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Contact MPOWER 

 

If you’d like to advertise 

an upcoming event, news 

or important information 

about your workplace, 

community group or re-

search project, please 

email  us at:  

MPOWER@massey.ac.nz.  

 

Your announcement will 

be included in the next 

MPOWER newsletter (due 

out late May 2015).  
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This year has started as, and will likely continue to be, an active one for MPOWER. 

The Group recently helped sponsor and participated in the 29th Conference of the 

Association of Industrial Relations Academics of Australia and New Zealand 

(AIRAANZ), held at the University of Auckland from 3-5 February. We profile this 

event, and the NZ Work Research Institute’s ‘Future of Work’ conference which 

followed straight after, in this newsletter.  

 

As signaled late last year, a sponsorship arrangement has been set up between 

The Warehouse Group (TWG) and MPOWER. We will initialize this partnership 

with a formal launch at TWG’s new training and development premises in May.  
 

MPOWER has also been working with Agri One, a joint venture company owned 

50:50 by Massey University and Lincoln University that provides collaborative, 

professional responses to the agriculture industry’s requirements. From mid-April 

2015, MPOWER academics will teach a farm management HR course to consult-

ants and other advisors in the sector.  
 

Following the success of the first MPOWER early researcher development work-

shops, we intend to run more this year. This session will again involve senior aca-

demic researchers in HRM and employment relations, post-graduate students, 

and those contemplating post-graduate studies. The forthcoming HR GameChang-

er Roadshows, led by Angela Atkins (GM, Elephant and MPOWER Advisory Group 

member), are also overviewed here. 
 

We’re also pleased to note public recognition of one of MPOWER’s key research-

ers, Professor Stuart Carr (Psychology, Massey University) and to highlight some of 

the research activity in which MPOWERers have been recently engaged. 
 

As always, we’d love to hear from you if there is anything that you’d like to com-

ment on—or would like to see—in the newsletter. 
 

- Jane Parker and Jim Arrowsmith (MPOWER Co-Directors) 
 
 
 

How to join MPOWER  

 
Joining MPOWER is free and simple. Contact us by e-mail at: MPOW-
ER@massey.ac.nz to be put on our mailing list. 

MPOWER:  

branching 

out  

mailto:MPOWER@massey.ac.nz


We are sad that Lindsay Eastgate’s contract with the 
Group concluded in December. Lindsay was the 
MPOWER Coordinator for the best part of 2014. She 
did a fantastic job, particularly with our IT arrange-
ments, liaising with members and co-organising 
MPOWER events—for many of you, Lindsay was the 
first port of call for the Group! Fortunately, Lindsay 
will remain a member of MPOWER’s Advisory Group 
(post-graduate representative). We wish her well 
with her Masters research on … employee turnover! 
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   Farewell and welcome 

It is our great pleasure to welcome Mark Champion 
to the MPOWER Advisory Group. Mark heads the 
Advocacy and Government Relations teams at the 
Employers and Manufacturers Association (EMA, 
Northern). He has had a distinguished career in cor-
porate communications, industry associations and 
advocacy. He has worked for TVNZ as a television 
producer, Vodafone, Air NZ, CAANZ, the Communi-
cations Agencies of NZ, and Huawei in NZ. We look 
forward to working with Mark at MPOWER.  

Awards 

                
 

Top researcher and MPOWER member, Professor Stuart Carr (Psychology, Mas-

sey University, Albany campus), was recently elected as a Fellow of the Royal 

Society of NZ. This Fellowship is conferred for distinction in research, or the ad-

vancement of science, technology or the humanities.  

 

Professor Carr has spent over a quarter of a century examining how workplace 

dynamics impact on global and local poverty, and poverty reduction. He is cur-

rently co-leading an MPOWER research project on the Living Wage in New Zea-

land. Professor Carr has presented some of the team’s study findings to academ-

ic audiences in the UK and the US. Well done, Stuart! 
 
