessment and providing an
authoritative voice that draws on a strong evidence-base of research. It is a non-profit,
flexible, member-led organisation that fosters collaborative sharing amongst educators,
leaders, researchers and policymakers who have interests in, and responsibility for, New
Zealand assessment policy, research and practice.
4.1.14 Professor Sally Casswell, SHORE and Whāriki Research Centre, as chair of the Global
Alcohol Policy Alliance, was a co-host a member of the organising committee of the Global
Alcohol Policy Conference held in Melbourne from October 5-7. Dr Taisia Huckle, Steve
Randerson, Marta Rychert and Thomas Graydon Guy, SHORE and Whāriki Research
Centre, College of Health, also attended the conference.

15
34

C17/124 – November
Part I
4.1.15 Professor Casswell organised a pre-conference symposium on October 3 on alcohol and
development, where participants from low and middle-income countries shared experience in
research and advocacy with a focus on the alcohol development issues. A working meeting
of the International Alcohol Control study meeting was convened by Dr Huckle prior to the
conference in Melbourne and Professor Charles Parry, from the South African Medical
Research Council visited for a week to discuss cross-country publications.
4.1.16 Associate Professor Chris Wilkins, SHORE and Whāriki Research Centre, presented a
webinar called Examining Global Drug Early Warning Systems, Part 2: Monitoring Drug
Trends in Australasia, featuring the Australia National Drug and Alcohol Research Centre,
SHORE and the New Zealand Centre for Addiction Research on September 27.
4.2

Research Dissemination

4.2.1

Massey University Press two years on: a review
The establishment of the Massey University Press was announced in February 2015. Its
publisher, Nicola Legat, took up her role in August that year. Two years on it is appropriate to
review progress and milestones. Thirty-two books will have been published by the end of
2017. Twenty-six were written or edited by Massey staff and have made a contribution to their
PBRF profiles. Thirty-two books were also released as ebooks via Amazon, Apple and Kobo.
Shortly they will be available to academic libraries via a contract with EBSCO (Elton B
Stephens Company). All books have had bespoke publicity campaigns and attracted
considerable media. Two copies of each book are gifted to the Massey Library and one to the
Massey archive.

4.2.2

2017 Massey Three-Minute Thesis (3MT)
Congratulations to the following students who were successful in this year’s 3MT:
• Andrew Drain, PhD (Science) candidate, School of Engineering and Advanced
Technology, was awarded runner-up in the PhD category and received $2000 grant
towards travel. His subject was the role of co-design in helping people with disabilities in
rural Cambodia.
• Rebecca Lucas-Roxburgh, PhD (Science) candidate, Institute of Veterinary, Animal and
Biomedical Sciences, was awarded People's Choice award in the PhD category and
received $1000 grant toward research and travel. Her topic addressed Sex, vaccines and
cancer.
• Courtney Davies, Master of Natural Sciences student, Institute of Natural and
Mathematical Sciences, was awarded first prize in the Master's Category and $1000
towards research for her presentation on the Potential role of phages in treating antibiotic
resistant pathogens, such as tuberculosis.
• Catherine Maidment, Master of Science student, Institute of Fundamental Sciences was
awarded runner-up and People's Choice Award and received $500 and $250 respectively
towards research in the Master's category with her presentation; ironing out the wrinkles
in leather.
• Sherina Holland, PhD Anthropology/Physiology candidate, School of Food and Nutrition,
was awarded first prize of $5000 towards travel, conferences and publication costs for her
research subject; "cross talk" between breast cancer cells and immune cells.
Following on from the Massey finals are the inter-university finals and the Pan-Asian
competition, below.
Inter-University Final
Courtney Davies, Master of Natural Sciences student, Institute of Natural and Mathematical
Sciences, represented Massey University at the Inter-University Master’s final at Victoria
University of Wellington on August 24 and won, the third year running a Massey student has
won the competition.
Pan-Asian 3MT Competition
Sherina Holland, PhD anthropology/physiology candidate, School of Food and Nutrition,
represented Massey at the University of Queensland on September 29. Ms Holland
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participated as one of 55 doctoral candidates from universities in the Asia-Pacific region. She
was supported by Associate Professor Tracy Riley, dean research.
4.2.3

Emily Jones, Institute of Education, Reena Soniassy-Unkovich and Dr Cathryn Conlon,
School Food and Nutrition, appeared on Television New Zealand’s Sunday programme – a
documentary The Secret Lives of Fussy Eaters about their development of the ActivEating
Clinic providing individual programmes for children and their families affected with eating
problems.

4.2.4

Professor Sarah Leberman, University dean academic, and Dr Mark Bradford, School of
Design, co-authored an article called BeWeDō®: A dynamic approach to leadership
development for co-creation http://journals.sagepub.com/doi/full/10.1177/1742715017721090.

4.2.5

Louis Changuion, University archivist, published an article, A new lease on life: The
strengthening and refurbishment of Massey University’s Sir Geoffrey Peren Building, in the
Manawatū Journal of History, issue 13, 2017, which appeared in September.

4.2.6

Assistant Vice-Chancellor Research, Academic and Enterprise Professor Giselle Byrnes has
published a book chapter: Wrestling with the past: reconciliation, apology and settling history
in Australia and New Zealand, in Reconciling with the Past: Resources and Obstacles in a
Global Perspective, edited by Annika Frieberg and CK Martin Chung (Routledge, London and
New York).

4.2.7

College of Humanities and Social Sciences academic programme director Dr Jenny Colman
has published a book called Polly Plum. A biography of one of New Zealand's earliest
feminists, Mary Ann Colclough.

4.2.8

Professor Stuart Carr and Professor Darrin Hodgetts from the School of Psychology published
a book called Precarity: Uncertain, insecure, and unequal lives in Aotearoa New Zealand. The
book reveals the everyday life struggles of Aotearoa New Zealand’s poor.

4.2.9

Associate Professor Kieran O’Donoghue, Dr Michael Dale and Hannah Mooney from the
School of Social Work, published their book Defining Social Work in Aotearoa: Forty Years of
Pioneering Research and Teaching at Massey University. The book provides an insight into
the development of the profession of social workers in Aotearoa New Zealand, to the benefit
of society.

4.2.10 A new book, Defining Social Work: Forty Years of Pioneering research and Teaching at
Massey University, by Dr Michael Dale, Hannah Mooney and Associate Professor Kieran
O’Donoghue, School of Social Work, was launched by the Massey University Press on
National Social Workers day (September 27) at the School of Social Work Seminar,
Celebrating Social Workers and was attended by 150 alumni, local practitioners and former
staff.
4.2.11 Penelope Carroll and Professor Karen Witten, SHORE and Whāriki Research Centre
pubished Children as urban design consultants: A children's audit of a central city square in
Auckland, Aotearoa/New Zealand. In K. Bishop & L. Corkery (Eds.), Designing Cities with
Children and Young People. New York: Routledge. Ms Carroll, Dr Witten and Carol Stewart,
School of Psychology, published Children are citizens too: Consulting with children on the
redevelopment of a central city square in Auckland, Aotearoa/New Zealand. Built
Environment, 43(2), 272-289. The two publications above report the consultation process on
the Freyberg Square redevelopment in central Auckland. SHORE researchers’ involvement in
the consultation with children grew out of previous research with Auckland children, known as
the Kids in the City project, a study investigating children’s use and experiences of urban
neighbourhoods.
4.2.12 Professor Helen Moewaka Barnes, Teraina Gunn and Professor Timothy McCreanor, SHORE
and Whāriki Research Centre, along with Dr Angela Moewaka Barnes, along with E Muriwai
and M Wetherall, published Feeling and spirit: developing an indigenous wairua approach to
research. Qualitative Research, published online March 27. This paper represents some of the

