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Welcome to the third newsletter in the biannual
series prepared for stakeholders in the Max-

imising Workforce Participation for Older Workers re-
search programme, supported by the MBIE Endeav-
our Fund.  

Translating new and existing research on employ-
ment in later life into materials that will support old-
er workers and their employers is a key goal of the 
research programme.

This newsletter series aims to keep stakeholders up 
to date on the progress of the research programme, 
signpost new outputs from the programme and en-
courage engagement from stakeholders in events 
held by the research team. 

Research aim
The research programme aims to answer a 
crucial question for an ageing population: 

How can government, organisations and workers sup-
port older New Zealanders’ participation in the work-

force? 

May 2019 webinar recap  
Our May webinar addressed attitudes and motiva-
tions of older workers and their role in reduction and 
withdrawal from the workforce. It presented findings 
from the New Zealand Health, Work and Retirement 
longitudinal survey 

Results highlight the over-representation of women 
among older part-time workers, and that part time 
workers are working at later ages. Financial need is 
a key driver of continued workforce participation, 
however job satisfaction also appears to be important 
among part time workers. 

Withdrawal from full-time work was associated 
with declining physical health prior to retirement, as 
well as slowed growth in economic living standards 
following retirement. However, workforce exit had 
no impact on mental health or quality of life. 

Missed the webinar? Watch the recording here 

Research Programme Investigator Profile: 
Associate Professor Mary Breheny
Assoc. Prof Breheny is a qualitative and quantitative 
researcher within the School of Health Sciences, 
Massey University. Her research focuses on under-
standing how social and economic issues influence 
health across the life course. 

In the current research programme, Assoc. Prof Bre-
heny leads a longitudinal qualitative study of New 
Zealanders who are balancing work and caregiving 
responsibilities after age 55. These interviews aim to 
identify factors which support and hinder participa-
tion in these sometimes conflicting roles.

Assoc. Prof Mary Breheny

Webinar: ‘Reconciling work and care’
The next presentation in this series will look at the 
impact of caregiving on workforce engagement for 
older people. In this 90 minute session, stakeholders 
will be invited to discuss how this knowledge may be 
used by New Zealand employers. 

When: 11am NZST, December 5, 2019
Presenter: Assoc. Prof Mary Breheny

You can register for this meeting here

Outputs from the Older Workers Research
Research papers, presentations, evidence based tools,  
newsletters and webinars will be made available 
through the Health and Ageing Research Team web-
site hart.massey.ac.nz as developed and promoted via 
the @MasseyHART Twitter.

https://www.massey.ac.nz/massey/learning/departments/school-of-psychology/research/hart/older-nz-workers/webinar-and-newsletter-series.cfm
https://massey.zoom.us/meeting/register/487257998d8bfe458c34be5db4a05ad8
http://hart.massey.ac.nz/
https://twitter.com/MasseyHART


Feedback from stakeholders 
At our May webinar, stakeholders were asked about that they thought were the most effective formats for pre-
senting and communication evidence to employers. Following a poll and discussion, stakeholders concluded 
that: 1) a combination of publication of evidence in trade journals, workshops and short videos would be 
most effective formats for presenting evidence based resources, and; 2) that direct communication to profes-
sional associations and news releases were the most effective ways of raising awareness of these resources.

A research programme supported by 
the Endeavour  Fund

Overview of milestones April-Sept 2019
• The first webinar in the Older Workers series was conducted in May 2019 to communicate  initial findings
on older adults attitudes and motivations regarding work from longitudinal surveys and gain stakeholder feed-
back on dissemination of results.

• Four case studies of New Zealand organisations have been completed in the first half of 2019. Two final case
studies to be concluded early 2020. These case studies involve interviews with employers, managers and em-
ployees to create a profile of policies supporting recruitment and retention of older workers.

• Interviews with older entrepreneurs began in June 2019. These interviews investigate experiences of people
starting their first business after age 50 and characterise the benefits, challenges and successes of older entre-
preneurs in New Zealand.

• Interviews with Kaumātua entrepreneurs will be conducted in 2020 when Dr Jason Mika returns from full-
filling his Fulbright-Ngā Pae o te Māramatanga Scholar Award. This award involves designing effective enter-
prise assistance for indigenous entrepreneurs.

• Interviews with older adults who balance work and caregiving responsibilities began late 2019.

Research Programme International Advisory Group member pro-
file: Dr Jeroen Sprijker
Dr Jeroen Spijker is a Research Fellow at the Center for Demographic Studies, 
Barcelona. He has published on a wide range of topics, including population age-
ing, family formation after widowhood and health transitions. He currently co-
leads an R&D project studying the changing balance between formal and infor-
mal old-age care in Spain.

Dr Sprijker completed a a research visit to New Zealand in June 2019 to provide 
insight into recent developments in the study of supply and demand balance in 
relation to informal (family based) caregiving. Based on current nuptiality, fertil-
ity and mortality levels, this algorythm determines the amount of time available 
or needed, for caring for family members over their lifecycle, starting at age 50.