 

                                          ◊◊◊◊◊◊◊ 

The Service, Teaching and Research (‘STAR’) Awards were initiated in 2013 by Massey Business School’s Staff Engagement 

Committee. In 2014, Professors Jane Parker and Jim Arrowsmith received the “Excellence in Enterprise” award which recog-

nizes “demonstrated excellence within the past two years in developing an initiative and bringing that initiative to fruition, 

with the end result being the generation of income and/or positive reputation for [the Business School]”. Jim and Jane ac-

cepted the award on behalf of the MPOWER and its vibrant team! 

https://nz.linkedin.com/reg/join-pprofile?_ed=0_0dpSzn-5ElkAYW7bjGuTU5HofbVm2Y-mf9zhkbvzZaNdqxpPlu_DmnV6KrePo6EHzO_YquyWxlY8XCD1QE7Jeg&trk=pprof-0-ts-view_full-0


MPOWER at the 29th AIRAANZ Conference:  
Employment in the Pacific 

 
3-5 February 2015 

University of Auckland 
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Event: 29th AIRAANZ 

Conference 
 

When: 3-5 February 2015 

Where: School of Engineer-

ing, University of Auckland 

The main theme of the 29th AIRAANZ Conference, held at the University of Auckland, was ‘Pacific Em-
ployment Relations’. This year’s conference comprised academics, practitioners, policy-makers and oth-
ers from local and overseas institutions. Its organisers came from AUT University and the University of 
Auckland. Key sponsors were the Department of Management (University of Auckland), the NZ Work Re-
search Institute (AUT University), as well as MPOWER, the Gender and Diversity Research Group (AUT 
University), the Tertiary Education Union (TEU) and the NZ Employment Relations Society. Two of 
MPOWER’s Advisory Group members, Drs Julie Douglas and Katherine Ravenswood (AUT University), 
were on this year’s conference organising group. 

 indigenous cultural trends and movements in NZ; 

 employment relations and legislation; 

 developing sustainable strategies; 

 health and safety of vulnerable workers; 

 hospitality workplaces in the Pacific; 

 work and employment relations in health care; 

 work time/hours; 

 gender and diversity; 

 skills and training; 

 the low paid and the Living Wage; 

 collective bargaining; 

 care work in the context of constraint; 

 contemporary labour internationalism; 

 gender, recession and the transformation of work; 

 migration/immigration; 

 workplace cooperation in Australia and NZ; 

 organisations and work;  

 teachers and schools; 

 employment (regulation) in the Pacific; 

 research methods in industrial relations; and 

 precarious work.  

This year’s AIRAANZ conference provided a timely and useful setting for learning and discussion on an array of 
work-related issues, including: 

Over three packed days, streams on all of the above areas provided the audience with the opportunity to dig 
deeper on critical workplace issues in the NZ, Australian and wider contexts. The keynote speakers were the Hon. 
Vui Mark Gosche (CEO, Vaka Tautua—Pacific Community Health (Mental Health and Disability Support) who 
spoke on “work, unions, politics and community”; and Dr Cybèle Locke (history lecturer at VUW) on “Whatever 
happened to ‘an injustice to one is an injustice to all?” A research panel chaired by Dr Lynette Reid (Ngati Porou) 
comprised five NZ PhD researchers: Betty Ofe-Grant (University of Auckland); Dara Kelly (Auckland); Mariaelena 
Huambachano (Auckland); Sisikula Sisifa (Auckland); and Nimbus Staniland (AUT University). The conference also 
helped to kickstart subsequent activity, including the development of special editions of journals around various 
conference themes, and the emergence of a Living Wage online discussion group.  
 

http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=cdpbY_AMYVm67M&tbnid=r-ul3XvenyvvwM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.airaanz.org%2F&ei=e7fMU4m4HoTe8AW4toKICw&bvm=bv.71198958,d.dGc&psig=AFQjCNEcAGVg7Psa8_Co6
http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=G6NpPcpAh4Q-WM&tbnid=DPX6CfFgX_pZZM:&ved=0CAUQjRw&url=http%3A%2F%2Fairaanz2015.org.nz%2F&ei=PbfMU6L-Govy8QWTy4CwDw&bvm=bv.71198958,d.dGc&psig=AFQjCNHhsCLAp341jD
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Recognising the important interplay between work and non-work activity, the conference also hosted some 
great social activities, including a welcome function in Old Government House at the University of Auckland; a 
post-graduate networking breakfast; the ‘young women, work and collectivism’ breakfast; a networking drinks 
function; and a conference dinner at Seafood Central at the Auckland Fishmarket, Wynyard Quarter. High-
lighting the health benefits of ‘getting down’ on the dance floor at the conference dinner, organiser Julie Doug-
las clocked a record 23,000 paces on her pedometer/fit-bit that day - up more than 100% on her usual daily 
count! She commented: 
 

The conference was very enjoyable, bringing together an eclectic bunch of people. It was worthwhile, 
informative and fun, with many wonderful social events. The most important part for me was the re-
search methodology panel [see page 4], with five women [PhD students from Auckland and AUT] with 
different backgrounds and worldviews, and how this had impacted on their methodologies. They were 
courageous in presenting quite confronting research issues, in keeping with the theme of Pacific indus-
trial relations.  