17
36

C17/124 – November
Part I
first comprehensive theorising of the research significance of the wairua approach. Qualitative
Research has a very good SNIP score (Source-Normalized Impact per Paper) of 2.079 and is
ranked seven of 121 journals in its category of social science journals.
4.2.13 Dr Damien Rogers, Centre for Defence and Security Studies, had a book called Law,
Politics and the Limits of Prosecuting Mass Atrocity published by Palgrave Macmillan. The
book forms part of the Human Rights Interventions book series and is a critique of the
quest for international criminal justice. It explores the efforts of three successive
generations of international prosecutors, recognising the vital roles they play in the
enforcement of international criminal law.
4.2.14 SCAPE Public Art 2017
Associate Professor Heather Galbraith, School of Art, has curated SCAPE Public Art 2017:
Time in Space (territories and flow), in Ōtautahi Christchurch. Forty works by 10 artists at 12
sites in central Christchurch. The season opened on October 7 and 8 and runs until
November 18. SCAPE Public Art is New Zealand’s largest and longest running public art
festival. Artists in this year’s curated exhibition include staff members Professor Robert
Jahnke and Associate Professor Wayne Barrar,and current College of Creative Arts Master
of Fine Arts students Ana Iti, Gregor Kregar, Anton Parsons, Julia Holderness and Petrena
Fishburn, Tom Dale, Seung Yul Oh, and Nina Oberg Humphries. This is the second of three
annual seasons Dr Galbraith has been invited to curate.
http://www.scapepublicart.org.nz/artists-artworks-2017/.
4.2.15 Shannon Te Ao, School of Art, had a new moving image work, With the sun aglow I have my
pensive moods, premiere at the Edinburgh Arts Festival. The installation was commissioned
by the festival.
4.2.16 Professor David Mellor, Institute of Veterinary, Animal and Biomedical Sciences, contributed
the chapter Contrasting ‘Gold Standard’ and Incremental Improvement approaches to animal
welfare change management in Veterinary Ethics: Navigating Tough Cases edited by
Siobhan Mullan and Anne Fawcett.
4.2.17 Dr Peter Jolly, Institute of Veterinary, Animal and Biomedical Sciences, was an invited
speaker and participant at the Concluding Symposium for One Health Research Fellowships
in Pakistan, organised by the United States National Academy of Sciences in Bangkok.
4.2.18 Professor Ralph Sims, School of Engineering and Advanced Technology, was a keynote
speaker at the 13th ASEAN Renewable Energy Asia, 2017 international conference and
exhibition held in Bangkok. He speech was entitled “Moving Towards Smarter and
Sustainable Cities”. The New Zealand Trade and Enterprises Commissioner Karen Campbell
in the New Zealand Embassy in Thailand, invited him to speak on “Food Security, Climate
Change and our Future World” to around 20 invited Thai food company representatives.
4.2.19 Book launch: A Moral Truth
Massey University Press published James Hollings’ (School of Communication, Journalism
and Marketing) new book, A Moral Truth: 150 Years of Investigative Journalism in New
Zealand. It is an expanded anthology, including not only the most significant examples of
investigative journalism published in New Zealand, but interviews with the journalists, who
wrote them. The book was launched at the 4th annual conference of New Zealand Centre for
Investigative Journalism in Auckland, attended by 140 journalists from around the country.
4.2.20 Professor Glyn Harper, School of Humanities, had a book: The battle for North Africa,
published in Britain and the United States by Indian University Press. This book will be
published in New Zealand by Massey University Press in November.
4.2.21 Dr France Grenaudier-Klijn, School of Humanities, had a book published called La part du
féminin dans l’œuvre de Patrick Modiano. Fonctions et attributs des personnages féminins
modianiens. Paris: L’Harmattan, coll. “Critiques littéraires”, 2017.
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4.2.22 Herbert, S., Forster, M., McCreanor, T., Stephens, C. (2017). The Social Context of Alcohol
Use Among Māori in Aotearoa/New Zealand: Reflections of Life Experiences of Alcohol Use
by Older Māori. International Journal of Indigenous Health, 12(1), 57-74.
4.2.23 Treharne, G., and Adams, J. (2017). Critical perspectives on the diversity of research into
sexualities and health in Aotearoa/New Zealand: Thinking outside the boxes. Psychology of
Sexualities Review, 8(1), 53-70.
4.3

Celebrating Excellence – Other Awards and Recognition

Congratulations to our staff, students and alumni whose expertise and excellence has been
recognised in the following ways:
4.3.1

Inaugural Critic and Conscience of Society Award
Dr Mike Joy, Institute of Agriculture and Environment, was the inaugural winner of the Critic
and Conscience of Society Award presented on September 12. Dr Joy received the award for
his work in drawing attention to the issue of water quality in New Zealand’s rivers, lakes and
drinking water. The award, sponsored by the Gama Foundation and administered by
Universities New Zealand, is to acknowledge academic staff who provide independent, expert
commentary on issues that affect the New Zealand community and its future generations.

4.3.2

Campus Living Village’s Operational Excellence Award
The team charged with maintaining Massey University’s Auckland campus student
accommodation village has received an award for operational excellence. The Campus Living
Villages team, which is contracted to provide accommodation management services for Te
Ohanga Village, was awarded Campus Living Village’s Operational Excellence Award. The
team beat 12 other teams managing properties throughout Australasia to win the award. The
team took away another win, with the village’s property manager Nicola Valentine presented
with the V-Star Individual Award, ahead of more than 20 finalists from across Australasia.

4.3.3

Massey 2017 Women of Influence
Congratulations to Massey staff and alumni bestowed awards at the 2017 Women of
Influence Awards. The awards, part of the New Zealand Women of Influence programme,
recognise and celebrate those who make a difference to other New Zealanders.
• Professor Nicola Shadbolt, Professor in Farm and Agri-Business Management, was
awarded the 2017 Women of Influence – Rural Award. Recognising her commitment to
agri-business.
• Hinemoa Elder, Doctor of Philosophy (Arts), received an Innovation and Science Award.
The award recognises her work and research into a Māori theory of traumatic brain injury.
• Minnie Baragwanath, Bachelor of Arts in Humanities majoring in English, was awarded
the 2017 Diversity Award, which recognises her work advocating accessibility for all.
• Sian Simpson, Diploma in Business Studies, was awarded the 2017 Women of Influence
- Global award. This recognises her work and commitment to assisting New Zealand's
entrepreneurs.

4.3.4

Professor Robyn Phipps, School of Engineering and Advanced Technology, was announced
in the third annual Hays National Association of Women in Construction Excellence Awards,
which reflects the outstanding contribution being made by women across the industry.
Professor Phipps was a 2017 Women of Influence Awards nominee.

4.3.5

Jacob Coutie, Bachelor of Design with Honours student, won Miromoda's Emerging Designer
award.

4.3.6

Bachelor of Design with Honours graduates Shannen Young, Yoshino Maruyama, Tess
Norquay and fourth-year student Jacob Coutie successfully showcased their collections at
New Zealand Fashion Week.

4.3.7

Israel Birch, School of Māori Art and Jeremy Hapeta, School of Sport and Exercise, have
worked with student Regan Smith, Bachelor of Business Studies, to create Squash New
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Zealand's new high-performance Haeta Poipato emblem. The emblem signifies cultural
inclusiveness for Squash in Aotearoa New Zealand. This will be proudly displayed by Squash
New Zealand high-performance athletes at the 2018 Commonwealth Games.
4.3.8

Associate Professor Bryan Walpert, School of English and Media Studies, had a poem,
Tranquil, selected as a finalist in the Montreal International Poetry Competition. A panel of
international judges selected 50 finalists from 2200 poems entered from 70 countries. The
poem will be published later this year in the Global Poetry Anthology with Véhicule Press,
Canada.

4.3.9

Paul Lyons, School of Engineering and Advanced Technology, has had a successful
exhibition of watercolours at Taylor Jensen Fine Arts Gallery in Palmerston North.

