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Harmful Sexual Behaviours Policy – Feedback Summary – Listening Phase 
 

This document provides a summary of the consultation feedback received on the Draft Harmful Sexual 
Behaviours Policy (7 September – 7 October). 

The Consultation Process 

In order to ensure stakeholders had a good opportunity to engage with the draft policy a detailed consultation 
plan was mapped out and shared in advance with key stakeholders. The consultation plan included a listening 
phase, detailed below, a redrafting and fine-tuning phase (October) and an implementation planning phase 
(November). The final policy is expected to go to SLT for approval in early December. 

Listening Phase: 

The listening phase of the consultation included several methods for providing feedback.   

 An anonymous online form 
 Individual/group meetings on request 
 Online forums 
 A written submission 

Through the listening phase more than 100 submissions were provided.   

The online survey was completed by 69 individuals.  16 who identified as Massey University staff, 46 who 
identified as Massey University students and 3 who identified as a member of the wider University community.  

Consultation Feedback Summary 

76% of respondents said they found the policy easy to understand and that it made clear the University’s 
position on harmful sexual behaviours.  52% of respondents said they were overall very happy with the policy. 
17% said they did not believe it met the University’s needs.  

Open ended responses and written submissions have been themed up in order to assist with refining the 
policy prior to a second round of consultation.  This includes the positive feedback received and suggestions 
made to specific wording, general tone.  

A substantial amount of the submissions received provided ideas and suggestions on the implementation of 
the policy into practice at Massey.  This feedback has been collected and will be used in the implementation 
planning phase of the development of the policy which will take place in November.  An implementation plan 
will accompany the policy for approval by Senior Leadership.  

Utilisation of Feedback 

Attached (appendix one) is a table which includes a representative sample of the feedback provided. All the 
feedback received was considered and a number of changes have been made to the draft policy to reflect 
those perspectives. The refined next iteration of the policy is attached as appendix two.  Also attached 
(appendix three) is a tracked changed copy of version one of the policy to version two.  A further 
opportunity for feedback and review of the next iteration of the policy is being provided to key 
stakeholders.   
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Appendix One: Table of Representative Sample of Feedback Received  
 

POSITIVE FEEDBACK  
 Principles covered in the policy are all sound. 
 Overall policy seems fine. 
 I like that you have focused on WHO guidelines and also addressed issues of consent. 
 I think University position is clear as no tolerance. 
 Clear and simple language. 
 Clear and well written, focused on victim support and changing behaviours, culturally 

sensitive. 
 Very clear in terms of what constitutes as unacceptable behavior, shows where exactly the 

University stands and makes it very clear on how the University expects students and staff to 
behave and the standards that they should hold themselves to. 

 Including the definition of sexual violence, as well as citation was an excellent way to ensure 
understanding. 

 Understanding the types of sexual violence to include non-physical acts, including abuse via 
media.  

 Inclusion of diversity of gender and sexuality. Acknowledgement of culturally appropriate 
support.  

 Identified key points relating to the issue and preventative means. 
 Centering the wellbeing of victims and ensuring they have access to a formal process. 
 I appreciate the statements " can occur within relationships" and "Any person is free to 

withdraw their consent at any time prior to, or during a sexual act, for any reason."   
 You have one. 
 Clear, concise and to the point. No fluff. 

 

SPECIFIC WORDING CHANGES SUGGESTED 
PURPOSE 

 There is quite a bit missing from the background to the policy. Why is it needed? What are the 
annual statistics that led the university to consider that this policy is required?  

 Not much there. 
 The employer states a commitment to zero tolerance of sexual violence. We support the 

intent of not tolerating sexual violence, however, we note sexual violence is a spectrum and 
an appropriate way to deal with behaviours at one end of the spectrum is via education, 
training, and support. A zero-tolerance stance would not support this. A zero-tolerance 
approach will not help the employer prevent of eliminate sexual violence.   

 
AUDIENCE 

 Audience should apply to anyone accessing a campus not just staff and students i.e external 
contractors, guest speakers. Made clear that it applies to anyone utilising Massey University 
spaces. 
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 Audience should include anyone who comes to campus e.g.  contractors conducting work on 
site. It should therefore be included and referenced in all contracting contracts and PO as a 
standard term and condition that must be adhered to. 