 

MPOWER was also involved in the conference through stream chairing (Low Paid and Living  Wage, and Em-
ployment in the Pacific, streams); paper presentations; panel debates and discussions; running an MPOWER 
expo. booth and liaising with journal editors to develop special editions on conference themes.  

AIRAANZ conference delegates 

Prof. Tim Bentley (AUT), Profs Jane Parker, Jim Arrowsmith and 

Stu Carr (Massey) and Dr Peter Prowse (University of Bradford) 

More from AIRAANZ: Employment in the Pacific 

http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fairaanz2015.org.nz%2F%3Fpage_id%3D15&ei=ngLhVI6TGYW58gXuu4CADw&bvm=bv.85970519,d.dGc&psig=AFQjCNGg9O9LOm623fLe34hHVnzeSCsRdQ&ust=1424118


More from AIRAANZ: Employment in the Pacific 
 

3-5 February 2015 
University of Auckland 
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AIRAANZ conference delegates 

Some of the Living Wage presenters and members of the new 

Living Wage online network group 

Low Paid and Living Wage streams 

http://www.airaanz.org/
http://www.workresearch.aut.ac.nz/
http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fairaanz2015.org.nz%2F%3Fpage_id%3D280&ei=bwLhVJ7IFYX_8QX79oHwDw&bvm=bv.85970519,d.dGc&psig=AFQjCNGg9O9LOm623fLe34hHVnzeSCsRdQ&ust=142411
http://airaanz2015.org.nz/wp-content/uploads/2014/02/Full-Programme_FINALWEB12.jpg
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&ved=0CAcQjRw&url=https%3A%2F%2Fquakestudies.canterbury.ac.nz%2Fstore%2Fcollection%2F525&ei=3QXhVO7uEcvd8AWP2YJg&bvm=bv.85970519,d.dGc&psig=AFQjCNFu-1Rn2Q50KJ1_lKl3buiBmkSukw&ust=1424


Where: Sir Paul Reeves Building, AUT University 

When: Monday, 9.30am-4.30pm, 9 February 2015 
 
 

The NZ work Research Institute (NZWRI) recently hosted a day conference on the ‘future of work’ at AUT 

University. This well-attended event included politicians, academics, policy-makers, employment law-

yers, employers and more. Among the smorgasbord of issues and research subjects covered were: 

 

 managing an ageing workforce; 

 improving digital productivity; 

 ICT enhancements to work; 

 future diversity trends; 

 managing workplace bullying and creating healthy workplaces; 

 vulnerable workers, safety and mental health outcomes; and 

 future labour market and employment concerns. 

 

Keynote speakers were Grant Robertson (MP, Labour Party), who introduced the Future of Work Commis-
sion, and Dr Sara Walton (management lecturer, University of Otago), who spoke on the Future of Work for 
Dunedin. The Future of Work Commission will comprise the following areas of focus: decent work; lower 
unemployment; higher wages; higher economic security; and higher skilled and resilient workers. Its com-
position will reflect Labour MPs and Members; an external reference group; and academic and sector col-
laboration. 
 

In his introduction to the conference and AUT University’s Future of Work programme, Professor Tim Bent-
ley (Co-Director of the NZWRI and MPOWER Advisory Group member) noted the coalition of institutions 
that are currently contributing to the Future of Work agenda in various ways, including Massey’s Healthy 
Work Group and MPOWER.  
 
Readers might also like to visit the ‘Decent Work Symposium’ convened by the NZWRI, MPOWER and 
NZERS convened where the future of (decent) work agenda was also raised (see http://www.massey.ac.nz/
massey/fms/Colleges/College%20of%20Business/mpower/forthcoming%20events/Decent%20Work%
20Symposium%20Flyer.pdf?B14C120D1907E1141F332219DC43F4F5). 

http://www.aut.ac.nz/
http://www.workresearch.aut.ac.nz/
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MPOWER member: Dr David Brougham 

  

David received his PhD from the University of Waikato in 2013 after working on 

a Marsden-funded research project. The findings from this research highlighted 

the importance of cultural support as a predictor of job and well-being outcomes 

for Māori and European employees beyond established measures of support. This 

is highly important given New Zealand’s present and future ethnic diversity. Re-

cent census data revealed that over 35 percent of our population identified them-

selves   as  Māori,   Asian,  Pacific  peoples  and  Middle Eastern/Latin American/ 

MPOWER: Quick Facts 
and Contacts 

 

Since April, our membership has 
grown to 420+. Around one-third of 
these are MPOWER LInkedIn Group 
members.  
 