4.3.10 Associate Professor Elspeth Tilley, School of English and Media Studies, had her play
Waiting for Go selected as one of the 10 winning plays in this year’s British Theatre
Challenge. Each winning script will get a professional performance in October at the newly
rebranded Stockwell Playhouse London, where it will be filmed and considered for publication.
4.3.11 Israel Whitly, Bachelor of Business student, started up his own labour hire business, Auckland
Labour Hire, while studying for his business degree.
4.3.12 Lisa Carrington, Bachelor of Arts student, won four medals – two gold in the K1 200 and K2
500, one silver in the K1 500 and one bronze in the K4 500, at the Canoe Sprint World
Championship in the Czech Republic.
4.3.13 Ryan Thomas, Master of Engineering graduate, set up the sensors and instrumentation
systems in the chase boat of Emirates Team New Zealand, which won the 2017 America's
Cup.
4.3.14 Blair Hamill, Bachelor of Business (major in accountancy) graduate, was one of 14 senior
executives and business owners to receive the Prime Minister's Business Scholarship. The
scholarship provides the opportunity to study at the world's most prestigious business
schools. Mr Hamill will be attending Institut Européen d'Administration des Affaires European
Institute for Business Administration (known as INSEAD).
4.3.15 Gemma McCaw, Bachelor of Sports and Exercise graduate, has been appointed as a
columnist with the magazine Woman's Day and will be sharing her wellness advice with
readers.
4.3.16 Amanda Weir, Graduate Diploma in Teaching Primary graduate, has been awarded the Elite
Management New Zealand/Aotearoa Young Educator of the Year award. The award is for
teachers with six years or less experience and who are recognised as making a difference in
the classroom and their community.
4.3.17 Erin Atkinson, Bachelor of Science (Horticulture) graduate, has been named Horticulture New
Zealand's Young Fruit Grower of the Year at the nationals competition in Christchurch. She is
also the first woman to win the title in its 11-year history.
4.3.18 Dr Andrew Moffatt, Bachelor of Science (Veterinary) graduate, has been awarded California's
Veterinary Medical Association - Veterinarian of the Year. He is the youngest member and the
first non-United States citizen to receive the award.
4.3.19 Chris Hay, Bachelor of Arts in Information Systems graduate, received Australia's top digital
award for the development of smartphone application Nga Tapuwae. The app locates New
Zealand's war trails through all the major battlefields during World War I.
4.3.20 Kate Fisher, Bachelor of Design with Honours student, won the Student Innovation Section of
the World of WearableArt Awards and runner-up in the RED open section with her design;
Does this suit me?
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4.3.21 New Zealand Excellence Awards (for India)
Master of Design students Vrinda Verma and Megha Sharma, received their New Zealand
Excellence Awards (for India) at the annual India New Zealand Business Council Summit in
Auckland recently.
4.3.22 Dr Rachel Batty, School of Sport and Exercise, has been appointment to board of Baseball
New Zealand.
4.3.23 Hayley Mortleman, Graduate Diploma in Business Studies. Received her Valuation
Registration as a Rural Property Valuer and recognised as the first female valuer specialising
in rural property in Hawke’s Bay.
4.3.24 George Schroder, Bachelor of Business student, was selected to compete at the 2017 World
University Games in Taipei representing Massey University in swimming.
4.3.25 Emily Shearman, Bachelor of Health Sciences student, won a silver medal in the 4000m team
pursuit at the Junior World Track Cycling championship in Montichiari, Italy.
4.3.26 Sarah Goss and Hazel Tubic, both Bachelor of Arts students, Charlene Gubb, Bachelor of
Communications student, Carla Hohepa,Certificate in Arts student, and Portia Woodman, a
Diploma in Arts student, were all part of the New Zealand Black Ferns Women’s Rugby Team
that won the 2017 Women’s Rugby World Cup.
4.3.27 Whitney Souness, Bachelor Sport and Exercise graduate, was selected for New Zealand’s
Silver Ferns national netball team.
4.3.28 Dr Tracie Mafile’o and Dr Moses Faleolo, School of Social Work, together with other
colleagues from University of South Pacific, University of Western Sydney, Te Wananga o
Aotearoa and Whitireia, were awarded the Best Abstract in the Innovations in Practice theme
at the Australia New Zealand Social Work and Welfare Education and research conference in
Auckland on September 8 for their paper, Pacific social work collaborations: Bridging gaps,
challenging dominant discourses and our journey thus far.
4.3.29 Dr Tracie Mafile’o, School of Social Work, was elected to the board of the Asia Pacific
Association of Social Work Education for a two-year term on September 29, 2017.
4.3.30 Best Design Awards
The College of Creative Arts had a fantastic showing at this year’s Designers Institute New
Zealand Best Design Awards, an annual showcase of excellence in graphic, spatial, product,
interactive and motion design. Staff, students and graduates with either individual or group
entries were awarded 11 gold pins. Professor of Industrial Design Tony Parker was awarded
a purple pin for best design having earlier earned a gold pin for his hand-held digital weigh
scale designed in conjunction with Gallagher Animal Management Systems. College Pro
Vice-Chancellor Professor Claire Robinson and senior lecturers Karl Kane and Tim Parkin
were awarded a gold pin in the public good category for their work developing VoteLocal, an
online game-like questionnaire that guides people toward finding the best match among their
local mayoral candidates at last year's local body elections. VoteLocal is also a finalist in the
New Zealand Innovation Awards.
The Best Award gold pin student winners were:
Nicole Austin for her product design Moray; Holly Wright for her product design Contak; Felix
Turvey for his product design Alineo; Rachael Hall for her product design Pato; Maia
Visnovsky and Dayna Northwood for their interactive design Flat Ease; Tyree Gunn, Neve
Linforth, Rachel Hall, and Jasmin Maake for their design in the public good section called
Origin- Banana Leaf Bowls; Nick Pitcher and Georgia Wales for their interactive design
Skipper, Luke Hoban and Kyle Whyte for their motion graphic design Dark Side of Fashion;
and Luke Hoban for his interactive design Nuclear Waste Web.
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4.3.31 Dyson Award
Industrial Design Graduate Nicole Austin also became the first woman to win the top prize in
the New Zealand section of the James Dyson Award for her Moray Lamb Detailer, an
innovative hand-tool designed for sheep farmers to assist in docking. Three of the four
runners-up for this prestigious award were Massey graduates.
4.3.32 School of Design number one in the Asia-Pacific
Massey University’s School of Design is now ranked number one within the Asia-Pacific
region by global design award agency Red Dot. It is a rapid rise for the school, which is part
of Massey’s College of Creative Arts. Five years ago it was 11th in the same rankings. The
ranking confirms it as a leader in teaching design, with further evidence provided by the 12
Red Dots awarded to staff and students at a gala function in Singapore in October. An
internationally recognised quality label for excellent design, Red Dot recipients are selected
by expert juries in the areas of product design, communication design and design concepts.
The ranking is determined through tracking and measuring the success of universities in
producing exciting new concepts over the previous five years. A study of the economic
contribution of design to the economy, launched last month by DesignCo, a New Zealand
design consortium, shows it contributes more than $10 billion – or 4.2 per cent of gross
domestic product.
4.3.33 SCD Prize
Mikayla Hammond, Bachelor of Design with Hons graduate, was awarded first in this year’s
Australia/New Zealand Society of Dyers and Colourists and International Design Competition
called Design for a Circular Economy. Ms Hammond entered work completed in paper
223.412 Sustainable Coloration, continuing a line of successes in the competition from that
paper.
4.3.34 School of Engineering and Advanced Technology alumnus Ryan Thomas was behind the
computer control sensors and technical support on the chase boat for Emirates Team New
Zealand boat during the America’s Cup. He monitored and summarised data from sensors,
computed parameters and provided vital inputs to the team during the race. Mr Thomas was
supervised and mentored by the school’s Associate Professor Gourab Sen Gupta with
valuable support from Dr Ken Mercer.
4.3.35 Professor Danny Donaghy, Institute if Veterinary, Animal and Biomedical Sciences, has been
invited to be part of a panel to peer review the Teagasc Animal and Grassland Research and
Innovation program. Teagasc, the Agriculture and Food Development Authority in Ireland, is
the national body providing integrated research, advisory and training services to the
agriculture and food industry and rural communities.
4.3.36 Professor David Mellor, Institute if Veterinary, Animal and Biomedical Sciences, has been
appointed to the committee of the World Animal Health Organisation to re-write animal
slaughter and killing for depopulation chapters of the Terrestrial Animal Welfare Code.
4.3.37 Associate Professor John Munday has been elected president of the Companion Animal
Veterinarian Special Interest Branch of the New Zealand Veterinary Association.
4.3.38 Associate Professor Gourab Sen Gupta, School of Engineering and Advanced Technology,
has been elected to the Administrative Committee (governing body) of the Institute of
Electrical and Electronics Engineers Instrumentation and Measurement Society for 2018-21.
With more than 420,000 members in more than 160 countries, the institute is the world’s
largest technical professional organisation dedicated to advancing technology for the benefit
of humanity.
4.3.39 Dr Christine Kenney, Joint Centre for Disaster Research, was appointed as the co-chair of the
Natural Hazard Research Platform’s Social Science Panel (2017). Dr Kenney was also
appointed as a strand facilitator within the Mātauranga Māori strand of the National Science
Challenge.
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4.3.40 President’s Service Award
Associate Professor Elizabeth Gray from the School of Communication, Journalism and
Marketing, was awarded the President’s Service Award at the 2017 Australia and New
Zealand Communication Association Conference in Sydney, Australia in July 2017 for her
services to the organisation.
4.3.41 How to Mend a Kea
How to Mend a Kea, a children’s book about the work at Massey University’s Wildbase
Hospital, has been published by the Massey University. It was written by Janet Hunt, one of
New Zealand’s foremost natural history writers and conservationists.

5.0

Kia Tuawhiti
Enabling Excellence

5.1

Student Management System Implementation Programme
As you will know, our new Student Management System Replacement system – the most
significant part of the Student Management Solution Implementation Programme – went “live”
on August 23. In general, the go-live has gone as anticipated. In the first two to three weeks,
the issues raised were mostly access issues and significant numbers were resolved relatively
quickly. Over the past month, there have been a number of more significant issues that are
requiring more effort from users to implement workarounds. Permanent resolution of these
issues is being worked through with the assistance of users and the college’s deputy pro vicechancellors or their equivalents. The project has been the culmination of a huge amount of
planning and hard work across the University. Many staff have been engaged closely with this
project and I thank them all for their efforts.

5.2

University senior Māori adviser Doc Ferris
The University’s new senior Māori adviser, Takuta (Doc) Ferris, Ngāti Kahungunu/Ngāti
Porou, was welcomed with a pōwhiri at Te Pūtahi-a-Toi in September. Mr Ferris will work from
the Office of the Assistant Vice-Chancellor Māori and Pasifika at the Manawatū campus. Mr
Ferris has a Master of Mātauranga Māori and Bachelor of Māori Art from Te Wānanga o
Raukawa, where he also lectured for 10 years before moving to the Nelson Marlborough
Institute of Technology, where he was director of Māori education.

5.3

Broadcasters take on Massey te reo roles
Prominent Māori broadcasters Scotty and Stacey Morrison joined Massey University’s Te
Pūtahi-a-Toi at the beginning of September. Mr Morrison, Te Arawa, and Mrs Morrison, Ngāi
Tahu, Te Arawa, are prominent television and radio presenters who have forged impressive
careers in the media over more than two decades. They have also been closely involved in a
number of significant te reo Māori revitalisation initiatives and promoting the growth and
capacity of te reo Māori speakers. For Mr Morrison, the appointment represents a return to
Massey, having previously lectured in te reo Māori at Auckland in the mid-1990s.
College of Humanities and Social Sciences Pro Vice-Chancellor Distinguished Professor Paul
Spoonley says he is excited by the arrival of Mr and Mrs Morrison. “Massey University and
the College of Humanities and Social Sciences are committed to being Tiriti-led,” he says. “Te
reo capability, in relation to both teaching and research, is essential to this mission. The
Morrisons are extremely important additions to boosting the University’s capability and
community outreach.” The couple will shortly publish their first co-authored book, entitled
Māori At Home and will continue their media roles along with part-time roles at Massey.

5.4

New Deputy PVC Office, College of Business
Associate Professor Joanna Cullinane started in her role as Deputy Pro vice-Chancellor in
September and is based at Manawatū campus. She comes to us from Coventry University,
London Campus, where she held the role of Academic Dean.
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5.5

New Wellington Regional Director, College of Business
Professor Stephen Croucher has been appointed to the role of Wellington Regional Director
for Massey Business School. He will hold this role in addition to his position as Head of
School of Communication, Journalism and Marketing. His new role establishes Stephen as
Massey Business School's Executive Team’s representative in Wellington.