 Multi translations will remove any language issues for everyone. 
 Not sure that international students would have read the same message and understand it! 
 It is not clear when the policy applies - does it apply to behaviour on campus, at 

work/university, online, at Massey events, at home? 
 The ‘AUDIENCE’ needs to go beyond the binary conceptualisation of ‘staff and students’ at the 

University, to include community stakeholders 

 
DEFINITION 

 Explain use of sexual violence and harmful sexual behaviours as interchangeable terms. 
 Confused by the title it has been given. The policy is very keen to indicate that what it is 

covering is "sexual violence" incl. sexual harassment" - why isn't this in its title? I.e. "Sexual 
Violence Policy"? "Harmful Sexual Behaviours" has a medical ring to it. 

 The word ‘victim’ shouldn’t be used. It is offensive and degrading to survivors. 
 Quite a broad definition of harassment. 
 A clear cut, what you can and cannot do regarding physical contact within the limits of social 

norms and environment context. 
 The policy needs to state more explicitly or give more examples of the types of power 

relationships which are relevant in the university context (eg employer-employee, mentor-
mentee, staff-student etc). These examples will aid victims to identify harmful behaviours as 
such when they occur. 

 Given that all the points under "For clarity the University also notes that" were about sexual 
violence, sexual harassment and the need for consent, it seems overly punitive that in the 
bullet point about teaching materials. If all sex needs to be flagged and potentially replaces, 
some courses could basically not be taught, some disciplines could hardly exist, and this 
becomes a matter potential censorship and curbing of academic freedom. 

 Makes it clear that they have long term negative effects, but think it needs to more clearly 
and strongly say will not be tolerated and will be reprimanded. 

 Reconsider use of term survivor 
 Reconsider use of term victim – replace with person’s harmed 
 "Advances" need to be removed from the policy as it may be problematic in implementation 
 I suggest adding the following words (or similar) to the policy:  ‘Belittling comments, 

stigmatisation on the basis of gender, sex, or sexuality, denying the rights of persons to define 
their own genders and sexualities, requiring  or harassing anyone to conform to one’s 
understandings of gender, sex, or sexuality, is a form of sexual violence’ 

 We are pleased to see the World Health Organisation’s definition of sexual violence 
referenced in the policy. Will this be updated regularly? How often will the policy be reviewed 
to ensure it stays current with research literature? 

 Making the engagement optional (academic sexual content) where possible and providing an 
alert enables students to make decisions about what they will engage with, according to their 
cultural and personal values. 
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 I think that such notification (sexual academic content) would be meeting our duty of care to 
students. 

 

 
COMMITMENT TO PREVENTION 

 Regular workshops to get ahead of this stuff - proactive rather than reactive. 
Examples of what might and might not be considered harmful sexual behaviors (e.g. via the 
workshops) so a person knows what to look out for in their own behavior? 

  Recommend guidelines on staff/student relationships like those at the University of Otago. 
 This policy needs to be as specific and the process as transparent as possible in order to make 

reporting sexual assault less taboo and scary.   
 This needs to be more transparent so that the University can be held accountable. 
 Include a commitment to creating a culture where staff and students feel safe to intervene 

and speak up for themselves and others. 
 Acknowledge that the hierarchal structure of universities creates power imbalances that lead 

to students and junior staff feeling unable to speak up.   
 Implement mandatory training about consent and what is inappropriate in first year courses 

and for staff.  
 I'd like to have seen a commitment in there to having clear and accessible information about 

support for victims advertised around campus.  
 Do better than coming back to “All reasonably practicable steps” - it is a relevant provision in 

HSW legislation, however it is a baseline. 
 Reword last paragraph to work with those rather than support  
 Review is mentioned in the response procedures but not in respect to risk and in another 

section there is “the University will actively take all reasonably practicable steps to eliminate 
or prevent any environment or culture in which this form of harm can occur” but I don’t think 
this is direct enough. 

 This statement needs some clarification.  The University also commits to supporting engaging 
those who have engaged in victimising others in order to provide them the opportunity to be 
better understand the impact of their actions on a survivor. 

 ‘Zero tolerance’ as a phrase would be better replaced with something softer (e.g. “the 
university will not tolerate”), because the former implies dismissal as the only option. 

 We believe that policies need to recognise that universities inherently have relationships very 
unequal power structures, and that this plays out in the experiences of staff and students. 

 
RESPONDING TO DISCLOSURE OR COMPLAINT 

 An outline of proposed steps to investigate, resolve issues, punish offenders, make the 
campus safer. 

 Make sure there are clear pathways for individuals who wish to report, and also for staff who 
are supporting such an individual so they can do so appropriately and safely and it is clear 
exactly who to contact and what to do. 