For more information about the group, 
contact us - 
 

 MPOWER co-directors (Jim Ar-
rowsmith and Jane Parker) - e-mail 
j.arrowsmith@massey.ac.nz or 
j.parker@massey.ac.nz 

 MPOWER’s main e-mail address—
MPOWER@massey.ac.nz 

 MPOWER website – visit  http://
www.massey.ac.nz/massey/learning/
colleges/college-business/research/
mpower/ 

 MPOWER LinkedIn group – visit 
http://www.linkedin.com/groups?
home=&gid=5079191&trk=anet_ug_
hm 

     At present, David is a lecturer at Massey University in the 

School of Management (Manawatu Campus), researching the needs 

of this diverse workforce by studying inclusive workplaces and 

practices. In addition, he is also researching and teaching in the area 

of Project Management. He has taught both under- and post-

graduate papers including project management, leadership, and 

contemporary management issues. David lives on a large sheep and 

beef farm outside of Palmerston North, offering him an insight into 

the many health and safety issues that farmers face, difficulty 

around worker retention in small business, and the frustrations of 

skill shortages within remote areas. Given the importance of the 

primary industries for New Zealand’s economy, more needs to be 

done to understand how to get the right people for the job - and re-

tain them. A research project aimed at addressing these problems is 

currently in the planning stages. Later this year, David will begin a 

new research project - which will focus on how technology is 

changing the way people think about their careers and career pro-

gression.  

     Learn more about David at: http://www.massey.ac.nz/massey/

learning/colleges/college-business/school-of-management/

African (broad groups containing many other ethnic groups). This combined number should exceed well over 

40 percent within the next decade. Meeting the needs of our ethnically diverse workplaces will be a central issue 

moving foward.   

http://www.massey.ac.nz/massey/learning/colleges/college-business/school-of-management/staff.cfm?stref=684212
http://www.massey.ac.nz/massey/learning/colleges/college-business/school-of-management/staff.cfm?stref=684212
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Forthcoming 

MPOWER  
Researcher Develop-
ment Workshops: II 

7 May 2015 
 

 

 

Following the success of MPOWER workshops at the Albany and 

Manawatu campuses last year, we are planning a second round 

of activity to help post-graduate and emerging researchers hone 

their research skills.  

 

Leading HRM and Employment Relations academics at Massey Uni-

versity will speak about their research projects and experiences, in-

cluding the processes involved in defining an area for study, drafting a 

proposal, methodological approaches, collaboration strategies, en-

gagement with study participants, pursuit of funding support, dissemi-

nation of outputs, and more.  

 

This is a fantastic opportunity for you to learn more about research 

processes and practice from scholars with significant research profiles 

in New Zealand and overseas. It is also a chance for you to discuss 

and develop your own research ideas and approach with discipline 

specialists, early career researchers and post-graduates. 
 

MPOWER invites you to attend one of these Workshops 
 

A full  workshop programme  can be found on the MPOWER website 

(google “MPOWER Massey” - look under ‘Events’). Please e-mail your 

RSVP by 4 May to: MPOWER@massey.ac.nz 

Event:  

MPOWER  

Researcher Develop-

ment Workshops 
 

Where: Albany cam-

pus: Study Lounge 

Centre, Study Centre; 

Manawatu Campus: 

tbc 

 

Time: Albany: 10am-

12.30pm 

Manawatu: tbc 

 

Date: 07.05.2015 

 

Speakers: 
 

Albany 
 

Prof. Jim Arrowsmith 

Prof. Jarrod Haar 

Dr Janet Sayers 

Prof. Jane Parker 
 

Manawatu 
 

Assoc-Prof. Paul Toul-

son 

Ms Beth Tootell 

Mr Barry Foster 

Dr Shirley Barnett 

Dr David Brougham 

 

 
No entry cost! New and former work-

shop attendees welcome 

https://owa.massey.ac.nz/owa/redir.aspx?C=zBqrjtKqVUe3LSXIvyvnms7KhsAhdNEI-91jHu10r3WPHhf4nKfVOxmhAs131H8e-YZ9_vFKRng.&URL=mailto%3aMPOWER%40massey.ac.nz
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 Forth
coming 

 

The Warehouse Group (TWG) and MPOWER have signed a collaboration arrangement  

(see also MPOWER Oct. 2014 newsletter) - a formal launch is planned to initiate the partnership. 
 