5.6

Vice-Chancellor Professor Jan Thomas, September 18
Next stage of Development of the Auckland Campus
Kia ora rā e hoa mā
This is an update on the next stage of development of the Auckland campus. Last month, the
University lodged building consents for two major construction projects. These represent the
biggest development since the campus was established in 1993 and will help us achieve our
vision to be the heart of a smart innovation district in Auckland North.
The Auckland region, and Auckland North in particular, is experiencing strong population
growth. With these developments, our campus is well-positioned to take advantage of – and
deliver value to – the University overall.
The first project is the extension of the Sir Neil Waters building. The second is the
construction of an innovation complex, which will feature new teaching and research labs,
clinics, teaching spaces and staff and postgraduate student workspace. Alongside this, some
of the space on the third level of the Quad A building will be refurbished.
As part of this development, it has been decided to consolidate the footprint of the campus
and focus on bold development of the East Precinct. As a result, last year a request for
proposals from parties interested in working with the University to realise the value of the
Ōtehā Rohe site and/or partner on further development was issued. At the conclusion of the
process, the University entered into discussions with one of the parties that submitted a
proposal, and agreed to sell the site, which became final late last week.
The University is currently planning to gradually relocate staff on the Ōtehā Rohe site to
Auckland campus’ East Precinct from late 2019, construction of the Sir Neil Waters buidling
extension is scheduled to be completed in the middle of 2019, and the innovation complex is
expected to be completed by the end of 2021. The design process for these projects recently
commenced and is currently in the “preliminary design” phase. The design process will
continue through other, progressively more advanced, stages of design for around 10 months.
We have begun to seek more input from staff on the designs and, as we progress through the
process, we will increase our engagement with staff and stakeholders to ensure we create
modern, future-focused buildings that meet the collective needs of users and the University.
More information about the planned developments is available on OneMassey. Should you
have questions, you are invited to submit them using the form on the OneMassey page.
Nāku iti nei

5.7

Auckland campus accommodation keeps top rating
The Auckland campus student accommodation, Te Ohanga, has received a Qualmark fivestar rating for the third year running. The latest accreditation report states: “proactive
leadership and management ensure that a culture of high performance is evident throughout
the entire business”. It is the only student accommodation village with a five-star rating.
In September, the Campus Living Villages team, which supports the running of the facility by
providing accommodation management services, also received an award for operational
excellence. Refer to item 4.3.2 above for further details.

5.8

There are a lot of issues being advanced through the Senior Leadership Team at the moment,
these include: Health and Safety; SLT Interest Register; Strategic Enrolment Management
2018-20 and 2018 Budget EFTS; Massey University Worldwide year in review 2016-17;
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developing a Social Media @ Massey strategy; External Relations and Development portal
presentation; 2018 draft budget; Hot Topics report; 2018 draft Budget; Wellington Heart of the
Campus and Te Kuratini Marae Project.
Further explanation on these items is provided in the SLT web reports available via the
University Management-Senior Leadership Team webpage
http://www.massey.ac.nz/massey/about-massey/university-management/universitymanagement/university-management_home.cfm.
5.9

Vice-Chancellor Missions to China
The International Relations Office organised two business missions (one a side programme,
the other a major University mission) led by the Vice-Chancellor to China in September to
establish direct personal relationships with key strategic partners and cement the University’s
reputation as New Zealand’s leading university for collaborative teaching and research with
Chinese institutions.
The Vice-Chancellor was accompanied by a senior delegation including Massey alumnus and
Weta Workshop founder Sir Richard Taylor, Pukeko Pictures chief executive Clive Spink,
College of Creative Arts Pro Vice-Chancellor Professor Claire Robinsons, Assistant ViceChancellor Strategy, Finance and Information Technology Cathy Magiannis, international
relations director Michael O’Shaughnessy, School of Design head Professor Brian Lucid,
School of Humanities head Associate Professor Kerry Taylor and staff from the School of
Engineering and Advanced Technology, the Institute of Food Science and Technology, the
School of Economics and Finance and the College of Creative Arts.
The mission successfully highlighted the breadth and depth of the University’s mutuallybeneficial partnerships in China. Alongside the Vice-Chancellor’s programme, staff from the
Colleges of Business, Creative Arts, Humanities and Social Sciences, and Sciences, and the
Centre for Professional and Continuing Education also undertook additional business
engagements with partners throughout China.
•

Chinese First Lady Madame Peng Liyuan and the Academy of Military Culture
The highlight was a meeting with Chinese First Lady and Massey honorary doctorate
recipient Madame Peng Liyuan at the Great Hall of the People. This was the fourth time
in less than three-years Madame Peng has met with Massey leaders, a genuinely
remarkable comment on the high regard with which the University is currently held within
China. The prestige of this engagement within the Chinese system was illustrated by the
publication of photographs across global media of President Xi Jinping meeting United
States Secretary of State Rex Tillerson in the same room only a couple of days later. The
relationships with Madame Peng and the Academy of Military Culture (formerly the
People’s Liberation Army Academy of Art) are of great strategic importance and value to
the University as a whole.

•

China Scholarship Council
The quality of the University’s reputation and standing within China was on display at a
successful reception hosted by the New Zealand Ambassador to China for the signing of
a PhD agreement with the China Scholarship Council. The agreement jointly funds 10
new scholarships annually for high-achieving Chinese students. The scholarships are
designed for full-time Chinese PhD candidates to study at Massey in New Zealand for up
to four years. Many of those attending were academics who had participated in the
Massey-council pedagogy programme and travelled hundreds of kilometres to attend,
coming from as far afield as Henan, Shanxi, Anhui, Jiangxi and even Xinjiang province
2500km away, confirming the strong bond (and potential) between the University,
Chinese partners and alumni.

•

Peking University
The Vice-Chancellor’s delegation visited the New Zealand Centre at Peking University,
which Massey joined in late-2014. Massey has been particularly successful in leveraging
the centre’s visiting fellowship programme’s funding to develop research engagement
with Peking University counterparts.
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The centre directors welcomed Massey’s positive contribution across such a wide range
of research and teaching areas. There were also fruitful discussions about future
opportunities related to Massey expertise in Māori language, culture and knowledge, as
well as shared interest in collaborative engagement with the South Pacific region.
Other major engagements
An intense programme also saw the Vice-Chancellor lead other major engagements in six
cities in September with:
•

•
•
•
•
•
•

5.10

Huawei Technologies – A multi-million dollar procurement contract to upgrade the
wireless infrastructure on all three campuses was signed with Huawei Technologies in
Shenzhen. The contract places the University in an excellent position to develop a
strategic partnership with a global technology leader actively looking for such partners.
The Vice-Minister of Education – meeting organised at the suggestion of the Chinese
Ambassador to New Zealand, recognising high regard in which Massey is held within the
Chinese Government system.
Beijing Language and Culture University – Joint Research Centre in Applied
Linguistics partner.
Hebei University of Technology – Massey’s first official “joint college” partner in China,
with 200 Massey students currently studying information science before the first cohort
transfers to New Zealand next year.
Wuhan University – Massey’s first and most successful 2+2 articulation partner (more
than 400 students recruited).
Lei Garden Restaurant Group – major agrifood investor in New Zealand, with Massey
University its designated food research partner.
Guangdong University of Foreign Studies – The Centre for Professional and
Continuing Education’s English language programme partner.

With the purpose of reinforcing strong strategic relationships, making connections and taking
the opportunity to present the University’s point of view, I meet with various people and
groups around New Zealand and overseas. The following are by way of example:
•
Spoke at an After 5 Event - Wellington Branch Institute of Directors.
•
Met with Sue Foley new chairwoman of FoodHQ.
•
Attended the Royal Society of New Zealand Gold Team CREST seminar at Palmerston
North Girls’ High School.
•
Attended the Deloitte-Business New Zealand Election Conference 2017 at Wellington
•
Spoke at the Fairfax Media/Wellington City Council lunch debate.
•
Participated in the Wellington International Student Growth Plan Steering Group meeting
(hosted by the Wellington Regional Economic Development Agency).
•
Met with Deputy Secretary-General Dr Zhang Ning of China Scholarship Council.
•
Spoke to the Manawatū Country Club Friday Luncheon Circle.
•
Visit Longburn Adventist College, Palmerston North.
•
Met with the Rotary Club of Palmerston North.
•
Attended the FoodHQ Partners Forum.
•
Met with Business Central and Massey University representatives re improving Massey’s
profile and activities in the greater Wellington region.
•
Met with Westpac chief executive David McLean and general manager consumer
banking and wealth Simon Power.
•
Attended the New Zealand Food Awards at Villa Maria Estate, Auckland.
•
September 2-8 travelled to Hong Kong and China:
Sat on selection panel for University Grants Committee Teaching Award.
Met with Dr Richard Armour, the secretary-general of University Grants Committee.
Attended the University Grants Committee Quality Assurance Council meeting.
Met with President Sui Guangjun of Guangdong Foreign Studies University, China.
Attended lunch hosted by Guangjun of Guangdong Foreign Studies University, China.
Met with President Luo Shaoming and Foreign Affairs Office, Zhongkai University of
Agriculture and Engineering, China.
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•
•
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•
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•
•
•
•