 Staff are appropriately trained and supported to receive disclosures of sexual harm. 
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 Although a Policy document is an “overarching” statement that doesn’t drill down to granular 
detail. 

 Declare the role of HR personnel and the role (if any) that they play in any reports 
 More clearly communicate that people have both the right and the freedom to contact 

relevant external agencies such as Police and “regulatory authorities” e.g. WorkSafe; they do 
not need to wait on/ seek permission from the University to do so. 

 Make a declaration about how privacy will be maintained throughout the process to support 
the mental and physical wellbeing and dignity of all parties involved. 

 Include a statement committing to responding with concrete actions around protecting both 
the accuser/ accused while an investigation is underway which will include examining and 
acting on how relevant parties can be kept separated (or words to that effect, would be 
context specific) to ensure the mental and physical wellbeing of both/ all parties. 

 It feels like there is a "gap" in terms of dealing with the more subtle forms of violence. It is an 
onerous process to lodge a formal complaint which is taxing to the victim. There should be a 
clear process to disclosing violence prior to making a complaint - eg school representatives, 
specific structures in health and counselling. There should also be a "soft" corrective process 
which this could trigger, eg the victim could request for example mediation. 

 Expand on what a “culturally appropriate” support service is - currently sounds like you’re 
making it up as you go along and sounds like tokenism. 

 Expand on how staff/ students/ representatives can be informed of and involved in this 
“regular review of response procedures and support systems”; this is a requirement of the 
HSW Act is it not where risk management is concerned? 

 Maybe by having a student run informal group that can help with these issues. Sometimes it 
can be scary going straight to the counselor to get help.  

 The Policy made it clear that Massey does not accept harmful sexual behavior and that they 
will provide the necessary support and services that survivors need but is quite vague about 
how they will deal with people who have committed harmful sexual behaviors.  

 Create an independent office for complaints to be raised and investigated, independently of 
Vice-chancellors, Pro-Vice chancellors, Human Resources, and Head of Schools. Maybe even 
staff it with external bodies, such as Safe to Talk, etc.  

 Consider culturally appropriate forms of disclosure. 

 
FORMAL COMPLAINTS 

 Although the policy has outlined in the formal complaints section what will be done, it is not 
specific enough and sounds vague.   

 Ensure those investigating formal complaints are specifically trained. 
 Coverage for work placement situations needs to be considered. 
 In the Formal Complaints section, please consider adjusting the first bullet point to be the 

same as the others …”Where the respondent is a student a potential breach of the Code of 
Student Conduct……….” 

 This section is a little ambiguous in phrasing about whether it is the complainant or the 
accused party who are considered to have breached the student (or staff) code of conduct 

 With regard to the statement made in the first paragraph on page 3 of the draft which reads – 
“University community members have the choice as to whether to make a formal complaint 
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about an occurrence of sexual violence to the Police and/or to the University.”, we question 
why not both, on the basis that both institutions operate under separate statutory 
frameworks.   

 On page 3 of the draft and with regard to “Formal Complaints” the statement which reads – 
“Support will be provided to the respondent to a formal complaint as part of the resulting 
process undertaken.  This includes but is not limited to respondents being provided the 
opportunity to better understand the impact of their actions on a survivor.”, it should be 
noted that at this stage and until such time as a complaint has been resolved, the respondent 
is only the recipient of an allegation. As a consequence, no assumption should be made that 
the respondent is a perpetrator. Moreover, in this regard it is a common procedural 
requirement of due process that a respondent is innocent until proven guilty. 

 
 

RELATED POLICIES 
 

 Write new explicit and comprehensive clauses in the SDR that will allow for justice in cases of 
sexual violence and harassment.  

 Massey should also keep a detailed record of ALL complaints of Harmful Sexual Behaviour, 
whether upheld or not, as this is crucial in determining where the new HSB policy and SDR 
fail.  

 
 

GENERAL TONAL CHANGES SUGGESTED 
 The policies regarding the issue were outlined simply and the same tone was carried 

throughout all of the explanations. 
 It sits on the fence a bit.  
 Because it is clear the Uni has not thought through both sides of the argument and instead 

written a clearly biased policy that does not provide a respondent with any due process 
rights. 

 It covers all basic requirements, it appears to be “compliant” rather than proactive. 
Terminology used is necessarily “general” e.g. “...referral to internal and external services” 
but I think that makes it a little ambiguous and allows the University/ senior staff of the 
university - to retain quite a balance of power over potential (Claimants?)/ people seeking 
some form of redress under the policy. 