 

MPOWER’s Co-Directors have met with Andrew Bhimy (Head of Retail Careers, TWG) and Anna Campbell (Chief 
People Officer, TWG) to discuss a research-based form of collaboration that will work well for both parties. A spon-
sorship deal has been signed for three years. 
 

As a progressive employer, TWG endorses MPOWER’s mission to facilitate mutually-beneficial collaborations be-
tween the research and practitioner communities. This inaugural Gold-tier sponsorship cements the relationship 
between MPOWER and TWG, providing the company with privileged access to the research and development ex-
pertise that the Group’s academic and post-graduate members can offer. 
 

The partnership will be formally marked by a launch in May at the Sir Stephen Tindall Learning Centre, TWG's new 
staff training and development facility on the North Shore. MPOWER will showcase its recent research with NZ's 
leading organisations around the theme of Organisational Leadership and Diversity. Key insights will be dis-
cussed from the studies which include the following: 

 

* Business Leadership: Māori and Modern Practice; 
* Workplace Leadership and the Living Wage; and 
* Delivering employee engagement in tough times. 

 

Andrew Bhimy comments: ‘The Warehouse Group are passionate about showing people the fantastic careers re-
tail has to offer. We’ve taken a number of big steps to lead a positive change in our industry, including partnering 
with Massey University in the development of the Bachelor of Retail and Business Management degree. Engaging 
with MPOWER allows us to leverage Massey University’s academic expertise and research base as we continue 
to shape our people development strategies. I’m excited about the opportunity to work with the MPOWER team 
and industry practitioners to explore a range of current HR issues.’ 
 

MPOWER Co-Directors, Profs Jane Parker and Jim Arrowsmith, add: ‘We’re delighted to be working with Andrew, 
Anna and their colleagues at TWG. This collaboration will help to fuse our latest HR and employment research 
with people management approaches used in industry. It also emphasizes a number of the University’s ‘big goals’, 
including the strengthening of its connections with important partners and stakeholders for mutual benefit, and 
seeking to foster excellence in the University and workplace settings.’ 
 

 

 Date and time: May (date and time to be confirmed)  
 

 Venue: Sir Stephen Tindall Learning Centre, Ground Floor, 26 The Warehouse Way, Northcote  
 

 

Please look out for MPOWER notices about this event over the next few weeks, and check our 
MPOWER LinkedIn Group site and MPOWER website ‘Events’ page at http://www.massey.ac.nz/
massey/learning/colleges/college-business/research/mpower/events.cfm 

        MPOWER-The Warehouse Group  

                  collaboration launch 
 

Sir Stephen Tindall Learning Centre, 

 The Warehouse Group HQ (Northcote) 

April/May 2015 



MPOWER and Agri One: 

farm management teaching 

initiative 
 

Agri One is a joint venture company owned equally by Massey 

and Lincoln universities. It promotes research-led education to 

assist farming and agri-food industries and facilitates profes-

sional development courses, joint research proposals, and sem-

inars and symposia in the area. It also takes a brokering role to 

introduce agri-food businesses to academics at Massey and 

Lincoln. 
 

Agri One approached MPOWER about delivering a farm man-

agement (HRM) course from mid-April 2015. The course is the 

third (and ‘capping’) course of a Farm People Management 

Programme overseen by Agri One on farm people management 

(see http://www.agrione.ac.nz/courses/farm-people-

management-training-programme/). 
 

MPOWER academics will be teaching a six-week farm manage-

ment HR course to farm management consultants and other 

advisors via ‘blended’ (distance and face-to-face) teaching. The 

teaching team will comprise Professors Jane Parker, Jim Ar-

rowsmith and Jarrod Haar, and Doctor Jeffrey Kennedy (all of 

School of Management, Massey). 
 

Developed in collaboration with DairyNZ, the Farm People 

Management Training Programme is intended to provide train-

ing for rural professionals on the knowledge, skills and process-

es needed to assist farmers in improving their people manage-

ment on farm, and more particularly, with leading and manag-

ing a high performing team to support farm business growth. The 

Programme is comprised of three courses: 
 

 Course 1—Foundation process for good people manage-

ment on farm 

 Course 2—Achieving farmer change 

 Course 3—Leading and managing a high performing team to 

support farm business 

growth. 
 