•
•
•
•
•
5.11

Attended the 2017 University Grants Committee teaching awards presentation
ceremony.
Attended annual Palmerston North City Council/Massey meeting.
Met with Grant Pryde, director of ICHOR Leadership Search.
Attended the Ministry of Business, Innovation and Education Defence Strategic Advisory
Board meeting.
Interview with Karoline Tuckey, Education Reporter, Manawatū Standard.
Met with Combined Unions.
Catch up with Kathryn Cook, chief executive, MidCentralHealth.
Catch up with Dan Martin, chief executive, FCB New Zealand.
Attended Massey University Foundation Board Meeting.
Interview with Grant Walker, programme director, National Business Review Radio.
Met Tim Allen, chief executive Student Job Search.
Met with Graeme Yule, headmaster of Scots College, Wellington.
Spoke at the Women Leaders in the Public Sector Forum.
Spoke to the Palmerston North Lunch Club.
Met Profesor LI Dasheng, chairman of South China Agricultural University.
September 25-30 I led a delegation of Massey University, Weta Workshop and Pukeko
Pictures representatives in a visit to China. Please refer to item 5.9 above for details.
Visited Mt Bruce for kiwi release.
Signed Ahuwhenua Trophy contract (Bank of New Zealand Māori Excellence in Farming
Award).
Met with Dr Neil Fraser, Golden Key International Honour Society.
Spoke at the 2017 Internship in Business class end-of-year breakfast.
Met with Palmerston North City Council chief executive Heather Shotter.
Attended the Massey University Press and Wildbase book Launch.
Attended the New Zealand Food Awards Gala Dinner.
Met with student presidents.
Attended Powhiri for Scotty and Stacey Morrison.
Attended the 2017 University Blues Awards.
Met with Dr Eileen Fair, alumna and former staff member.
Hosted a dinner for Wellington Secondary School Principals:
− Mike Hutchins, Principal, Hutt International Boys College.
− Jayne-Ann Young, Principal, Queen Margaret College.
− Tony Kane, Principal, Kapiti College.
Catch-up with Dr Russ Ballard, Massey University Foundation.
Memorandum of understanding signing with Te Papa.
Attended Universities New Zealand dinner.
Attended Massey Agriculture Awards dinner.
Met with Massey Council member Carl Worker.

Massey University Committee Appointments

5.11.1 On the recommendation of the chair of the Human Ethics Appointment Committee, I have
made the following reappointment:
• Of a community member to the Massey University Human Ethics Committee: Northern:
Mrs Karen Goa, for a second term of three years, from July 1, 2017, to June 30, 2020.
• Of Vice-Chancellor nominee, to the Massey University Human Ethics Committee:
Southern B: Dr Gerald Harrison, for the remainder of his third term of three years, from
March 4, 2017, to March 3, 2020.
5.11.2 On the recommendation of Academic Board and under the delegated authority of Council, I
have made the following appointment of Academic member to the following Massey
University Human Ethics Committees:
• Dr Negar Partow, appointed to the Massey University Human Ethics Committee:
Southern A, for a three-year term commencing September 20, 2017, to September 21,
2020.
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•

Dr Fiona Te Momo, appointed to the Massey University Human Ethics Committee:
Northern, for a three-year term commencing September 20, 2017, to September 21,
2020.

6.0

Te Mana o te Wānanga
Overall sense/feel of the place

6.1

Massey University Strategy 2018-2022
Following on from the consultation process for the University’s new strategic plan and
subsequent approval by the Massey University Council, I am delighted to advise that the
strategy is now available for viewing on the University Management page of the website:
https://www.massey.ac.nz/massey/about-massey/university-management/strategicplan/strategic-plan_home.cfm.
I greatly appreciate the time and effort more than 650 staff, students, alumni and external
stakeholders put into providing feedback on the drafts, attending meetings and roadshows
and by providing support to this process. I have found it very engaging and energising to hear
from a range of perspectives.
If you require any additional physical copies of the strategy please contact the Strategy and
Research office via strategy@massey.ac.nz.

Jan Thomas
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MASSEY UNIVERSITY COUNCIL
3 November 2017
September 2017 Month End Finance Report
Purpose
The purpose of this paper is to provide Council with the financial performance and financial position of
Massey University and its controlled entities (the group) for the nine months ended 30 September
2017.
1.0

For the purpose of this paper the group includes the following entities:
•
Massey University (the parent);
•
Massey University Foundation Trust (MUF);
•
Massey Ventures Limited (MVL) and its controlled entities;
•
Massey Global Limited (MGL) and its controlled entities;
•
Applied Leadership in Professional Practice (ALPP) Limited; and
•
50% share of Agri One Limited.

1.1

The income statement, balance sheet, cash flow statement and KPIs for the nine months
ended 30 September 2017 are attached to this paper.

1.2

Please see Appendix 1 for a full list of acronyms for Massey University’s subsidiaries and
reporting lines.

Discussion
Key highlights are as follows:
Income Statement
The group’s YTD operating surplus (before gain on sale) for the nine months to September
2017 was ahead of budget by $28.5m. The main contributors to the variance were the receipt
of unexpected donations in MUF, a higher international student intake, lower staff related,
asset related and depreciation expenses and a higher return on contract and trading activities.
The group’s YTD operating surplus including gain on sale was ahead of budget by $58.3m. It
should be noted, the potential impact of the Oteha Rohe (OR) land disposal on the economic
value of the buildings was unclear at the start of the sale process and, as a result, the gain on
disposal was forecast conservatively. The actual gain was significantly more than the original
forecast.
Forecast
The FY forecast reflects the expectation that the YTD surplus will be partially consumed during
the final quarter of the year, particularly by higher levels of staff related and other direct
expenses. The FY surplus before the gain on sale is forecast to be 2.3% of revenue, which is
$5.6m above budget (note the original budget was based on the achievement of a 1.4%
surplus, as approved by Council).
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Income
Government Grants
The YTD unfavourable variance of $1.7m for government grants was due to a budgeted
increase in PBRF income, which will not be achieved, and lower Student Achievement
Component (SAC) funding associated with a softening of health domestic students. The
combination of these two factors has also resulted in the FY forecast being $4.3m behind
FY budget.
Student Fees
Student fees were $8.7m above YTD budget. The main driver was a higher than expected
international intake for business, health and sciences.
The FY forecast also reflects that business, health and sciences international student
intakes have exceeded targets which are expected to be partially offset by a softening of
domestic intake. Overall, this has resulted in the FY forecast for student fees being $7.8m
ahead of budget.
Interest Income
Interest income was $0.5m above YTD budget due to returns from the short-term
investment of a higher than expected opening cash position and cash released by the
Oteha Rohe sale. FY forecast exceeds budget by $0.6m for the same reason.
Other Income
Other income was $7.5m above YTD budget. This was mainly due to a higher than
expected level of research, conferences and trading activities. This was partially offset by a
reduction in sales income from subsidiaries (Agri One and ALPP) due to revised business
plans showing weaker performance than the assumptions used in the university budget
process and in MAES due to stock being held for longer than originally planned. Other
income is forecast to be $4.3m higher than FY budget reflecting a lower level of activities in
the final quarter of the year.
Trust Income
Trust income was $5.7m ahead of YTD budget, mainly due to the bequest of farm property
and donations relating to the restoration of the Refectory and for the establishment of a
research fund in MUF. These gains are also reflected in the forecast being $5.3m above FY
budget.
Expenses
Staff Related Expenses
YTD staff related expenses were $2.8m below budget, mainly as a result of reporting lines
delaying appointments due to savings requirements. This was partially offset by increased
uncontrollable staff related expenses, such as retirement and recruitment costs, and
increased research staff costs related to the additional research income mentioned above.
Staff related expenses are forecast to be $1.3m above FY budget primarily due to an
increase in resources associated with delivering trading and research activities and
outcomes.
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Other Direct Expenses
Other direct expenses were $0.9m lower than YTD budget due to a delay of spend on
maintenance and cleaning, energy savings initiatives and underspending in subsidiaries
(Agri One and MGL), consistent with lower revenue (as mentioned above). This was
partially offset by higher livestock related expenses in MAES, higher teaching delivery costs
in CoCA and increased commission payments associated with a higher international
student intake.
Other direct expenses are forecast to be above budget by $11.0m. The University's forecast
is above budget, mainly as a result of higher commission payments and examination
expenses associated with increased international students; planned additional spending on
marketing and scholarships in the CoB; increases in teaching delivery costs in CoCA; and
increased contracted services in AVC SFIC to provide backfill for staff seconded to the
student management project and support for key University initiatives; and costs associated
with increase in trading and internally funded activities. These additional costs are forecast
to be partially offset by savings in subsidiaries (again mainly Agri One and MGL).
Depreciation
YTD depreciation was $3.6m below budget. This was primarily due to delays in software
related capital projects (the student management system project in particular) and a lower
level of equipment purchases in 2016, resulting in lower than budgeted capital items. FY
forecast reflects the expectation that the YTD variance will reduce as the student
management system project is capitalised and depreciation is retrospectively applied from
the go-live date.
Trust Expenses
YTD trust expenses were $0.3m below budget due to reduced scholarships and awards
disbursements in MUF. This is also the reason for the FY forecast being below FY budget
by $0.4m.
Balance Sheet
Current Assets
The positive working capital balance at 30 September 2017 was primarily due to:
•

Higher than expected opening cash position (due to delays in the 2016 capital plan) and
therefore more cash being available for investment; and

•

Cash proceeds from the sale of Oteha Rohe.

