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JEFF KING

jeff@mymahi.co.nz                 021 188 5302                 Region:  Taranaki-Whanganui-Manawatū

Priorities:

Curriculum design; digital fluency

Specialisations:

Digital Technology

Key Words:

Appraisal, Teaching as Inquiry, digital technology, mentoring, pathways

Personal Statement:

I have been involved in education in New Zealand, Japan and the Middle East for over 20 years.  
A large amount of that time was spent working alongside teachers, leaders and administrators 
to improve their school-wide systems in order to better provide a more effective environment 
for teachers and students.  This may be through the development of appraisal systems, digital 
technologies or the introduction of school-wide mentoring.

Every school has its own unique flavour and culture and this is part of what excites me about 
professional development.  It is about understanding this culture and working with staff, students 
and the community to create a plan that fits with their unique setting and environment.  Because of 
my experience in a range of countries in both primary and secondary and as a teacher and senior 
leader, I bring a different lens to schools and to professional development.

Professional Learning and Development Overview:

• Change management
• Teaching as inquiry
• Professional learning groups
• Appraisal systems and set up
• Whānau/community engagement
• Blended e-learning and use of digital technologies
• Literacy and learning languages pedagogical development
• Design and implementation of school-wide mentoring
• Curriculum review processes
• Curriculum development
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Professional Information:

Qualifications

• 2007-2011  Master of Arts: Applied Linguistics, Victoria University of Wellington, New Zealand
• 1998-1999  Postgraduate Diploma: Teaching English to Speakers of Other Languages, Victoria   

 University of Wellington, New Zealand
• 1996  Level Three: Japanese Language Proficiency Test
• 1991-1995  Bachelor of Arts: Major in English and Education, Victoria University of Wellington,   

 New Zealand
• 1991-1995  Diploma of Teaching, Wellington College of Education, Wellington, New Zealand

Experience as a Facilitator and Teacher

• 2018  Talent Central: PLD Facilitator/School Connector
• 2018  Teacher: Bulls School, Bulls
• 2014-2018  MyMahi Co-founder/CEO
• 2013-2016  Deputy Principal: Rangitikei College, Marton
• 2013  English Teacher: Palmerston North Boys’ High School
• 2012  Assistant Principal: Ruapehu College, Ohakune
• 2009-2011  English Teaching Advisor, Al Ain, UAE
• 2009 Teacher: Gateway Primary School, London
• 2007-2008  Specialist Classroom Teacher: Rongotai College, Wellington
• 2001-2008  ESOL/English Teacher: Rongotai College, Wellington
• 1999-2001  ESOL Teacher: Gotemba High School, Shizuoka, Japan
• 1996-1998  ESOL Teacher: Nagaizumi Junior High School, Shizuoka, Japan

Conference and School-Based PLD

• 2018 School-wide Mentoring Conferences - Auckland, Palmerston North, Dunedin
 “WorkReady Portfolio” - Manawatu Teachers
 “More than Credits” - State Girls Schools Principals’ Conference
 “MyMahi: Building Work Ready Young People” - Ruapehu College
 “Empowering Young People” - Rangitikei Kāhui Ako
 “Getting Students Work Ready” - Southland CATE
 “Getting Students Work Ready with MyMahi” - Kapiti Skills
 “What is Work Ready?” - Talent Central Teachers’ Group
 “Drug testing in the workplace” - Freyberg High School
• 2017 “Work Ready”- Whanganui Region Principals
 “What is Work Ready and how can schools help?”- CATE Taranaki
 “Introducing MyBlueprint”- CATE Wellington
 “Building a Community of Learning” - Bangladeshi MoE hosted by Massey University
• 2016 “21st Century Learners want 21st Century Tools”- CATE Conference
 “Managing Self using MyBlueprint”- Manawatu Principals’ Group
 “Mentoring and Three-way Conferences”- Waitara High School
 “Community Impact Events”- Manawatu College
 As the principal at Rangitikei College (2012-2016) I delivered ongoing PLD on the 
 following:
 - appraisal systems
 - Teaching as Inquiry
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 - community impact
 - curriculum development
 - ESOL best practice
 - goal setting
 - use of digital technologies in the classroom
• 2015 “NCEA Pal” - U Learn
• 2011 As Assistant Principal at Ruapehu College (2011) I delivered ongoing PLD on the following:
 - Teaching as Inquiry
 - appraisal systems
 - goal setting
 - impact initiatives
• 2010 “The Fundamentals of a good vocab programme” - Abu Dhabi English Teachers
 A series of PLD sessions on teaching IELTs to NNS - Al Ain, Abu Dhabi
 “Learning Communities”- Al Ain English Teachers
• 2009 “Task Based Learning” - Al Ain English Teachers
 “Which words do I teach first?” - Nord Anglia English Teachers
 “Teaching Writing in an EFL Context”- Nord Anglia English Teachers
• 2008 “Building Learning Communities”: Wellington SCTs Conference
 As SCT at Rongotai College, I delivered ongoing PLD on the following:
 - learning a language and literacy
 - building learning communities
 - vocab acquisition and activities