 It's straightforward with no obvious room for subjectivity.  
 Rewrite it without a biased mindset. 
 Vague language with no clear steps about what will happen, who to speak to, the 

ramifications of making an accusation and of being the accused. 
 I suggest that if this is a public-facing document intended to be accessed by students as well 

as staff then the language should be simplified and made more accessible. (It currently has a 
potentially off-putting air of legalese.) 
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Appendix Two: Clean Copy of Version Two  
 

 

  

 

 

Purpose 

Sexual violence is a serious problem that needs attention and intervention throughout society and within 
institutions. Harmful sexual behaviours have a significant impact on survivors, their friends and family 
members, and on those who work closely with survivors as supporters, advocates and educators.    

The purpose of this policy is to outline Massey University’s commitment to reducing harmful sexual 
behaviours through promoting a safe campus, healthy relationships and a supportive culture, which 
encourages reporting of incidents and ensures that they are dealt with sensitively and appropriately.  

We recognise that it can be distressing for all those affected by a sexual violence disclosure; this policy 
aims to ensure that all parties are treated with dignity and respect and are provided with appropriate 
support.  
 

Audience 
All staff and students, contractors of the University, visitors to the University and the wider community 

 

Definition  
The terms ‘sexual violence’ and ‘harmful sexual behaviours’ are used interchangeability throughout this 
policy to order to make clear the breadth of behaviour covered and to utilise a well-defined and 
researched term.  

For the purpose of this policy and its implementation Massey University adopts the World Health 
Organisation definition of sexual violence (Krug et al, 2002) as a term that encompasses the spectrum of 
sexual acts and behaviours that are harmful.  

 

Section XXX 

Contact XXX 

Last Review n/a 

Next Review After 24 months 

Approval XXX 
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Sexual Violence: Any sexual act, attempt to obtain a sexual act, unwanted sexual comments or 
advances, or acts to traffic or otherwise directed against a person’s sexuality using coercion, by any 
person regardless of their relationship to the victim, in any setting, including but not limited to home and 
work.  

Coercion can encompass:  

 varying degrees of force.  
 psychological intimidation.  
 blackmail.  
 threats (of physical harm or of not obtaining a job/grade etc.).  

In addition, sexual violence may also take place when someone is not able to give consent – for instance, 
while intoxicated, drugged, asleep or mentally incapacitated. 

- Krug, E.G. et al., eds. (2002). World report on violence and health. Geneva, World Health Organization 

For clarity the University also notes that: 

 Sexual violence may not include physical violence and can occur within relationships.  
 Sexual harassment is encompassed in the term sexual violence and can occur through email, 

text, messaging, social media posts and other forms of electronic communication.   
 Anyone can be a victim of sexual violence regardless of their age, sex, gender, status, culture, 

ability or sexuality. 
 Consent to a sexual act should be clear and obvious. The fact that a person does not say ‘no’ to, 

or does not physically resist, a sexual act does not of itself mean that they consent to it.  
 Any person is free to withdraw their consent at any time prior to, or during a sexual act, for any 

reason.    

Nothing in the definition above shall apply to the use or presentation of language or materials, which is 
reasonably required for bona fide educational purposes but wherever possible sexually explicit academic 
material should be accompanied with an appropriate advanced noting. 

Commitment to Prevent Sexual Violence 
The University considers that all sexual violence is unacceptable and will not tolerate sexual violence in 
any form. 

Massey University is committed to creating and maintaining a safe environment for the entire Massey 
community, which is free from harmful sexual behaviour.  Power imbalances can occur within tertiary 
institutions and as such, the University will actively use research on good practice and advice from 
experts to take steps to eliminate or prevent any environment or culture in which this form of harm can 
occur. 
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These steps will include, but are not limited to, addressing sexual violence and rape culture through 
survivor support, awareness, education, training and prevention programs, the appropriate handling of 
reports or complaints of sexual violence incidents, and to fostering and promoting a culture of consent.   

The University also commits to working with those who have engaged in victimising others in order to 
provide them the opportunity to better understand the impact of their actions on a survivor. 

Responding to Disclosures of Sexual Violence 
The safety and wellbeing of the person disclosing or making a formal complaint of sexual violence is a 
priority of the University. The University will take a survivor led approach when responding to a disclosure 
and will provide support and assistance to that person, which includes, but is not limited to: 

 access to information about appropriate emergency health, counselling, security and 
accommodation providers.    

 referral to internal and external support services. 
 information about, and support navigating, the University’s academic special consideration 

process if the student wishes to apply.    
 Information about, and support navigating, the University’s leave provisions. 
 information about the available reporting options, including reporting to Police and making a 

formal complaint to the University.    