Working capital is forecast to be above budget at year-end due to the cash proceeds from
the sale of Oteha Rohe and anticipated further delays in the capital plan.
Debtor turnover days (a non-TEC KPI) as at 30 September 2017 was 21 days, which was
below the target of 30 days.
Non-Current Assets
Delays in the capital plan and the revaluation of certain buildings in late 2016 were the main
contributors towards non-current assets being lower than YTD budget. The FY forecast is
above FY budget due to the impact of property revaluations currently underway.
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Current Liabilities
Current liabilities were above YTD budget due to an unexpected higher level of income in
advance from international student fees and research activities at the start of the year.
Income in advance for research activities is also the prime reason for the forecast being
above FY budget.
Non-Current Liabilities
Non-current liabilities were below YTD budget due to a lower than expected level of longterm research income in advance and a reduction in the provision for retirement leave. This
has also led to the forecast being below FY budget.
Statement of Cash Flows
Opening cash was $16.6m lower than budget as available funds were invested in 2016.
Net Cash Flow from Operating Activities
For the nine months to 30 September 2017 net cash flows from operating activities were
$1.6m below budget due to higher payments to suppliers, partially offset by the receipt of
additional SAC funding for 2016 over-delivery and higher receipts of international student
fees.
Cash flows from operating activities are forecast to be $2.9m higher than budget mainly due
to the cash receipts mentioned above and the receipt of trust funds, partially offset by the
increased payments to suppliers and lower 2017 PBRF and SAC funding.
Net Cash Flow from Investing Activities
The net cash outflows from investing activities were $1.1m higher than YTD budget. This
was mainly as a result of higher purchases of investments with the additional funds
available from delays in the capital plan, the sale of Oteha Rohe and the cash surplus
generated from operating activities. Cash outflows from investing activities are forecast to
be $28.2m lower than FY budget as a result of changes to the timing of the cash received
from the Oteha Rohe sale (budgeted to be received in 2018).
Consultation
The September 2017 Finance Report has been presented to SLT.
Financial implications and Treasury Comment

Financial Implications

No

Treaty of Waitangi Implications
Not applicable.
Equity and Ethnic Implications

Cultural Implications (Maori/Pasifika/New Migrant/Other)
Ethnic Implications
Gender Implications
Disability Implications
Other (state____________________________)
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Publicity & Communications
Not required.
Recommendations
It is recommended that Massey University Council:
1. Note the contents of the Finance Report for the nine months ended 30 September 2017.

Cathy Magiannis
Assistant Vice-Chancellor
Strategy, Finance, IT and Commercial Operations
25 October 2017
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Appendix 1. Acronyms for Massey Group Entities and University Reporting Lines
Massey Group Entities
MU

Massey University

MUF

Massey University Foundation Trust

MVL

Massey Ventures Limited

MGL

Massey Global Limited

ALPP

Applied Leadership in Professional Practice

Agri One

Agri One Limited

Massey University Reporting Lines
CoB

College of Business

CoCA

College of Creative Arts

CoHSS

College of Humanities and Social Sciences

CoH

College of Health

CoS

College of Sciences

MAES

Massey Agricultural Experimental Research Station

VC

Vice-Chancellor’s Office

AVC RAE

Assistant Vice-Chancellor Research, Academic and Enterprise

AVC OIUR

Assistant Vice-Chancellor Operations, International and University
Registrar

AVC ERD

Assistant Vice-Chancellor External Relations and Development

AVC M&P

Assistant Vice-Chancellor Maori and Pasifika

AVC POD

Assistant Vice-Chancellor People and Organisational Development

AVC SFIC

Assistant Vice-Chancellor Strategy, Finance, IT and Commercial
Operations
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MASSEY UNIVERSITY COUNCIL
DRAFT COUNCIL AGENDA PLAN 2018
3 November 2017
Purpose
To consider the attached draft Council Agenda Plan for 2018.
Discussion
The draft Council Agenda Plan has been submitted for preliminary consideration by Council. It
follows the same functional requirements of Council and the University as is being used in the
current Agenda Plan. With no other meetings on the day of the Council meeting there will be the
opportunity for in-depth strategic discussions and time for site visits at each meeting if desired.
The Draft Agenda Plan has been formatted to clearly identify those items that will be considered in
Part I or Part II of the meeting. The items are categorised into Operational (reports that require a
Council decision or discussion) and Administration. The Administration items will not necessarily be
papers on the Agenda but are for noting. These items may be pre-circulated to the Agenda going
out and subsequently resolved at the meeting that the items have been received.
The strategic discussions sessions have not been populated and not all the Site Visits have been
scheduled, but are included as an option.
Recommendation
It is recommended that Council:
1.

Note that the strategic discussions and that site visits, apart from the Wellington meeting,
have yet to be determined; and

2.

Approve the Draft Council Agenda Plan 2018 noting the future additions of Strategic
Discussions and Site Visits and ongoing amendments.

Priscilla Jeffrey
Executive Secretary
18 September 2017
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Thursday, 1 March (Manawatu)
Function:

Close off of previous year; Establishing parameters for new year; Strategy
approval for the current year
•
VC scene setting
•
Preparation for Graduation Ceremonies and Honorary Awards
•
Annual Accounts for previous year (delegation)
•
Review of Council Performance

Strategic
Discussions
Site visits

•

•
Reports

Manawatu Campus tour as required
Massey University Foundation Board – Attendance at Meeting
Part I [Public]

Part II [Confidential]

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
Operational
• Conferring of Degrees & Awarding
of Diplomas and Certificates at
graduation ceremonies delegation
• Review Council Code of Conduct
• Financial Report
• Policies as per schedule
 Guidelines for the Conduct of
Council and Committees
 Payments to Council Members
 Investing in Development &
Commercialising Intellectual
Property
 Intellectual Propertyfcfs
 Formation of Spin-out
Companies Policy
• Terms of Reference- Council
Committees
Administration
• Committee Reports
• Academic Board Reports

Information/
Background

C17/126 – November
Part I

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
• Key Strategic Issues
Operational
• Financial Report
• Performance and Remuneration
Committee Recommendations
• 2017 Annual Accounts and
Statement of Service Performance
signing delegation to Chancellor and
Vice-Chancellor
• Student Fee Setting Process and
Principles
• Major Capital Projects Report
• Massey Ventures Ltd
• Controlled Entities Report
• Quarterly Risk Management Report
(March)
• Business Continuity Management
Plan
• Risk Discussion
• SMSI
• Review Risk Related Policies
• Health and Safety Report [Annual
Report/Annual Plan]
Administration
• Committee Reports
• Finance and Assurance
• Academic Board

Council Evaluation 2017

Business Cases will be brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting
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Thursday, 3 May (Manawatu)

Function:

Strategic
Discussions
Site visits

Reports

C17/126 – November
Part I

Approve Business Cases; Consolidation of business for current year
• Monitoring progress re enrolments
• Induction of new members
• Approve Domestic, International and Other Student Fees
• Approve Business Cases
•
Manawatu Campus as required.
Part I [Public]

Part II [Confidential]

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
including an environmental scan
Operational
• Financial Report
• Policies as per schedule
Administration
• Committee reports
• Academic Board Reports

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Report including
an environmental scan
• Risk discussions
• SMSI
• Enrolment UJpdate
• Key Strategic Issues
Operational
• Financial Report
• Business Cases
• Student Fee Setting (Domestic and
International)
• Health and Safety [Quarterly Report
(January to March Q1)]
• Quarterly Risk Management Report
(March)
• Legislative Compliance Report
(December 2017)
• Review Risk Related Policies
• Performance Report: Quarter One
• Graduation Dates 2019
Administration
• Enrolment Update
• Committee Reports
• Finance and Assurance
• Academic Board

Information/
Background

Business Cases will be brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting

57

COUNCIL AGENDA PLAN 2018
Thursday, 5 July (Wellington)

Function:

C17/126 – November
Part I

Consolidation of business for current year; Council Strategy Day (4 July)
• Establish Council agenda plan and schedule for following year

Strategic
Discussions
Site visits

Wellington Campus Tour – Music Facilities
Part I [Public]

Reports

Part II [Confidential]

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
including an environmental scan
Operational
• Financial Report
• Proposed Meeting Schedule 2019
• Policies as per schedule:
 Financial Monitoring
Administration
• Committee reports
• Academic Board Reports

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Report including
an environmental scan
• Key Strategic Issues
Operational
• VC Performance Review Report
• Financial Report
• Sydney Campbell Foundation Annual
Report 2017
• Massey Global Limited Annual
Report 2017
• Massey Ventures Ltd Annual Report
2017
• MU Foundation Annual Report 2017
Administration
• Enrolment Report
• Committee Reports
• Finance and Assurance
• Academic Board

Information/
Background

Business Cases will be brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting
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Thursday, 6 September (Albany)

Function:

C17/126 – November
Part I

Approval of Investment Plan; Consolidation of business for current year
• Approve Investment Plan

Strategic
Discussions
Site visits

Albany Campus Tour
Part II [Confidential]

Part I [Public]

Reports

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
including an environmental scan
Operational
• Financial Report
• Policies as per schedule
 Naming of Buildings
Administration
• Academic Board Reports