After successfully completing the Pro-

gramme, clients should be well positioned to 

give informed advice on people management best 

practice and to assist farmers in the development of an inte-

grated people management strategy for their business. Clients 

should also be able to design and facilitate effective on-farm 

training for farmers and farm employees to assist in the imple-

mentation of a people management strategy. 
 

Topics to be covered in Course 3 include: 

 sectoral context 

 Leadership and engagement 

 SMART objectives 

 workforce planning 

 gap assessment 

 people management strategy 
 

The face-to-face aspect of the course will see the teaching team 

and participants meeting and learning more about people man-

agement on a working Hamilton dairy farm. 
 

Agri One’s Chief Executive, Mark Williamson, says that the Agri 

One venture between Massey University and Lincoln University is 

developing courses like this to meet the growing agricultural 

industry need to improve people management skills at the farm 

level. The collaboration between two leading agricultural univer-

sities provides access to best knowledge in research-led and rele-

vant courses to agicultural professionals.  
 

Professor Claire Massey, Director of Agri-Food Business at Mas-

sey University and who helped broker the MPOWER-Agri One 

deal, says that she is pleased that this connection ‘has borne 

fruit. Much of my job is connecting people—but doing this is of 

little value unless the individuals themselves are prepared to 

move on whatever the project is!’ 
 

Course coordinator, Professor Parker, adds: ‘This is an exciting 

collaboration between Agri One and MPOWER’s HR teachers at 

Massey University. It will 

build on Agri One’s proven 

expertise in farming and agri-

food management by layer-

ing  this course with the lat-

est HR ideas, practice and 

empirical research.’ 
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Forthcoming 

http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fwww.newscientist.com%2Fblogs%2Fonepercent%2F2012%2F11%2Fwireless-network-of-cows-to-ke.html&ei=ni7YVNjpM9Tm8AW7hoCADA&bvm=bv.85464276,d.
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MPOWER Living Wage Study 

 

This MPOWER project has examined what a living wage 

means for employees, managers and employers in NZ. It in-

volved three fieldwork phases: an online survey; a series of 

stakeholder meetings with key stakeholders; and  in-depth 

case studies of companies that have recently introduced a 

living wage. 

During the closing stages of the project, MPOWER research-

ers have been busy disseminating its key findings, including 

via: 

 overseas conferences and workshops; 

 papers presented and panel speeches at the 2015 

AIRAANZ Conference (see pages 4 and 5)  

Forthcoming activity/output from the study includes: 

 presentation of a paper on LW empirical findings at the 

2015 Academy of Management Conference in Vancou-

ver 

 a comprehensive report  

 Editorial oversight of and articles in a special issue of the 

Journal of Industrial Relations 

 a cross-national text by Routledge 

 

The living wage project team includes Professors Stuart Carr, 

Jane Parker, Jim Arrowsmith and Paul Watters, Dr Kate Lewis, 

Ms Lindsay Eastgate and Mr Josiah Koloamatangi.  

 

For more information about the project, please e-mail: 

MPOWER@massey.ac.nz  

MPOWER research news 

Living Wage Online Discussion Group 

 

 

At the recent AIRAANZ conference (see pages 4-

6), a stream spanning an entire day was devot-

ed to research on the low paid and the Living 

Wage. Concept and empirical papers were pre-

sented by NZ, Australian and UK researchers.  
 

Due to the level of interest expressed by audi-

ence members (including a number of MPOW-

ERers), a list of names, organisation affiliation 

and contact emails was generated to help fos-

ter discussion around the LW. A few more peo-

ple have joined the fledgling network since 

learning about it from their conference-

attending colleagues. This takes the group up to 

25 members from academia, industry, policy 

groups and beyond. 
 

Based on comments from stream presenters 

and audience members, key areas for initial 

consideration include: 
 

 how can researchers coalesce around LW 

research? 

 What might constitute the ‘big’ questions 

for a LW research agenda (including its defi-

nition)? 

 How can a more collective/official response 

be encouraged to support the work and ac-

tivities of agencies researching the LW? 

 How can general LW-related activity by var-

ious parties by coordinated? 
 