Massey University aspires to be a Te Tiriti-led institution. As such culturally appropriate response to a 
disclosure will be made available.  

The University will acknowledge and consider the needs of our diverse community members in its sexual 
violence response procedures and support systems. It also acknowledges the need to review prevention 
and support measures following any incidents in order to continually improve practices and procedures.  

Responding to Formal Complaints of Sexual Violence 
University community members who disclose an incident of sexual violence have agency over any 
resulting actions. This includes making a formal complaint to the Police, regulatory agencies and/or 
making a formal complaint to the University.  Support and assistance will be provided if someone wishes 
to make a formal complaint to the University including but not limited to: 

 information about the University’s formal report and misconduct investigation processes.    
 assistance with navigating the University’s formal report and misconduct 

investigation processes.    

Where a formal complaint of sexual violence, as per the definition above, is lodged with the University by 
an affected member of the University community these complaints will be managed by specifically trained 
individuals using: 

 Where the respondent is a student the Code of Student Conduct and subject to the Student 
Disciplinary Regulations or;    
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 Where the respondent is a staff member the Policy on Staff Conduct as well as being subject to 
the disciplinary provisions set out in their employment agreement. 

 Where the respondent is a contractor, supplier or affiliate, using provisions available within the 
associated contract. 

Support will be provided to the respondent of a formal complaint as part of the resulting process 
undertaken.   

Making a formal complaint to the University does not prevent the matter being considered a criminal act 
that may be independently subject to police investigation and subsequent prosecution.  

Relevant Legislation 
Crimes Act 1961 

Health and Safety at Work Act 2015 

Related Procedures 
Health, Safety & Wellbeing Policy 

Student Disciplinary Regulations and Procedures   

Policy on Staff Conduct 

University Complaints Procedure (under development) 
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Appendix Three: Changes Tracked From Version One to Version Two  
 

 

  

 

 

Purpose 

Sexual violence is a serious problem that needs attention and intervention throughout society and within 
institutions. Harmful sexual behaviours have a significant impact on survivors, their friends and family 
members, and on those who work closely with survivors as supporters, advocates and educators.    

The purpose of this policy is to confirm outline Massey University’s commitment to zero tolerance of all 
forms of sexual violence and to reducing harmful sexual behaviours through promoting a safe campus, 
healthy relationships and a supportive culture, which encourages reporting of incidents and ensures that 
they are dealt with sensitively and appropriately.  

We recognise that it can be distressing for all those affected by a sexual violence disclosure; this policy 
aims to ensure that all parties are treated with dignity and respect and are provided with appropriate 
support.  

Audience 
All staff and students, contractors of the University, visitors to the University and the wider community 

Definition  
The terms ‘sexual violence’ and ‘harmful sexual behaviours’ are used interchangeability throughout this 
policy to order to make clear the breadth of behaviour covered and to utilise a well-defined and 
researched term.  

For the purpose of this policy and its implementation Massey University adopts the World Health 
Organisation definition of sexual violence (Krug et al, 2002) as a term that encompasses the spectrum of 
sexual acts and behaviours that are harmful.  

 

Section XXX 

Contact XXX 

Last Review n/a 

Next Review After 24 months 

Approval XXX 
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Sexual Violence: Any sexual act, attempt to obtain a sexual act, unwanted sexual comments or 
advances, or acts to traffic or otherwise directed against a person’s sexuality using coercion, by any 
person regardless of their relationship to the victim, in any setting, including but not limited to home and 
work.  

Coercion can encompass:  

 varying degrees of force.  
 psychological intimidation.  
 blackmail.  
 threats (of physical harm or of not obtaining a job/grade etc.).  

In addition, sexual violence may also take place when someone is not able to give consent – for instance, 
while intoxicated, drugged, asleep or mentally incapacitated. 

- Krug, E.G. et al., eds. (2002). World report on violence and health. Geneva, World Health Organization 

For clarity the University also notes that: 

 Sexual violence may not include physical violence and can occur within relationships.  
 Sexual harassment is encompassed in the term sexual violence and can occur through email, 

text, messaging, social media posts and other forms of electronic communication.   
 Anyone can be a victim of sexual violence regardless of their age, sex, gender, status, culture, 

ability or sexuality. 
 Consent to a sexual act should be clear and obvious. The fact that a person does not say ‘no’ to, 

or does not physically resist, a sexual act does not of itself mean that they consent to it.  
 Any person is free to withdraw their consent at any time prior to, or during a sexual act, for any 

reason.    