Information/
Background

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Report including
an environmental scan
• Key Strategic Issues
• Investment Plan 2017-2019 (as
required)
• Risk Discussions
• Review Risk Related Policies
Administration
• Recommendations from Honorary
Awards Committee
• Performance Report: Quarter Two
• Financial Report
• Major Capital Projects Report
• VC Performance Review Report
• Health and Safety Report [Quarterly
Report (January to June Q2)]
• Quarterly Risk Management Report
(June)
• Legislative Compliance Report (June)
• Environmental Scan of Risks
• Massey University (Management
and Valuation) Property Foundation
Annual Report 2017
Administration
• Enrolment Report
• Committee Reports
• Finance and Assurance
• Academic Board

Council Graduation Schedule for 2019

Business Cases will be brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting
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Thursday, 1 November (Manawatu)

Function:
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Part I

Budget approval & Final Decisions for current year and preparation for following
year
• Approve Ten Year Capital Plan and Review Operating Budget for following year
• Approve Business Cases

Strategic
Discussions
Site visits
Part I [Public]

Reports

Part II [Confidential]

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
including an environmental scan
• Draft Agenda Plan 2019
Operational
• Financial Report
• Policies as per schedule
Administration
• Academic Board Reports

Information/
Background

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Report including
an environmental scan
• Key Strategic Issues
• 2018 Ten Year Capital Plan
• Business Plans
• Risk Discussions
• Environmental Scan of Risks
Operational
• Health and Safety [ Quarterly Report
(January to September Q3)]
• Health and Safety Plan for 2019
• MVL Statement of Corporate Intent
2018
• Review Operating Budget 2019
• Financial Report
• VC Performance Review Report
• Quarterly Risk Management Report
(September)
• Business Continuance Management
Integrated Assurance Framework
• Renewal of Insurance 2018 – report
delegation
Administration
• Enrolment Update
• Committee Reports
• Finance and Assurance
• Academic Board

Council Graduation Schedule for 2019

Business Cases will be brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting
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Wednesday, 5 December (Manawatu)

Function:
year

C17/126 – November
Part I

Budget approval & Final Decisions for current year and preparation for following
•

Approve Operating Budget for following year

Strategic
Discussions
Site visits

Visit by Palmerston North City Council - luncheon
Part II [Confidential]

Part I [Public]

Reports

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Reports
including an environmental scan
Operational
• Financial Report
• Policies as per schedule:
 Treasury
 Capital Development Post
Completion Review
Administration
• Academic Board Reports

Information/
Background

Strategic
• Chancellor’s Report
• Vice-Chancellor’s Report including
an environmental scan
• Key Strategic Issues
Operational
• 2019 University operating Budget
• Student Bad Debt Write-off
• Financial Report
• In Council Graduation
• Council Committee Membership
• Major Capital Projects Report
• VC Performance Review Report
• Health and Safety Report [ none]
Administration
• Enrolment Report
• Committee Reports
• Finance and Assurance
• Academic Board

Council Evaluation 2018

Business Cases will brought to Council for approval as appropriate
A Health and Safety Briefing by will be held at the beginning of each meeting
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MASSEY UNIVERSITY COUNCIL
PROCEDURES FOR COUNCIL AND COUNCIL COMMITTEE MEETINGS
3 November 2017

Purpose
The purpose of this paper is to present revised Procedures for Council and Council Committee
Meetings for 2017 for adoption.
Background
At the 3 March 2017 meeting Council approved the Guidelines for the Conduct of Council and
Council Committee meetings.
Subsequent to that time a number of amendments have been made to the document for Council’s
consideration. The main changes relate to the Meeting Quorum; Failure of a quorum; Members’
attendance at meetings by audio or audio visual link; Meeting Chair; Conflict of interest and other
minor amendments.
Electronic communication is more frequently being used to facilitate meetings on the three
campuses. The inclusion of the audio and audio visual link clause is to provide Council and Council
Committees guidance on procedural matters for effective communication at meetings. These
changes also reflect the intent of the Amendment Bill currently going through its second reading in
Parliament relating to Meetings of Councils under the Education Act 1989.
The document is more than a guideline for the conduct of meetings, it is the rules that govern the
meeting process therefore it is proposed that the titl “Procedures for Council and Committee
Meetings” more accurate reflects the purpose of the document.
Recommendation
It is recommended that Council adopt the attached Procedures for Council and Council Committee
meetings for 2017.

Stuart Morriss
Assistant Vice-Chancellor Operations, International and University registrar
17 October 2017
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MASSEY UNIVERSITY COUNCIL
PROCEDURE FOR COUNCIL AND COUNCIL COMMITTEE MEETINGS 2017
1.0

2.0

Scheduled meetings
1.1

Council
Meetings of Council shall be held in March, May, July, September, November and
December or at other times as determined by Council.

1.2

Council Committees
Meetings of Council committees shall be determined by the committee.

Extraordinary meetings
2.1

Council
The Chancellor
• may call an extraordinary meeting of Council; and
• shall upon receipt of a request in writing from not fewer than three
members stating the business to be transacted, call an extraordinary
meeting.
Notice of such a meeting shall be sent to all members not less than three clear days
before the day of the extraordinary Council meeting.

2.2

3.0

Council Committees
The chair of a committee of Council may call an extraordinary meeting of that
committee. Notice of such a meeting shall be sent to all members not less than
three clear days before the day of the extraordinary meeting.

Meeting Quorum
3.1

Council meetings
The quorum for a meeting of the Council shall be a half the members then holding
office if the membership is even and a majority of the members if the membership is
uneven.
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4.0

Council Committee meetings
The quorum for a Council committee meeting shall be determined by each
committee’s Terms of Reference.

3.3

Apologies
If a member of Council or a Council committee cannot attend a meeting an apology
should be tendered to the secretary. The secretary will minute attendance and
apologies.

3.4

Extended Absence
If a member plans to absent from Council or a Council committee for a period
greater than three consecutive ordinary meetings the absence is confirmed by the
chair and the quorum adjusted for that period.

3.5

Granting Leave of Absence
Leave of absence may be granted to a member from an ordinary meeting or other
meetings of the Council or its committees upon application by the member.

3.6

Apologies at meetings
If a member has not obtained leave of absence an apology may be tendered on
behalf of the member and the apology may be accepted or declined by the local
authority. Acceptance of the apology shall be deemed to be a granting of leave of
absence of that meeting.

3.7

Recording of Apologies
The chair of each meeting must invite apologies at the beginning of each meeting,
including apologies for lateness and early departure. These and subsequent
apologies during the meeting shall be recorded in the minutes, including whether
they were accepted or declined, and the time of arrival and departure of all
members.

Failure of a Quorum
4.1

5.0

Part I

3.2

Meeting lapses if no quorum
If no quorum is present within 10 minutes of the commencement time of the
meeting, or falls short of a quorum, the business before the Council or Council
Committee may proceed noting that any recommendations made at that meeting
need to be ratified at the next ordinary Council or Council Committee meeting.

Members’ Attendance at Meetings by Audio or Audio Visual Link
5.1

Chair or Presiding Member’s Permission
5.1.1

Members, unless lawfully excluded, have the right to attend any meeting of
the Council or its Committees by means of audio link or audio visual link, if
available, subject to the chair or presiding member at the meeting being
satisfied that all conditions and requirements in these Standing Orders in
relation to attendance at that meeting by means of audio link or audiovisual
link are met.
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5.1.2

A Member may not leave the meeting by disconnecting unless he or she has
previously obtained the expressed consent of the chair or presiding member
of the meeting.

5.1.3

A person other than a member of the University Council or Committee, may
participate in a meeting of the Council or committee by means of audio link
or audiovisual link if –
(a)

5.2

the chair or presiding member at that meeting is satisfied that all
conditions and requirements in these Standing Orders are met in
relation to—
(i)

participation at that meeting by persons other than
members; and

(ii)

the use of audio link or audio visual link for that
participation

Chair or Presiding Member’s Responsibility when Holding Audio and Audiovisual
Meetings
The chair or presiding member must ensure that:

5.3

(i)

technology for the audio link or audio visual link is available and is of
suitable quality; and

(ii)

all those participating in the meeting can hear and be heard by each other;
and

(iii)

in relation to sub clause (5.1.2), the attendance of a member by means of
audio link or audio visual link does not reduce the accountability or
accessibility of that person in relation to the meeting; and

(iv)

the requirements of Part 7 of the Local Government Official Information and
Meetings Act 1987 are met.

Audio Link
5.3.1

Roll Call
A roll call will be taken for audio linked meetings to establish those present
at the beginning of the meeting and again at the end to ascertain those
members still present.

5.3.2

Audio Voting
Members will be invited by the Chair individually to vote by voice “aye” or
“no”. This will negate the use of show of hands in the event of a division.
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5.4

5.5

6.0

Part I
Confidentiality
Members present via audio link are required to maintain confidentiality, that
is, ensure no unauthorised person or persons are present in the room during
public excluded sessions.

Audio Visual Link
5.4.1

Entering and Leaving the meeting
Members, when joining the meeting via audiovisual, are required to alert the
chair or presiding member of their presence and if a member leaves before
the conclusion of the meeting advise their departure.

5.4.2

Confidentiality
Members present via audiovisual link are required to maintain
confidentiality, that is, ensure no unauthorised person or persons are
present in the room during public excluded sessions.

Access to documentation
A document may be given or shown to, or by, a person appearing at a meeting by
way of audio link or audiovisual link—
(a)

by transmitting it electronically; or

(b)

by use of audiovisual link (if the person is appearing by audiovisual link); or

(c)

by any other manner that the person presiding thinks fit.

5.6

Requirement to make Technology Available
There is no requirement for Massey University Council to make technology for an
audio link or audiovisual link available for meetings.