If you’re interested in joining the discussion 

group, please email mpower@massey.ac.nz 

 

http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fwww.psa.org.nz%2Fmedia%2Fresources%2Fresearch%2F&ei=haTOVLKhGc_m8AWu6YGgCg&bvm=bv.85076809,d.dGc&psig=AFQjCNGfS4ydktWEQ6v_klPkPiI1UR7Ebg
http://www.google.co.nz/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fwww.psa.org.nz%2Fmedia%2Fresources%2Fresearch%2F&ei=haTOVLKhGc_m8AWu6YGgCg&bvm=bv.85076809,d.dGc&psig=AFQjCNGfS4ydktWEQ6v_klPkPiI1UR7Ebg


12    

Forthcoming events 

MPOWER was involved with the HR 
Game Changer conference in Sep-
tember about whether HR would 
transform or just modernise. The 
theme of the conference was to 
explore how HR could reinvent 
what it delivers and learn from oth-
er industries like sales and mar-
keting, entrepreneurs and business 
leaders. Angela Atkins, GM of Ele-
phant, conference MC and MPOW-
ER advisory group member, is now 
presenting a two-hour roadshow of 
the key learnings and case studies 
from the conference. These road-
shows will run in Auckland, Wel-
lington, Taranaki, Hawkes Bay, 
Hamilton and Tauranga in late Feb-
ruary and March. If you are inter-
ested in attending, see http://
www.elephanttraining.co.nz/

Dates and Locations 
 

Auckland 

Tuesday 17 February, 10.30am-12.30pm, Zone 23, 23 Edwin Street, Mt Eden 
 

Wellington 

Wednesday 18 February, 2.30-4.30pm, Baldwins Centre, 342 Lambton Key 
 

Hamilton 

Thursday 23 April 4-6pm, CBD venue being confirmed 
 

Tauranga 

Thursday 16 April 5-7pm., Venue being confirmed 
 

Napier 

Wednesday 4 March 5-7pm, East Pier, 50 Nelson Quay, Ahuriri, Napier 
 

New Plymouth 

Weds 11 March 12.30-2.30pm, BNZ Partners Business Centre, Devon St East 
 

Cost: $25+GST to attend. For those who attended the HRGC conference, your 

ticket is complimentary & you get a guest voucher to bring someone from your 

business. 

 
HR Game 

Changer Roadshows 

Research news continued: 
 

Women, Work and Care in the Asia-Pacific 
 

MPOWER researchers are involved in a research project overseen by Professor 

Marian Baird,  Professor Michele Ford and Doctor Elizabeth Hill  at  the  University  

of Sydney who are editing a text on women, work and care in the Asia-Pacific (Routledge). Doctor Katherine Ra-

venswood (AUT University) is contributing a chapter on the New Zealand situation; Associate-Professor Rae 

Cooper (University of Sydney) on Australia; and Professor Jane Parker (Massey University), Anne Boyd (ILO, 

and MPOWER Associate) and Professor Jim Arrowsmith (Massey University) on Papua New Guinea. All chapter 

contributors will meet at a research workshop, to be held at the Women’s College at the University of Sydney lat-

er this year. The workshop will provide a unique opportunity to examine the dimensions of women’s work and 

care roles throughout the region. Contributors from various countries will present and receive feedback on the 

draft chapters of their research in order to facilitate the emergence of a congruous edited volume. 

The Sydney Women, Work and 

Policy Research Network 



 MPOWER  -  Upcoming Events: 
 

 MPOWER-Agri One Farm Management Course (six weeks from late March 2015) 

 The Warehouse Group (TWG) and MPOWER formal launch (May 2015) 

 MPOWER Researcher Development Workshops (7 May 2015) 

 MPOWER-NZ Employment Relations Society— ‘End of an E.R.A.?” panel seminar (date tbc) 

 

 

 Recent Events (October 2014) - February 2015 
 

 MPOWER at AIRAANZ (February 2015) - employment in the Pacific and the Low Pay/Living Wage 

streams and expo. booth 

 MPOWER-NZWRI-School of Psychology (Univ. of Auckland)-School of Management (Massey Univ) I/

O Psychology Conference (11 December) 

 MPOWER at the 2014 HRINZ Research Forum (20 November) 

 University of Auckland Business-School and MPOWER joint seminar on comparative HRM by Profes-

sor Chris Brewster (31 October) 

 MPOWER-Te Au Rangahau-Massey Business School seminar: “Business Leadership: Māori & Mod-

ern Practice” (23 October) 
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Purpose of MPOWER  

 

The term MPOWER indicates a research focus on the management of people in the workplace and or-
ganisations with a view to empowering people and organisations to perform.  