Nothing in the definition above shall apply to the use or presentation of language or materials, which is 
reasonably required for bona fide educational purposes, but academic content of a sexual nature should 
be made optional wherever possible and sexually explicit academic material should be accompanied with 
an appropriate advanced noting. 

Commitment to Prevent Sexual Violence 

The University considers that all sexual violence is unacceptable and will not tolerate and has zero 
tolerance for sexual violence in any form. 

Massey University is committed to creating and maintaining a safe environment for the entire Massey 
community, which is free from harmful sexual behaviour.  Power imbalances can occur within tertiary 
institutions andA as such, the University will actively use research on good practice and advice from 
experts to take take all reasonably practicable steps steps to eliminate or prevent any environment or 
culture in which this form of harm can occur. 
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These steps will include, but are not limited to, addressing sexual violence and rape culture through 
survivor support, awareness, education, training and prevention programs, the appropriate handling of 
reports or complaints of sexual violence incidents, and to fostering and promoting a culture of consent.   

The University also commits to working with supporting those who have engaged in victimising others in 
order to provide them the opportunity to be better understand the impact of their actions on a survivor. 

 

Responding to Disclosures or Complaint of Sexual Violence 
The safety and wellbeing of the person disclosing or making a formal complaint of sexual violence is the a 
priority of the University. The University will take a survivor led approach when responding to a disclosure, 
and the University will and will provide support and assistance to that person, which includes, but is not 
limited to: 

 Access to information about appropriate emergency health, counselling, security and 
accommodation providers.    

 Referral to internal and external support services. 
 Information about, and support navigating, the University’s academic special consideration 

process if the student wishes to apply.    
 Information about, and support navigating, the University’s leave provisions. 
 ensure understandingInformation about of the available reporting options, including reporting to 

Police and making a formal complaint to the University.    

University community members have the choice as to whether to make a formal complaint about an 
occurrence of sexual violence to the Police or to the University.  If a formal complaint is made the 
University will provide support and assistance to that person which includes, but is not limited to: 

 information about the University’s formal report and misconduct investigation processes.    
 assistance with navigating the University’s formal report and misconduct 

investigation processes.    

Massey University aspires to be a Te Tiriti-led institution. As such a culturally appropriate support service 
response to a disclosure will also be made available. to those who wish to access it.  

The University will acknowledge and consider the needs of our diverse community members in its sexual 
violence response procedures and support systems. It also acknowledges the need to review prevention 
and support measures following any incidents in order to continually improve practices and procedures. 
As such the University commits to the regular review of response procedures and support systems in 
collaboration with sector experts.  
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Responding to Formal Complaints of Sexual Violence 
University community members who disclose an incident of sexual violence have agency over any 
resulting actions. This includes making a formal complaint to the Police, regulatory agencies and/or 
making a formal complaint to the University.  Support and assistance will be provided if someone wishes 
to make a formal complaint to the University including but not limited to: 

 Information about the University’s formal report and misconduct investigation processes.    
 Assistance with navigating the University’s formal report and misconduct 

investigation processes.    

Where a formal complaint of sexual violence, as per the definition above, is is lodged with the University 
made by an affected member of the University community these complaints will be managed by 
specifically trained individuals using this will be considered as: 

 Where the respondent is a student A potential breach of the Code of Student Conduct and 
subject to the Student Disciplinary Regulations, where the respondent is a student, or;.    

 Where the respondent is a staff member, as a potential breach of the Policy on Staff Conduct as 
well as being subject to the disciplinary provisions set out in their employment agreement. 

 Where the respondent is a contractor, supplier or affiliate, this will be dealt with subject tousing 
provisions available within the associated contract. 

Support will be provided to the respondent of a formal complaint as part of the resulting process 
undertaken.  This includes but is not limited to respondents being provided the opportunity to better 
understand the impact of thier actions on a survivor. 

None of these considerations Making a formal complaint to the University does not prevent the matter 
being considered a criminal act and that may be independently subject to police investigation and 
subsequent prosecution.  

Relevant Legislation 
Crimes Act 1961 

Health and Safety at Work Act 2015 

Related Procedures 

Health, Safety & Wellbeing Policy 

Student Disciplinary Regulations and Procedures   

Policy on Staff Conduct 

University Complaints Procedure (under development) 