5.7

Quorum
A quorum is duly constituted if the majority of member’s present can simultaneously
communicate with each other throughout the meeting whether linking in by audio,
audio visual or electronic means.

Meeting Chair
6.1

Meetings of Council
The Chancellor shall preside at all meetings at which he or she is present.
If the Chancellor is not present at a meeting but the Pro Chancellor is present, the
Pro Chancellor shall preside.
If neither the Chancellor or Pro Chancellor is present at a meeting the members
present shall appoint one of their number to preside.
No business shall be transacted at a meeting unless a majority of members then
holding office are present.
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6.2

6.3

7.0

8.0

9.0

Part I
Council Committees
Council Committees should be chaired by a member of Council. The chair of each
Committee shall be determined by that committee’s Terms of Reference.
Academic Board and its Committees
The chair of the Academic Board and its Committees shall be determined by the
respective committee’s Terms of Reference.

Secretary
7.1

Council Secretary
The University Registrar shall be secretary to the Council and shall arrange to have
the Council and Council committees operational work carried out.

7.2

Committee secretaries
The secretaries of Council’s committees shall be determined by each committee’s
Terms of Reference.

Business of Council
8.1

Initiating agenda items
A member may initiate any matter for discussion with the leave of the chair or by
giving “notice of motion” in writing to the secretary not less than seven clear days
before the meeting at which the matter is to be considered.

8.2

Business to be transacted
The business to be transacted at any meeting shall be specified in the notice of the
meeting and, except with the agreement of Council, no other business shall be
transacted.

8.3

Minutes of previous meeting
At every meeting of Council and Council committees’ minutes of previous meetings
not previously approved shall be submitted for approval as a correct record before
any other business is transacted. No discussion may arise on the substance of
minutes at any succeeding meeting, except as to their correctness.

8.4

Exclusion of the Public
All proceedings of Council and Council committees shall be open to the public except
where Council or the Council committee resolves that a matter should exclude the
public. The grounds to exclude the public are attached in Appendix I.

Conflict of Interest
9.1

Register of Interest
A Register of Council members’ interests is held by the Secretary to the Council.
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9.2

Part I
Declaration of Conflict of Interest
Members with an actual or potential conflict of interest, whether non-pecuniary or
pecuniary, must as soon as possible after the relevant facts have come to the
member’s knowledge, disclose the nature of the interest at a meeting of the council
or committee.
The interest will be recorded in the meeting minutes.
The member should withdraw from being present during any deliberation of the
council or committee with respect to that matter, or take part in any decision of the
council or committee with respect to that matter unless the council decides
otherwise.

10.0

Debate on a Motion
10.1

Speaking Rights
Every member when speaking shall address the chair and shall not, without the
leave of the chair, speak twice to the same motion or amendment except to ask a
question or to explain some matter upon which the member has been
misunderstood; provided that the proposer of any motion or amendment shall be
entitled to reply to the debate before the motion or amendment is put to the vote.

10.2

Amendment of a Motion
If an amendment to a motion under consideration is proposed the debate shall then
be addressed to the amendment and not to the original motion. No amendment
may be proposed to an amendment motion, but during the debate a member may
give notice of intention to move a further amendment to the original motion at the
conclusion of the debate on the first amendment. If an amendment on being put to
the vote is carried, any further debate shall be on the original motion as amended
unless a further amendment is moved.

10.3

Interruption of a debate on any motion
The debate on any motion may be interrupted by the raising of a question related to
the motion, a point of order or by a motion for the reading of any document
relevant to the matter. All such matters shall be dealt with by the chair before any
further consideration of the matter before Council.

10.4

Procedural motions
Debate on any motion may be superseded by a procedural motion and shall be put
to the vote immediately without discussion or debate.
Types of procedural motions include:
(a)
(b)
(c)
(d)
(e)

the meeting be adjourned to the next ordinary meeting;
the question under debate be now put;
the Council proceed directly to the next business;
the matter lie on the table and not be discussed further at that meeting;
the matter be referred (or referred back) to the relevant committee or official.
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11.0

12.0

Part I

Voting
11.1

Decisions
All business of the Council and Council committees shall be decided by resolution,
moved by a member of Council or the Council committee and agreed to by a
majority of the members voting.

11.2

Determining the vote
A motion of any kind being put shall be determined in the affirmative or the
negative by a majority of the voices “aye” or “no”. The chair shall state whether the
ayes or noes have it, and unless a division is called for, that decision shall be
conclusive. Abstentions shall be called for and recorded prior to the vote.

11.3

Determining a division
If a division is called for, the chair shall require a show of hands, “aye” or “no”, and a
majority of those voting shall determine the decision. The Chair has a deliberative
vote in a division and a further vote in the case of an equality of votes.

In Attendance
12.1

Council or Council Committees, by virtue of these Guidelines or by separate
resolution, may determine to invite University Office holders, members of staff,
expert advisers, and/or the University’s auditors (Internal and External) to be ‘In
Attendance’ for all or part of meetings of Council or Council Committees.

12.2

The following standing in attendance guidelines apply for 2017:
12.2.1 Officers and advisers in attendance at Council meetings:
• Chair of Academic Board or proxy
• Assistant Vice-Chancellor Operations, International and University
Registrar
• Assistant Vice-Chancellor Strategy, Finance, Information Technology and
Commercial Operations
• Executive Secretary
• Members of Senior Leadership Team as requested by the ViceChancellor
• Director Communications
12.2.2 Officers, advisers and auditors who may be in attendance at Council
Committee meetings:
• Assistant Vice-Chancellor Operations, International and University
Registrar
• Assistant Vice-Chancellor Strategy, Finance, Information Technology and
Commercial Operations
• Assistant Vice-Chancellor People and Organisational Development
• Executive Secretary
• Members of Senior Leadership Team and management as requested by
the Vice-Chancellor
• Risk Manager

69

Page 7 of 10

C17/126– November
•
Notes:

Part I
External experts/specialists/auditors as requested by the Council/ViceChancellor

1.

The Chancellor can authorize the Vice-Chancellor to release Part II material into Part I.

2.

Where procedural matters are not specifically covered in these Procedures for Council
and Council Committees Massey University standard procedures will apply.
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Part I

Appendix 1
Grounds to exclude the public from meetings in terms of the Local Government Official
Information and Meetings Act 1987

The local authority may by resolution or upon motion being made exclude the public from the whole
or any part of the proceedings of any meeting only on one or more of the following grounds,
namely:
1. That the public conduct of the whole or the relevant part of the proceedings of the meeting
would be likely to result in the disclosure of information where such disclosure would be
likely:
a. To prejudice the maintenance of the law, including the prevention, investigation,
and detection of offences, and the right to a fair trial; or
b. To endanger the safety of any person.
2. That the public conduct of the whole or relevant part of the proceedings of the meeting
would be likely to result in the disclosure of information where the withholding of the
information is necessary to:
a. Protect the privacy of natural persons, including that of deceased natural persons; or
b. Protect information where the making available of the information:
i. Would disclose a trade secret; or
ii. Would be likely unreasonably to prejudice the commercial position of the
person who supplied or who is the subject of the information; or
c. Protect information which is subject to an obligation of confidence or which any
person has been or could be compelled to provide under the authority of any
enactment, where the making available of the information:
i. Would be likely to prejudice the supply of similar information, or
information from the same source, and it is in the public interest that such
information should continue to be supplied; or
ii. would be likely otherwise to damage the public interest; or
d. Avoid prejudice to measures protecting the health or safety of members of the
public; or
e. Avoid prejudice to measures that prevent or mitigate material loss to members of
the public; or
f.

Maintain the effective conduct of public affairs through:
i. The free and frank expression of opinions by, or between, or to members or
officers or employees of any local authority, or any persons to whom section
2(5) of the Local Government Official Information and Meetings Act 1987
applies, in the course of their duty; or
ii. The protection of such members, officers, employees, and persons from
improper pressure or harassment; or

g. Maintain legal professional privilege; or
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h. Enable the local authority holding the information to carry out, without prejudice or
disadvantage, commercial activities; or
i.

Enable the local authority holding the information to carry on, without prejudice or
disadvantage, negotiations (including commercial and industrial negotiations); or

j.

Prevent the disclosure or use of official information for improper gain or improper
advantage.

Provided that where paragraph 2 of this Appendix applies the public may be excluded,
unless, in the circumstances of the particular case, the exclusion of the public is outweighed
by other considerations which render it desirable, in the public interest, that the public not
be excluded.
3. That the public conduct of the whole or relevant part of the proceedings of the meeting
would be likely to result in the disclosure of information the public disclosure of which
would:
a. Be contrary to the provisions of a specified enactment; or
b. Constitute contempt of Court or of the House of Representatives.
4. That the purpose of the whole or relevant part of the proceedings of the meeting is to
consider a recommendation made to the local authority by an Ombudsman under Section
30(1) or Section 38(3) of the Local Government Official Information and Meetings Act 1987
(in the case of a local authority named or specified in the First Schedule of this Act).
5. That the exclusion of the public from the whole or relevant part of the proceedings of the
meeting is necessary to enable the local authority to deliberate in private on its decision or
recommendation in:
a. Any proceedings before the local authority where:
i. A right of appeal lies to any Court or Tribunal against the final decision of the
local authority in those proceedings; or
ii. The local authority is required, by any enactment, to make a
recommendation in respect of the matter that is the subject of those
proceedings; and
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