Summary of Examples of Practice:

Setting up and establishing appraisal systems

I worked in two schools with SLT to introduce more integrated and rigorous appraisal systems. This 
meant that we went back to basics by looking at the effectiveness of writing goals and how these 
in turn can have an impact on appraisal discussions. I worked to design and implement a system 
that was “living” and not just a tick the box gesture that it sometimes becomes when we get busy. 
By having a constant focus on improvement, appraisal becomes an opportunity to learn. Teachers 
and SLT I worked with definitely saw this and came to appreciate appraisal as a more meaningful 
and worthwhile process. I was successful in weaving appraisal through all elements of Teaching as 
Inquiry and Professional Learning Groups to ensure everything was streamlined and succinct.

Establishing learning communities and systems to support them

My first PLD role back in 2007 was to set up and create a learning community as part of my role as 
the Specialist Classroom Teacher. From there I went on to work with a number of schools in New 
Zealand and overseas on the benefits of creating a learning culture within their staff. Professional 
Learning Groups provide staff with a model to improve their practice and ultimately student 
outcomes in a positive but challenging environment. I have guided SLT through the setting up of 
PLGs and worked with them to ensure they were collaborative, flexible and practical.
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Developing Teaching as Inquiry

Teaching as Inquiry goes hand-in-hand with Professional Learning Groups and appraisal. I have 
worked with SLT and teachers to create robust systems and user-friendly documentation that 
provide value but do not overload staff. Together with SLT I planned the roll out of these and 
upskilled staff in a number of different areas around Teaching as Inquiry. Staff felt like they 
were consulted and enjoyed the flexibility of the systems we put in place. The outcome resulted 
in thoughtful reflections from staff and documentation that was valuable for the Professional 
Teaching Criteria and appraisal.

Supporting Student Development: Academic achievement, career pathways, personal wellbeing

I have presented to a number of school leadership groups in 2018 around school wide mentoring 
and career pathways. The presentations/workshops focus on how schools can introduce or improve 
school-wide mentoring and help students establish a clearer concept of who they are and where 
they are going. It is also very closely aligned with the key competencies and the front end of the 
NZC. Schools have shown a real interest in this space particularly around employing a digital 
platform along with ongoing PLD to support staff and ākonga.

Supporting staff capacity around the use of digital technologies

I have delivered ongoing PLD to teachers and SLT around the use of digital technologies in the 
classroom as well as looking at how it can streamline school systems. This helped the teachers 
I worked with become more confident using technology which in turn meant they were able to 
introduce these tools into their classrooms. I always aim for people to master one or two tools as a 
collective because this builds confidence and encourages collaboration. I saw this simple approach 
have a significant impact on student engagement and learning outcomes. Over time it allowed 
SLT to move more and more documentation and administration to a digital format which allowed 
better communication and transparency. Improved staff confidence meant staff became more 
innovative and prepared to take risks on other new technology in their classrooms which in turn 
improved students’ digital literacy.

Referees:

Referee Name: Tony Booker
Contact Number: 027 357 4823
Contact Email Address: principal@rangitikeicollege.school.nz

Referee Name: Karene Biggs
Contact Number: 027 258 8996
Contact Email Address: k.biggs@pnghs.school.nz