MPOWER is a cross-campus, -college and -institution initiative to enhance, promote and build on Mas-
sey’s expertise in the management of people in the workplace and organisations. It aims to increase 
Massey’s reputation for expertise in the area of people management; enhance engagement with rele-
vant industry; and leverage our expertise into income generation.  

 

From the MPOWER LinkedIn site:  
 

On MPOWER’s LinkedIn Group site, Mike Fiszer, Associate Pro Vice-Chancellor (Executive Education and 

Enterprise at Massey University), recently drew our attention to recent leadership research. See what 

you think about this study! 

 

Mirror mirror on the wall ……….  

If your face does not fit, maybe it's time to save those dollars for the cosmetic face fit procedure? 

Interesting about the lack of a face fit for political leaders! Faceless politician takes on a new meaning.  

Have a look and give us your comment or even photo? 

 

Mike 

 

 

Leaders in certain fields are being selected in part because their face fits the stereotype of their profession, suggests new 

research. 

 

If you haven’t visited the MPOWER LinkedIn site yet, please feel free to have a look and sign up (https://www.linkedin.com/

groups?home=&gid=5079191&trk=my_groups-tile-grp).ttl&goback=%2Egmr_5079191). It will keep you posted on our recent 

and forthcoming events, plus provide a place to chat about “people and work” management issues. 

 

 

Having right look helps certain leaders reach the top 
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    MPOWER researchers and associates: recent outputs 
 

 Carr, S.C. and MacLachlan, M. (2014). Humanitarian work psychology. Psychologist, 27(3): 160-163. 
 

 Arrowsmith, J. (2014). The prize and peril of HR analytics. Journal of Human Resources, 18(6), 30-42. 
 

 Nankervis, A., Baird, M., Colley, J. and Shields, J. (2014). Human Resource Management: Strategy and 
Practice (8th edition), South Melbourne: Cengage Learning. 

 

 Bentley, T.A., Catley, B., Forsyth, D. and Tappin, D. (2014). Understanding workplace violence: The value 
of a systems perspective. Applied Ergonomics, 454): 839-848. 

 

 Lewis, K.V., Harris, C., Morrison, R. and Ho, M. (2015). The entrepreneurship-motherhood nexus: A lon-
gitudinal investigation from a boundaryless career perspective. Career Development International, 20
(1), 21-37. 

 

 Lewis, K.V. (2014). Public narratives of female entrepreneurship: Fairy tale or fact? Labour & Industry: A 
Journal of the Social and Economic Relations of Work, 24(4), 331-44. 

 

 Lewis, K.V. and Cassells, S. (2014). The spiritual dimension of biodynamics: An alternative source of capi-
tal in the rural context. In C. Henry & G. McElwee (eds.), Exploring Rural Enterprise: New Perspectives on 
research, policy and practice (pp. 175-191). Emerald: Bingley, UK. 

 

 Ravenswood, K. (2015) .Employment and care regimes in New Zealand. In M. Baird, E. Hill and M. Ford 
(eds). Women and care regimes in Asia-Pacific. Routledge (forthcoming chapter). 

 

 Parker, J., Boyd, A. and Arrowsmith, J. (2015).  Papua New Guinea: Employment and Care Regimes. In 
M. Baird, E. Hill and M. Ford (eds). Women and care regimes in Asia-Pacific. Routledge (forthcoming 
chapter). 

 

 Parker, J., Douglas, J., Ravenswood, K., Sayers, J. and Cooper, R. (2014): Women, work and collectivism 
in Australasia: Editors’ Introduction. Labour & Industry: A Journal of the Social and Economic Relations of 
Work, 24(4), 249-257. 

 

 Roche, M. and Haar, J. (2014). Gender differences in junior and senior leaders’ aspirations: Is there a fe-
male leadership advantage? New Zealand Journal of Human Resource Management, 14(1), 27-39. 

 

 Cummings, S. (2014). Strategic Management. The Wiley-Blackwell Encyclopaedia of Management. Ox-
ford and Hoboken, NJ: John Wiley. 

 

 Brougham, D.M. (2013). Supporting Chinese employees within New Zealand: A study of job outcomes. 
New Zealand Journal of Human Resource Management, 13(2), 97-106. 

 

 Good, L. and Cooper, R. (2014). Voicing their complaints? The silence of students in retail and hospitality 
and sexual harassment from customers. Labour & Industry: A Journal of the Social and Economic Rela-
tions of Work, 24(4), 302-316. 
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Next MPOWER Advisory Group Meeting: 

March (date and venue to be advised) 
 


